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300.1   PURPOSE AND SCOPE
This policy provides guidelines on the reasonable use of force. While there is no way to specify 
the exact amount or type of reasonable force to be applied in any situation, every member of 
this department is expected to use these guidelines to make such decisions in a professional, 
impartial, and reasonable manner (Government Code § 7286).

In addition to those methods, techniques, and tools set forth below, the guidelines for the 
reasonable application of force contained in this policy shall apply to all policies addressing 
the potential use of force, including but not limited to the Control Devices and Techniques and 
Conducted Energy Device policies.

Retaliation prohibitions for reporting suspected violations are addressed in the Anti-Retaliation 
Policy.

300.1.1   DEFINITIONS
Definitions related to this policy include:

Deadly force - Any use of force that creates a substantial risk of causing death or serious bodily 
injury, including but not limited to the discharge of a firearm (Penal Code § 835a).

Feasible - Reasonably capable of being done or carried out under the circumstances to 
successfully achieve the arrest or lawful objective without increasing risk to the officer or another 
person (Government Code § 7286(a)).

Force - The application of physical techniques or tactics, chemical agents, or weapons to another 
person. It is not a use of force when a person allows him/herself to be searched, escorted, 
handcuffed, or restrained.

Serious bodily injury - A serious impairment of physical condition, including but not limited to 
the following: loss of consciousness; concussion; bone fracture; protracted loss or impairment 
of function of any bodily member or organ; a wound requiring extensive suturing; and serious 
disfigurement (Penal Code § 243(f)(4)).

Totality of the circumstances - All facts known to the officer at the time, including the conduct 
of the officer and the subject leading up to the use of force (Penal Code § 835a).

300.2   POLICY
The use of force by law enforcement personnel is a matter of critical concern, both to the public 
and to the law enforcement community. Officers are involved on a daily basis in numerous and 
varied interactions and, when warranted, may use reasonable force in carrying out their duties.

Officers must have an understanding of, and true appreciation for, their authority and limitations. 
This is especially true with respect to overcoming resistance while engaged in the performance 
of law enforcement duties.
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The Department recognizes and respects the value of all human life and dignity without prejudice 
to anyone. Vesting officers with the authority to use reasonable force and to protect the public 
welfare requires monitoring, evaluation and a careful balancing of all interests.

300.2.1   DUTY TO INTERCEDE
Any officer present and observing another law enforcement officer or an employee using force 
that is clearly beyond that which is necessary, as determined by an objectively reasonable officer 
under the circumstances, shall, when in a position to do so, intercede (as defined by Government 
Code § 7286) to prevent the use of unreasonable force.

When observing force used by a law enforcement officer, each officer should take into account 
the totality of the circumstances and the possibility that other law enforcement officers may have 
additional information regarding the threat posed by the subject (Government Code § 7286(b)).

300.2.2   FAIR AND UNBIASED USE OF FORCE
Officers are expected to carry out their duties, including the use of force, in a manner that is fair 
and unbiased (Government Code § 7286(b)). See the Bias-Based Policing Policy for additional 
guidance.

300.2.3   DUTY TO REPORT EXCESSIVE FORCE
Any officer who observes a law enforcement officer or an employee use force that potentially 
exceeds what the officer reasonably believes to be necessary shall immediately report these 
observations to a supervisor (Government Code § 7286(b)).

As used in this subsection, "immediately" means as soon as it is safe and feasible to do so.

300.2.4   FAILURE TO INTERCEDE
An officer who has received the required training on the duty to intercede and then fails to act to 
intercede when required by law, may be disciplined in the same manner as the officer who used 
force beyond that which is necessary (Government Code § 7286(b)).

300.3   USE OF FORCE
Officers shall use only that amount of force that reasonably appears necessary given the facts 
and totality of the circumstances known to or perceived by the officer at the time of the event to 
accomplish a legitimate law enforcement purpose (Penal Code § 835a).

The reasonableness of force will be judged from the perspective of a reasonable officer on the 
scene at the time of the incident. Any evaluation of reasonableness must allow for the fact that 
officers are often forced to make split-second decisions about the amount of force that reasonably 
appears necessary in a particular situation, with limited information and in circumstances that are 
tense, uncertain, and rapidly evolving.

Given that no policy can realistically predict every possible situation an officer might encounter, 
officers are entrusted to use well-reasoned discretion in determining the appropriate use of force in 
each incident. Officers may only use a level of force that they reasonably believe is proportional to 
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the seriousness of the suspected offense or the reasonably perceived level of actual or threatened 
resistance (Government Code § 7286(b)).

It is also recognized that circumstances may arise in which officers reasonably believe that it would 
be impractical or ineffective to use any of the approved or authorized tools, weapons, or methods 
provided by the Department. Officers may find it more effective or reasonable to improvise their 
response to rapidly unfolding conditions that they are confronting. In such circumstances, the use 
of any improvised device or method must nonetheless be objectively reasonable and utilized only 
to the degree that reasonably appears necessary to accomplish a legitimate law enforcement 
purpose.

While the ultimate objective of every law enforcement encounter is to avoid or minimize injury, 
nothing in this policy requires an officer to retreat or be exposed to possible physical injury before 
applying reasonable force.

300.3.1   USE OF FORCE TO EFFECT AN ARREST
Any peace officer may use objectively reasonable force to effect an arrest, to prevent escape, 
or to overcome resistance. A peace officer who makes or attempts to make an arrest need not 
retreat or desist from his/her efforts by reason of resistance or threatened resistance on the part 
of the person being arrested; nor shall an officer be deemed the aggressor or lose his/her right to 
self-defense by the use of reasonable force to effect the arrest, prevent escape, or to overcome 
resistance. Retreat does not mean tactical repositioning or other de-escalation techniques (Penal 
Code § 835a).

300.3.2   FACTORS USED TO DETERMINE THE REASONABLENESS OF FORCE
When determining whether to apply force and evaluating whether an officer has used reasonable 
force, a number of factors should be taken into consideration, as time and circumstances permit 
(Government Code § 7286(b)). These factors include but are not limited to:

(a) The apparent immediacy and severity of the threat to officers or others (Penal Code 
§ 835a).

(b) The conduct of the individual being confronted, as reasonably perceived by the officer 
at the time (Penal Code § 835a).

(c) Officer/subject factors (age, size, relative strength, skill level, injuries sustained, level 
of exhaustion or fatigue, the number of officers available vs. subjects).

(d) The conduct of the involved officer leading up to the use of force (Penal Code § 835a).

(e) The effects of suspected drugs or alcohol.

(f) The individual's apparent mental state or capacity (Penal Code § 835a).

(g) The individual’s apparent ability to understand and comply with officer commands 
(Penal Code § 835a).

(h) Proximity of weapons or dangerous improvised devices.
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(i) The degree to which the subject has been effectively restrained and his/her ability to 
resist despite being restrained.

(j) The availability of other reasonable and feasible options and their possible 
effectiveness (Penal Code § 835a).

(k) Seriousness of the suspected offense or reason for contact with the individual prior 
to and at the time force is used.

(l) Training and experience of the officer.

(m) Potential for injury to officers, suspects, bystanders, and others.

(n) Whether the person appears to be resisting, attempting to evade arrest by flight, or 
is attacking the officer.

(o) The risk and reasonably foreseeable consequences of escape.

(p) The apparent need for immediate control of the subject or a prompt resolution of the 
situation.

(q) Whether the conduct of the individual being confronted no longer reasonably appears 
to pose an imminent threat to the officer or others.

(r) Prior contacts with the subject or awareness of any propensity for violence.

(s) Any other exigent circumstances.

300.3.3   PAIN COMPLIANCE TECHNIQUES
Pain compliance techniques may be effective in controlling a physically or actively resisting 
individual. Officers may only apply those pain compliance techniques for which they have 
successfully completed department-approved training. Officers utilizing any pain compliance 
technique should consider:

(a) The degree to which the application of the technique may be controlled given the level 
of resistance.

(b) Whether the person can comply with the direction or orders of the officer.

(c) Whether the person has been given sufficient opportunity to comply.

The application of any pain compliance technique shall be discontinued once the officer 
determines that compliance has been achieved.

300.3.4   RESTRICTIONS ON THE USE OF CAROTID CONTROL HOLD
Officers of this department are not authorized to use a carotid restraint hold. A carotid restraint 
means a vascular neck restraint or any similar restraint, hold, or other defensive tactic in which 
pressure is applied to the sides of a person’s neck that involves a substantial risk of restricting 
blood flow and may render the person unconscious in order to subdue or control the person 
(Government Code § 7286.5).
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300.3.5   USE OF FORCE TO SEIZE EVIDENCE
In general, officers may use reasonable force to lawfully seize evidence and to prevent the 
destruction of evidence. However, officers are discouraged from using force solely to prevent 
a person from swallowing evidence or contraband. In the instance when force is used, officers 
should not intentionally use any technique that restricts blood flow to the head, restricts respiration 
or which creates a reasonable likelihood that blood flow to the head or respiration would be 
restricted. Officers are encouraged to use techniques and methods taught by the MiraCosta 
College Police Department for this specific purpose.

300.3.6   ALTERNATIVE TACTICS - DE-ESCALATION
As time and circumstances reasonably permit, and when community and officer safety would 
not be compromised, officers should consider actions that may increase officer safety and may 
decrease the need for using force:

(a) Summoning additional resources that are able to respond in a reasonably timely 
manner.

(b) Formulating a plan with responding officers before entering an unstable situation that 
does not reasonably appear to require immediate intervention.

(c) Employing other tactics that do not unreasonably increase officer jeopardy.

In addition, when reasonable, officers should evaluate the totality of circumstances presented at 
the time in each situation and, when feasible, consider and utilize reasonably available alternative 
tactics and techniques that may persuade an individual to voluntarily comply or may mitigate the 
need to use a higher level of force to resolve the situation before applying force (Government 
Code § 7286(b)). Such alternatives may include but are not limited to:

(a) Attempts to de-escalate a situation.

(b) If reasonably available, the use of crisis intervention techniques by properly trained 
personnel.

300.3.7   RESTRICTIONS ON THE USE OF A CHOKE HOLD
Officers of this department are not authorized to use a choke hold. A choke hold means any 
defensive tactic or force option in which direct pressure is applied to a person’s trachea or windpipe 
(Government Code § 7286.5).

300.3.8   ADDITIONAL RESTRICTIONS
Terms such as "positional asphyxia," "restraint asphyxia," and "excited delirium" continue to 
remain the subject of debate among experts and medical professionals, are not universally 
recognized medical conditions, and frequently involve other collateral or controlling factors such 
as narcotics or alcohol influence or pre-existing medical conditions. While it is impractical to restrict 
an officer's use of reasonable control methods when attempting to restrain a combative individual, 
officers are not authorized to use any restraint or transportation method which might unreasonably 
impair an individual's breathing or respiratory capacity for a period beyond the point when the 
individual has been adequately and safely controlled. Once the individual is safely secured, officers 

Copyright Lexipol, LLC 2024/05/04, All Rights Reserved.
Published with permission by MiraCosta College Police 
Department

Use of Force - 53



MiraCosta College Police Department
MiraCosta CC PD Policy Manual

MiraCosta CC PD Policy Manual

Use of Force

should promptly check and continuously monitor the individual's condition for signs of medical 
distress (Government Code § 7286.5).

300.4   DEADLY FORCE APPLICATIONS
Where feasible, the officer shall, prior to the use of deadly force, make reasonable efforts to identify 
themself as a peace officer and to warn that deadly force may be used, unless the officer has 
objectively reasonable grounds to believe the person is aware of those facts (Penal Code § 835a).

If an objectively reasonable officer would consider it safe and feasible to do so under the totality 
of the circumstances, officers shall evaluate and use other reasonably available resources and 
techniques when determining whether to use deadly force. To the extent that it is reasonably 
practical, officers should consider their surroundings and any potential risks to bystanders prior to 
discharging a firearm (Government Code § 7286(b)).

The use of deadly force is only justified when the officer reasonably believes it is necessary in the 
following circumstances (Penal Code § 835a):

(a) An officer may use deadly force to protect themself or others from what the officer 
reasonably believes is an imminent threat of death or serious bodily injury to the officer 
or another person.

(b) An officer may use deadly force to apprehend a fleeing person for any felony that 
threatened or resulted in death or serious bodily injury, if the officer reasonably 
believes that the person will cause death or serious bodily injury to another unless 
immediately apprehended.

Officers shall not use deadly force against a person based on the danger that person poses to 
themself, if an objectively reasonable officer would believe the person does not pose an imminent 
threat of death or serious bodily injury to the officer or to another person (Penal Code § 835a).

Additionally, an officer should not use deadly force against a person whose actions are a threat 
solely to property.

An "imminent" threat of death or serious bodily injury exists when, based on the totality of the 
circumstances, a reasonable officer in the same situation would believe that a person has the 
present ability, opportunity, and apparent intent to immediately cause death or serious bodily injury 
to the officer or another person. An officer's subjective fear of future harm alone is insufficient as 
an imminent threat. An imminent threat is one that from appearances is reasonably believed to 
require instant attention (Penal Code § 835a).

300.4.1   SHOOTING AT OR FROM MOVING VEHICLES
Shots fired at or from a moving vehicle are rarely effective and involve considerations and risks 
in addition to the justification for the use of deadly force. When feasible, officers should take 
reasonable steps to move out of the path of an approaching vehicle instead of discharging their 
firearm at the vehicle or any of its occupants. An officer should only discharge a firearm at a moving 
vehicle or its occupants when the officer reasonably believes there are no other reasonable means 
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available to avert the imminent threat of the vehicle, or if deadly force other than the vehicle is 
directed at the officer or others (Government Code § 7286(b)).

Officers should not shoot at any part of a vehicle in an attempt to disable the vehicle.

300.4.2   DISPLAYING OF FIREARMS
Given that individuals might perceive the display of a firearm as a potential application of force, 
officers should carefully evaluate each tactical situation and use sound discretion when drawing 
a firearm in public by considering the following guidelines (Government Code § 7286(b)):

(a) If the officer does not initially perceive a threat but reasonably believes that the 
potential for such threat exists, firearms should generally be kept in the low-ready or 
other position not directed toward an individual.

(b) If the officer reasonably believes that a threat exists based on the totality of 
circumstances presented at the time (e.g., high-risk stop, tactical entry, armed 
encounter), firearms may be directed toward such threat until the officer no longer 
perceives such threat.

Once it is reasonably safe to do so, officers should carefully secure all firearms.

300.5   REPORTING THE USE OF FORCE
Any use of force by a member of this department shall be documented promptly, completely, 
and accurately in an appropriate report, depending on the nature of the incident. The officer 
should articulate the factors perceived and why he/she believed the use of force was reasonable 
under the circumstances. To collect data for purposes of training, resource allocation, analysis, 
and related purposes, the Department may require the completion of additional report forms, as 
specified in department policy, procedure, or law. See the Report Preparation Policy for additional 
circumstances that may require documentation.

300.5.1   NOTIFICATION TO SUPERVISORS
Any use of force by an officer shall be reported immediately to a supervisor, including but not 
limited to the following circumstances (Penal Code § 832.13):

(a) The application caused a visible injury.

(b) The application would lead a reasonable officer to conclude that the individual may 
have experienced more than momentary discomfort.

(c) The individual subjected to the force complained of injury or continuing pain.

(d) The individual indicates intent to pursue litigation.

(e) Any application of a conducted energy device or control device.

(f) Any application of a restraint device other than handcuffs, shackles, or belly chains.

(g) The individual subjected to the force was rendered unconscious.

(h) An individual was struck or kicked.
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(i) An individual alleges unreasonable force was used or that any of the above has 
occurred.

As used in this subsection, "immediately" means as soon as it is safe and feasible to do so.

300.5.2   REPORTING TO CALIFORNIA DEPARTMENT OF JUSTICE
Statistical data regarding all officer-involved shootings and incidents involving use of force 
resulting in serious bodily injury is to be reported to the California Department of Justice as required 
by Government Code § 12525.2. See the Communications and Records Supervisor Policy.

300.5.3   REPORT RESTRICTIONS
Officers shall not use the term "excited delirium" to describe an individual in an incident report. 
Officers may describe the characteristics of an individual's conduct, but shall not generally 
describe the individual's demeanor, conduct, or physical and mental condition at issue as "excited 
delirium" (Health and Safety Code § 24402).

300.6   MEDICAL CONSIDERATIONS
Once it is reasonably safe to do so, properly trained officers should promptly provide or procure 
medical assistance for any person injured or claiming to have been injured in a use of force incident 
(Government Code § 7286(b)).

Prior to booking or release, medical assistance shall be obtained for any person who exhibits signs 
of physical distress, who has sustained visible injury, expresses a complaint of injury or continuing 
pain, or who was rendered unconscious. Any individual exhibiting signs of physical distress after 
an encounter should be continuously monitored until the individual can be medically assessed.

Based upon the officer's initial assessment of the nature and extent of the subject's injuries, 
medical assistance may consist of examination by fire personnel, paramedics, hospital staff, or 
medical staff at the jail. If any such individual refuses medical attention, such a refusal shall be 
fully documented in related reports and, whenever practicable, should be witnessed by another 
officer and/or medical personnel. If a recording is made of the contact or an interview with the 
individual, any refusal should be included in the recording, if possible.

The on-scene supervisor or, if the on-scene supervisor is not available, the primary handling officer 
shall ensure that any person providing medical care or receiving custody of a person following any 
use of force is informed that the person was subjected to force. This notification shall include a 
description of the force used and any other circumstances the officer reasonably believes would 
be potential safety or medical risks to the subject (e.g., prolonged struggle, extreme agitation, 
impaired respiration).

Persons who exhibit extreme agitation, violent irrational behavior accompanied by profuse 
sweating, extraordinary strength beyond their physical characteristics and imperviousness to pain, 
or who require a protracted physical encounter with multiple officers to be brought under control, 
may be at an increased risk of sudden death. Calls involving these persons should be considered 
medical emergencies. Officers who reasonably suspect a medical emergency should request 
medical assistance as soon as practicable and have medical personnel stage away if appropriate.
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See the Medical Aid and Response Policy for additional guidelines.

300.7   SUPERVISOR RESPONSIBILITY
A supervisor should respond to any reported use of force, if reasonably available. The responding 
supervisor is expected to (Government Code § 7286(b)):

(a) Obtain the basic facts from the involved officers. Absent an allegation of misconduct 
or excessive force, this will be considered a routine contact in the normal course of 
duties.

(b) Ensure that any injured parties are examined and treated.

(c) When possible, separately obtain a recorded interview with the subject upon whom 
force was applied. If this interview is conducted without the person having voluntarily 
waived his/her Miranda rights, the following shall apply:

1. The content of the interview should not be summarized or included in any related 
criminal charges.

2. The fact that a recorded interview was conducted should be documented in a 
property or other report.

3. The recording of the interview should be distinctly marked for retention until all 
potential for civil litigation has expired.

(d) Once any initial medical assessment has been completed or first aid has been 
rendered, ensure that photographs have been taken of any areas involving visible 
injury or complaint of pain, as well as overall photographs of uninjured areas. These 
photographs should be retained until all potential for civil litigation has expired.

(e) Identify any witnesses not already included in related reports.

(f) Review and approve all related reports.

(g) Determine if there is any indication that the subject may pursue civil litigation.

1. If there is an indication of potential civil litigation, the supervisor should complete 
and route a notification of a potential claim through the appropriate channels.

(h) Evaluate the circumstances surrounding the incident and initiate an administrative 
investigation if there is a question of policy non-compliance or if for any reason further 
investigation may be appropriate.

In the event that a supervisor is unable to respond to the scene of an incident involving the reported 
application of force, the supervisor is still expected to complete as many of the above items as 
circumstances permit.

300.7.1   WATCH COMMANDER RESPONSIBILITY
The Watch Commander shall review each use of force by any personnel within his/her command 
to ensure compliance with this policy.
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300.8   TRAINING
Officers, investigators, and supervisors will receive annual training on this policy and demonstrate 
their knowledge and understanding (Government Code § 7286(b)).

300.8.1   TRAINING REQUIREMENTS
Required annual training shall include:

(a) Legal updates.

(b) De-escalation tactics, including alternatives to force.

(c) The duty to intercede.

(d) The duty to request and/or render medical aid.

(e) Warning shots (see the Firearms Policy).

(f) All other subjects covered in this policy (e.g., use of deadly force, chokeholds and 
carotid holds, discharge of a firearm at or from a moving vehicle, verbal warnings).

(g) Training courses required by and consistent with POST guidelines set forth in Penal 
Code § 13519.10.

See the Training Policy for restrictions relating to officers who are the subject of a sustained use 
of force complaint.

300.8.2   STATE-SPECIFIC TRAINING REQUIREMENTS
Required state-specific training shall include guidelines regarding vulnerable populations, 
including but not limited to children, elderly persons, pregnant individuals, and individuals with 
physical, mental, and developmental disabilities (Government Code § 7286(b)).

300.9   USE OF FORCE ANALYSIS
At least annually, the Patrol Supervisor/ Watch Commander should prepare an analysis report on 
use of force incidents. The report should be submitted to the Chief of Police. The report should 
not contain the names of officers, suspects or case numbers, and should include:

(a) The identification of any trends in the use of force by members.

(b) Training needs recommendations.

(c) Equipment needs recommendations.

(d) Policy revision recommendations.

300.10   USE OF FORCE COMPLAINTS
The receipt, processing, and investigation of civilian complaints involving use of force incidents 
should be handled in accordance with the Personnel Complaints Policy (Government Code § 
7286(b)).

300.11   POLICY REVIEW
The Chief of Police or the authorized designee should regularly review and update this policy to 
reflect developing practices and procedures (Government Code § 7286(b)).
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300.12   POLICY AVAILABILITY
The Chief of Police or the authorized designee should ensure this policy is accessible to the public 
(Government Code § 7286(c)).

300.13   PUBLIC RECORDS REQUESTS
Requests for public records involving an officer’s personnel records shall be processed in 
accordance with Penal Code § 832.7 and the Personnel Records and Records Maintenance and 
Release policies (Government Code § 7286(b)).
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301.1   PURPOSE AND SCOPE
This policy establishes a process for the MiraCosta College Police Department to review the use 
of force by its employees.

This review process shall be in addition to any other review or investigation that may be conducted 
by any outside or multi-agency entity having jurisdiction over the investigation or evaluation of the 
use of deadly force.

301.2   POLICY
The MiraCosta College Police Department will objectively evaluate the use of force by its members 
to ensure that their authority is used lawfully, appropriately and is consistent with training and 
policy.

301.3   REMOVAL FROM LINE DUTY ASSIGNMENT
Generally, whenever an employee's actions or use of force in an official capacity, or while using 
department equipment, results in death or very serious injury to another, that employee will be 
placed in a temporary administrative assignment pending an administrative review. The Chief 
of Police may exercise discretion and choose not to place an employee in an administrative 
assignment in any case.

301.4   REVIEW BOARD
The Use of Force Review Board will be convened when the use of force by a member results in 
very serious injury or death to another.

The Use of Force Review Board will also investigate and review the circumstances surrounding 
every discharge of a firearm, whether the employee was on- or off-duty, excluding training or 
recreational use.

The Chief of Police may request the Use of Force Review Board to investigate the circumstances 
surrounding any use of force incident.

The Administrative Services Supervisor/ Watch Commander will convene the Use of Force Review 
Board as necessary. It will be the responsibility of the Supervisor/ Watch Commander or supervisor 
of the involved employee to notify the Administrative Services Supervisor/ Watch Commander of 
any incidents requiring board review. The involved employee's Supervisor/ Watch Commander 
or supervisor will also ensure that all relevant reports, documents and materials are available for 
consideration and review by the board.

301.4.1   COMPOSITION OF THE BOARD
The Administrative Services Supervisor/ Watch Commander should select five Use of Force 
Review Board members from the following, as appropriate:

• Representatives of each division
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• Commanding officer in the involved member's chain of command

• Training Officer

• Non-administrative supervisor

• A peer officer

• A sworn peace officer from an outside law enforcement agency

• Department instructor for the type of weapon, device or technique used

The senior ranking command representative who is not in the same division as the involved 
employee will serve as chairperson.

301.4.2   RESPONSIBILITIES OF THE BOARD
The Use of Force Review Board is empowered to conduct an administrative review and inquiry 
into the circumstances of an incident.

The board members may request further investigation, request reports be submitted for the 
board's review, call persons to present information and request the involved employee to appear. 
The involved employee will be notified of the meeting of the board and may choose to have a 
representative through all phases of the review process.

The board does not have the authority to recommend discipline.

The Chief of Police will determine whether the board should delay its review until after completion 
of any criminal investigation, review by any prosecutorial body, filing of criminal charges the 
decision not to file criminal charges, or any other action. The board should be provided all relevant 
available material from these proceedings for its consideration.

Absent an express waiver from the employee, no more than two members of the board may ask 
questions of the involved employee (Government Code § 3303). Other members may provide 
questions to these members.

The review shall be based upon those facts which were reasonably believed or known by the 
officer at the time of the incident, applying any legal requirements, department policies, procedures 
and approved training to those facts. Facts later discovered but unknown to the officer at the time 
shall neither justify nor call into question an officer's decision regarding the use of force.

Any questioning of the involved employee conducted by the board will be in accordance with 
the department's disciplinary procedures, the Personnel Complaints Policy, the current collective 
bargaining agreement and any applicable state or federal law.

The board shall make one of the following recommended findings:

(a) The employee's actions were within department policy and procedure.

(b) The employee's actions were in violation of department policy and procedure.

Copyright Lexipol, LLC 2024/05/04, All Rights Reserved.
Published with permission by MiraCosta College Police 
Department

Deadly Force Review - 61



MiraCosta College Police Department
MiraCosta CC PD Policy Manual

MiraCosta CC PD Policy Manual

Deadly Force Review

A recommended finding requires a majority vote of the board. The board may also recommend 
additional investigations or reviews, such as disciplinary investigations, training reviews to 
consider whether training should be developed or revised, and policy reviews, as may be 
appropriate. The board chairperson will submit the written recommendation to the Chief of Police.

The Chief of Police shall review the recommendation, make a final determination as to whether the 
employee's actions were within policy and procedure and will determine whether any additional 
actions, investigations or reviews are appropriate. The Chief of Police's final findings will be 
forwarded to the involved employee's Supervisor/ Watch Commander for review and appropriate 
action. If the Chief of Police concludes that discipline should be considered, a disciplinary process 
will be initiated.

At the conclusion of any additional reviews, copies of all relevant reports and information will be 
filed with the Chief of Police.
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302.1   PURPOSE AND SCOPE
This policy provides guidelines for the use of handcuffs and other restraints during detentions and 
arrests.

302.2   POLICY
The MiraCosta College Police Department authorizes the use of restraint devices in accordance 
with this policy, the Use of Force Policy, and department training. Restraint devices shall not be 
used to punish, to display authority, or as a show of force.

302.3   USE OF RESTRAINTS
Only members who have successfully completed MiraCosta College Police Department-approved 
training on the use of restraint devices described in this policy are authorized to use these devices.

When deciding whether to use any restraint, officers should carefully balance officer safety 
concerns with factors that include but are not limited to:

• The circumstances or crime leading to the arrest.

• The demeanor and behavior of the arrested person.

• The age and health of the person.

• Whether the person is known to be pregnant.

• Whether the person has a hearing or speaking disability. In such cases, consideration 
should be given, safety permitting, to handcuffing to the front in order to allow the 
person to sign or write notes.

• Whether the person has any other apparent disability.

302.3.1   RESTRAINT OF DETAINEES
Situations may arise where it may be reasonable to restrain a person who may, after brief 
investigation, be released without arrest. Unless arrested, the use of restraints on detainees should 
continue only for as long as is reasonably necessary to ensure the safety of officers and others. 
When deciding whether to remove restraints from a detainee, officers should continuously weigh 
the safety interests at hand against the continuing intrusion upon the detainee.

302.3.2   RESTRAINT OF PREGNANT PERSONS
Persons who are known to be pregnant should be restrained in the least restrictive manner that 
is effective for officer safety. Leg irons, waist chains, or handcuffs behind the body should not be 
used unless the officer has a reasonable suspicion that the person may resist, attempt escape, 
injure self or others, or damage property.

No person who is in labor, delivery, or recovery after delivery shall be handcuffed or restrained 
except in extraordinary circumstances and only when a supervisor makes an individualized 
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determination that such restraints are necessary for the safety of the arrestee, officers, or others 
(Penal Code § 3407; Penal Code § 6030).

302.3.3   RESTRAINT OF JUVENILES
A juvenile under 14 years of age should not be restrained unless he/she is suspected of a 
dangerous felony or when the officer has a reasonable suspicion that the juvenile may resist, 
attempt escape, injure him/herself, injure the officer, or damage property.

302.3.4   NOTIFICATIONS
Whenever an officer transports a person with the use of restraints other than handcuffs, the officer 
shall inform the jail staff upon arrival at the jail that restraints were used. This notification should 
include information regarding any other circumstances the officer reasonably believes would 
be potential safety concerns or medical risks to the person (e.g., prolonged struggle, extreme 
agitation, impaired respiration) that may have occurred prior to, or during, transportation to the jail.

302.4   APPLICATION OF HANDCUFFS OR PLASTIC CUFFS
Handcuffs, including temporary nylon or plastic cuffs, may be used only to restrain a person’s 
hands to ensure officer safety.

Although recommended for most arrest situations, handcuffing is discretionary and not an absolute 
requirement of the Department. Officers should consider handcuffing any person they reasonably 
believe warrants that degree of restraint. However, officers should not conclude that in order to 
avoid risk every person should be handcuffed, regardless of the circumstances.

In most situations, handcuffs should be applied with the hands behind the person’s back. When 
feasible, handcuffs should be double-locked to prevent tightening, which may cause undue 
discomfort or injury to the hands or wrists.

In situations where one pair of handcuffs does not appear sufficient to restrain the person or may 
cause unreasonable discomfort due to the person’s size, officers should consider alternatives, 
such as using an additional set of handcuffs or multiple plastic cuffs.

Handcuffs should be removed as soon as it is reasonable or after the person has been searched 
and is safely confined within a detention facility.

302.5   APPLICATION OF SPIT HOODS
Spit hoods are temporary protective devices designed to prevent the wearer from biting and/or 
transferring or transmitting fluids (saliva and mucous) to others.

Spit hoods may be placed upon persons in custody when the officer reasonably believes the 
person will bite or spit, either on a person or in an inappropriate place. They are generally used 
during application of a physical restraint, while the person is restrained, or during or after transport.

Officers utilizing spit hoods should ensure that the spit hood is fastened properly to allow for 
adequate ventilation and so that the restrained person can breathe normally. Officers should 
provide assistance during the movement of a restrained person due to the potential for impairing 
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or distorting that person's vision. Officers should avoid comingling those wearing spit hoods with 
other detainees.

Spit hoods should not be used in situations where the restrained person is bleeding profusely 
from the area around the mouth or nose, or if there are indications that the person has a medical 
condition, such as difficulty breathing or vomiting. In such cases, prompt medical care should be 
obtained. If the person vomits while wearing a spit hood, the spit hood should be promptly removed 
and discarded. Persons who have been sprayed with oleoresin capsicum (OC) spray should be 
thoroughly decontaminated, including hair, head, and clothing, prior to application of a spit hood.

Those who have been placed in a spit hood should be continually monitored and shall not be left 
unattended until the spit hood is removed. Spit hoods shall be discarded after each use.

302.6   APPLICATION OF AUXILIARY RESTRAINT DEVICES
Auxiliary restraint devices include transport belts, waist or belly chains, transportation chains, leg 
irons, and other similar devices. Auxiliary restraint devices are intended for use during long-term 
restraint or transportation. They provide additional security and safety without impeding breathing, 
while permitting adequate movement, comfort, and mobility.

Only department-authorized devices may be used. Any person in auxiliary restraints should be 
monitored as reasonably appears necessary.

302.7   APPLICATION OF LEG RESTRAINT DEVICES
Leg restraints may be used to restrain the legs of a violent or potentially violent person when it is 
reasonable to do so during the course of detention, arrest, or transportation. Only restraint devices 
approved by the Department shall be used.

In determining whether to use the leg restraint, officers should consider:

(a) Whether the officer or others could be exposed to injury due to the assaultive or 
resistant behavior of a person.

(b) Whether it is reasonably necessary to protect the person from his/her own actions 
(e.g., hitting his/her head against the interior of the patrol vehicle, running away from 
the arresting officer while handcuffed, kicking at objects or officers).

(c) Whether it is reasonably necessary to avoid damage to property (e.g., kicking at 
windows of the patrol vehicle).

302.7.1   GUIDELINES FOR USE OF LEG RESTRAINTS
When applying leg restraints, the following guidelines should be followed:

(a) If practicable, officers should notify a supervisor of the intent to apply the leg restraint 
device. In all cases, a supervisor shall be notified as soon as practicable after the 
application of the leg restraint device.

(b) Once applied, absent a medical or other emergency, restraints should remain in place 
until the officer arrives at the jail or other facility or the person no longer reasonably 
appears to pose a threat.
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(c) Once secured, the person should be placed in a seated or upright position, secured 
with a seat belt, and shall not be placed on his/her stomach for an extended period, 
as this could reduce the person’s ability to breathe.

(d) The restrained person should be continually monitored by an officer while in the leg 
restraint. The officer should ensure that the person does not roll onto and remain on 
his/her stomach.

(e) The officer should look for signs of labored breathing and take appropriate steps to 
relieve and minimize any obvious factors contributing to this condition.

(f) When transported by emergency medical services, the restrained person should be 
accompanied by an officer when requested by medical personnel. The transporting 
officer should describe to medical personnel any unusual behaviors or other 
circumstances the officer reasonably believes would be potential safety or medical 
risks to the person (e.g., prolonged struggle, extreme agitation, impaired respiration).

302.8   REQUIRED DOCUMENTATION
If a person is restrained and released without an arrest, the officer shall document the details of 
the detention and the need for handcuffs or other restraints.

If a person is arrested, the use of handcuffs or other restraints shall be documented in the related 
report.

Officers should document the following information in reports, as appropriate, when restraints 
other than handcuffs are used on a person:

(a) The factors that led to the decision to use restraints.

(b) Supervisor notification and approval of restraint use.

(c) The types of restraint used.

(d) The amount of time the person was restrained.

(e) How the person was transported and the position of the person during transport.

(f) Observations of the person’s behavior and any signs of physiological problems.

(g) Any known or suspected drug use or other medical problems.

302.9   TRAINING
Subject to available resources, the Training Officer should ensure that officers receive periodic 
training on the proper use of handcuffs and other restraints, including:

(a) Proper placement and fit of handcuffs and other restraint devices approved for use 
by the Department.

(b) Response to complaints of pain by restrained persons.

(c) Options for restraining those who may be pregnant without the use of leg irons, waist 
chains, or handcuffs behind the body.

(d) Options for restraining amputees or those with medical conditions or other physical 
conditions that may be aggravated by being restrained.
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303.1   PURPOSE AND SCOPE
This policy provides guidelines for the use and maintenance of control devices that are described 
in this policy.

303.2   POLICY
In order to control subjects who are violent or who demonstrate the intent to be violent, the 
MiraCosta College Police Department authorizes officers to use control devices in accordance 
with the guidelines in this policy and the Use of Force Policy.

303.3   ISSUING, CARRYING AND USING CONTROL DEVICES
Control devices described in this policy may be carried and used by members of this department 
only if the device has been issued by the Department or approved by the Chief of Police or the 
authorized designee.

Only officers who have successfully completed department-approved training in the use of any 
control device are authorized to carry and use the device.

Control devices may be used when a decision has been made to control, restrain or arrest a 
subject who is violent or who demonstrates the intent to be violent, and the use of the device 
appears reasonable under the circumstances. When reasonable, a verbal warning and opportunity 
to comply should precede the use of these devices.

When using control devices, officers should carefully consider potential impact areas in order to 
minimize injuries and unintentional targets.

303.4   RESPONSIBILITIES

303.4.1   WATCHCOMMANDER RESPONSIBILITIES
The Watch Commander may authorize the use of a control device by selected personnel or 
members of specialized units who have successfully completed the required training.

303.4.2   RANGEMASTER RESPONSIBILITIES
The Rangemaster shall control the inventory and issuance of all control devices and shall ensure 
that all damaged, inoperative, outdated or expended control devices or munitions are properly 
disposed of, repaired or replaced.

Every control device will be periodically inspected by the Rangemaster or the designated instructor 
for a particular control device. The inspection shall be documented.

303.4.3   USER RESPONSIBILITIES
All normal maintenance, charging or cleaning shall remain the responsibility of personnel using 
the various devices.
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Any damaged, inoperative, outdated or expended control devices or munitions, along with 
documentation explaining the cause of the damage, shall be returned to the Rangemaster for 
disposition. Damage to District property forms shall also be prepared and forwarded through the 
chain of command, when appropriate, explaining the cause of damage.

303.5   BATON GUIDELINES
The need to immediately control a suspect must be weighed against the risk of causing serious 
injury. The head, neck, throat, spine, heart, kidneys and groin should not be intentionally targeted 
except when the officer reasonably believes the suspect poses an imminent threat of serious 
bodily injury or death to the officer or others.

When carrying a baton, uniformed personnel shall carry the baton in its authorized holder on the 
equipment belt. Plainclothes and non-field personnel may carry the baton as authorized and in 
accordance with the needs of their assignment or at the direction of their supervisor.

303.6   TEAR GAS GUIDELINES
Tear gas may be used for crowd control, crowd dispersal or against barricaded suspects based 
on the circumstances. Only the Watch Commander, Incident Commander or Crisis Response Unit 
Commander may authorize the delivery and use of tear gas, and only after evaluating all conditions 
known at the time and determining that such force reasonably appears justified and necessary.

When practicable, fire personnel should be alerted or summoned to the scene prior to the 
deployment of tear gas to control any fires and to assist in providing medical aid or gas evacuation 
if needed.

303.7   OLEORESIN CAPSICUM (OC) GUIDELINES
As with other control devices, oleoresin capsicum (OC) spray and pepper projectiles may be 
considered for use to bring under control an individual or groups of individuals who are engaging in, 
or are about to engage in violent behavior. Pepper projectiles and OC spray should not, however, 
be used against individuals or groups who merely fail to disperse or do not reasonably appear to 
present a risk to the safety of officers or the public.

303.7.1   OC SPRAY
Uniformed personnel carrying OC spray shall carry the device in its holster on the equipment belt. 
Plainclothes and non-field personnel may carry OC spray as authorized, in accordance with the 
needs of their assignment or at the direction of their supervisor.

303.7.2   PEPPER PROJECTILE SYSTEMS
Pepper projectiles are plastic spheres that are filled with a derivative of OC powder. Because the 
compressed gas launcher delivers the projectiles with enough force to burst the projectiles on 
impact and release the OC powder, the potential exists for the projectiles to inflict injury if they 
strike the head, neck, spine or groin. Therefore, personnel using a pepper projectile system should 
not intentionally target those areas, except when the officer reasonably believes the suspect poses 
an imminent threat of serious bodily injury or death to the officer or others.
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Officers encountering a situation that warrants the use of a pepper projectile system shall notify 
a supervisor as soon as practicable. A supervisor shall respond to all pepper projectile system 
incidents where the suspect has been hit or exposed to the chemical agent. The supervisor shall 
ensure that all notifications and reports are completed as required by the Use of Force Policy.

Each deployment of a pepper projectile system shall be documented. This includes situations 
where the launcher was directed toward the suspect, whether or not the launcher was used. 
Unintentional discharges shall be promptly reported to a supervisor and documented on the 
appropriate report form. Only non-incident use of a pepper projectile system, such as training and 
product demonstrations, is exempt from the reporting requirement.

303.7.3   TREATMENT FOR OC SPRAY EXPOSURE
Persons who have been sprayed with or otherwise affected by the use of OC should be promptly 
provided with clean water to cleanse the affected areas. Those persons who complain of further 
severe effects shall be examined by appropriate medical personnel.

303.8   POST-APPLICATION NOTICE
Whenever tear gas or OC has been introduced into a residence, building interior, vehicle or 
other enclosed area, officers should provide the owners or available occupants with notice of 
the possible presence of residue that could result in irritation or injury if the area is not properly 
cleaned. Such notice should include advisement that clean up will be at the owner’s expense. 
Information regarding the method of notice and the individuals notified should be included in 
related reports.

303.9   EXTENDED RANGE IMPACT WEAPON (ERIW)/ KINETIC ENERGY PROJECTILE 
GUIDELINES (BEANBAG SHOTGUN)
BACKGROUND:

The MiraCosta College Police Department recognizes and respects the value of human life and the 
dignity of every individual. It further recognizes that the primary duty of our officers is to preserve 
human life

The officer's use of an ERIW also known as Kinetic Energy Projectile will be evaluated and 
reviewed in accordance with policy and procedures outlined in Department Policy 300, Use of 
Force.

This department is committed to reducing the potential for violent confrontations. Kinetic energy 
projectiles, when used properly, are less likely to result in death or serious physical injury and can 
be used in an attempt to de-escalate a potentially deadly situation.

DEFENITIONS:

Beanbag shotgun - this ERIW is a standard Remington Model 870P, 12-guage shotgun that has 
been modified with an orange stock and fore end.

Beanbag ammunition - the 12 guage ERIW ammunition, commonly known as super-sock beanbag 
round, consists of a fabric sock containing lead shot contained within a standard 2 3/4 inch 
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shotshell casing. the current department-authorized round in the Combined Tactical Systems, 
CTS Model 2581 12-guage round, shot-filled flexible sock (approximately 40 grams), white colored 
shell.

Contact officer - the officer who deploys the beanbag shotgun.

Cover officer - the officer(s) who provides "deadly force" back up.

Extended Range Impact Weapon (ERIW) System - the ERIW system consists of a device firing 
a special projectile designed to gain compliance, overcome resistance, or prevent serious injury 
or death. The department currently uses the beanbag shotgun system which shall be classified 
as "Extended Range Impact Weapons".

AUTHORIZED USERS:

Officers shall not deploy an ERIW until they have successfully completed the required department 
approved training. After the initial training, officers will be required to qualify annually with the 
ERIW system. All patrol personnel trained in the use of the beanbag shotgun will carry one in the 
field in a "Patrol Ready" condition.

STORAGE:

Beanbag shotguns shall be carried in the vehicle interior rack unless a vehicle front mount is not 
available. If so, the Beanbag shotgun will be carried in a locked container i.e. trunk in a rifle bag.

Beanbag shotguns shall be carried unloaded until time of deployment - safety on, hammer down 
on an empty chamber with four rounds in the magazine tube.

All officers deploying the ERIW system are responsible for ensuring that only ERIW ammunition 
is loaded into, or stored with, the designated weapons.

Officers are prohibited from "cross - loading" ammunition.

LOADING AND UNLOADING:

To reduce the danger of injury associated with an unintentional discharge, the beanbag shotgun 
shall never be loaded or unloaded inside a vehicle, in a police station, or under any overhead 
structure. if close to multi - storied buildings ensure the muzzle is pointed in a safe direction at 
all times.

Prior to starting the officers shift, the beanbag shotgun shall be loaded to "patrol ready" in the 
prescribed manner - safety off, hammer down, on an empty chamber with four rounds in the 
magazine tube.

Upon conclusion of an incident in which a beanbag shotgun round has been chambered, the 
officer who chambered the round shall unload the beanbag shotgun in the currently prescribed 
manner and return it to a "patrol ready" condition before reinserting into the front vehicle mount.

Prior to the end of the officers shift, the officer shall properly unload the shotgun in a prescribed 
manner and store the shotgun in the gun cabinet with the safety on, action in the "open" condition 
and magazine tube empty.
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CLEANING, MAINTENANCE, REPAIRS, AND INSPECTIONS:

Firearm training personnel will conduct the maintenance program every six months, which will 
include removal, cleaning and inspection of all beanbag shotguns.

Every shotgun requiring repair shall be taken out of field use, stored in the gun cabinet with a note 
attached detailing the problem. the officer must email a message to the Firearms Training Unit 
Sergeant detailing the problem with the shotgun.

303.9.1   DEPLOYMENT AND USE
Officers may deploy the ERIW on subjects demonstrating assaultive and/or life threatening 
behavior, as defined in the Department Policy 300, Use of Force. The ERIW may also be used to 
control an actively resistive subject reasonably believed to possess or have immediate access to 
a deadly weapon, within the force guidelines of Department Policy 300, Use of Force.

Officers shall generally have immediate "deadly force" backup when deploying the ERIW.

The contact officer shall inform assisting officers that the ERIW is at a scene and, whenever 
possible, notify the Communications Dispatcher. Communications will repeat this information to 
responding units.

If a subject fails to comply with commands, officers should verbally warn the subject of their 
intention to fire prior to discharging the ERIW, unless a warning would not be feasable, due to 
safety concerns.

When feasable, prior to deployiing each ERIW round, officers will announce they are firing their 
ERIW to prevent "contagious" or "sympathetic" fire. Officers should state, "Fireing Beanbag" when 
discharging the ERIW.

Officers, generally, should not deploy an ERIW at a subject when there is a danger of a subject 
falling from a significant height.

The ERIW is intended to assist in gaining compliance from the subject. Multiple shots to the same 
body part should be avoided. If additional shots are required, they shall be directed to different 
parts of the body. The subject should be taken into custody as soon as possible after the discharge 
of the round(s).

ERIW systems are limited use weapons. They shall not be used for any other purpose than those 
listed in this policy.

MEDICAL TREATMENT:

In the event a person is struck by an ERIW projectile, the arresting officer shall ensure that the 
subject is taken to a medical facility for treatment prior to being booked into jail or released. Jail 
personnel shall be notified of the use of the ERIW and shall be noted on the booking slip.

303.9.2   DEPLOYMENT CONSIDERATIONS/ FIRING DISTANCES
Before discharging projectiles, the officer should consider such factors as:
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(a) Distance and angle to target.

(b) Type of munitions employed.

(c) Type and thickness of subject’s clothing.

(d) The subject’s proximity to others.

(e) The location of the subject.

(f) Whether the subject’s actions dictate the need for an immediate response and the use 
of control devices appears appropriate.

All distances for ERIW systems shall be measured from the muzzle end of the weapon's barrel.

Officers generally should not fire ERIW from a distance of less than ten (10) feet. Shot placement, 
rather than deployment range, is a critical factor in determining the extent of any injury caused 
by either projectile.

The targeted area from all distances should be the lower girdle area of the subject. This would 
include the lower abdominal region (belly button area) and below. Generally, the head, neck, 
thorax, heart, and spine area should not be targeted.

303.9.3   REPORTING REQUIREMENTS FOR ERIW (BEANBAG SHOTGUN)
The discharge of an ERIW shall be considered the same as any authorized impact weapon when 
reporting the use of force. The ERIW shall not be reported as the use of a firearm. Officers 
discharging ERIW ammunition shall report the incident in accordance with Department Policy 300, 
Use of Force.

The unintentional discharge of an ERIW shall be treated the same as the unintentional discharge 
of a firearm, as outlined in Department Policy 306 Firearm and Qualification. In the event of 
an unintentional discharge, the officer shall report the incident immediately to a supervisor and 
provide a written report to his/her sergeant.

In all incidents where ERIW has been fired, the expended rounds shall be impounded, if feasible. 
The Officers report shall include the following.

- Distance from the suspect when fired.

- Point of aim/ point of impact.

- Injuries or property damage

Officers who misplace or lose any ERIW ammunition shall prepare an "Information Only" report 
describing the loss. The report shall be submitted to their sergeant for approval.

303.10   TRAINING FOR CONTROL DEVICES
The Training Officer shall ensure that all personnel who are authorized to carry a control device 
have been properly trained and certified to carry the specific control device and are retrained or 
recertified as necessary.
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(a) Proficiency training shall be monitored and documented by a certified, control-device 
weapons or tactics instructor.

(b) All training and proficiency for control devices will be documented in the officer’s 
training file.

(c) Officers who fail to demonstrate proficiency with the control device or knowledge of 
this agency’s Use of Force Policy will be provided remedial training. If an officer cannot 
demonstrate proficiency with a control device or knowledge of this agency’s Use of 
Force Policy after remedial training, the officer will be restricted from carrying the 
control device and may be subject to discipline.

303.11   REPORTING USE OF CONTROL DEVICES AND TECHNIQUES
Any application of a control device or technique listed in this policy shall be documented in the 
related incident report and reported pursuant to the Use of Force Policy.
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304.1   PURPOSE AND SCOPE
This policy provides guidelines for the issuance and use of the conducted energy device (CED).

304.2   POLICY
The CED is used in an attempt to control a violent or potentially violent individual. The appropriate 
use of such a device may result in fewer serious injuries to officers and suspects.

304.3   ISSUANCE AND CARRYING CEDS
Only members who have successfully completed department-approved training may be issued 
and may carry the CED.

The Rangemaster should keep a log of issued CED devices and the serial numbers of cartridges/
magazines issued to members.

CEDs are issued for use during a member's current assignment. Those leaving a particular 
assignment may be required to return the device to the department inventory.

Officers shall only use the CED and cartridges/magazines that have been issued by the 
Department. Cartridges/magazines should not be used after the manufacturer's expiration date.

Uniformed officers who have been issued the CED shall wear the device in an approved holster.

Officers who carry the CED while in uniform shall carry it in a holster on the side opposite the duty 
weapon (Penal Code § 13660).

(a) All CEDs shall be clearly distinguishable to differentiate them from the duty weapon 
and any other device.

(b) For single-shot devices, whenever practicable, officers should carry an additional 
cartridge on their person when carrying the CED.

(c) Officers should not hold a firearm and the CED at the same time.

Non-uniformed officers may secure the CED in a concealed, secure location in the driver's 
compartment of their vehicles.

304.3.1   USER RESPONSIBILITIES
Officers shall be responsible for ensuring that the issued CED is properly maintained and in 
good working order. This includes a function test and battery life monitoring, as required by the 
manufacturer, and should be completed prior to the beginning of the officer's shift.

CEDs that are damaged or inoperative, or cartridges/magazines that are expired or damaged, 
shall be returned to the Rangemaster for disposition. Officers shall submit documentation stating 
the reason for the return and how the CED or cartridge/magazine was damaged or became 
inoperative, if known.
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304.4   VERBAL AND VISUAL WARNINGS
A verbal warning of the intended use of the CED should precede its application, unless it would 
otherwise endanger the safety of officers or when it is not practicable due to the circumstances. 
The purpose of the warning is to:

(a) Provide the individual with a reasonable opportunity to voluntarily comply.

(b) Provide other officers and individuals with a warning that the CED may be deployed.

If, after a verbal warning, an individual fails to voluntarily comply with an officer's lawful orders 
and it appears both reasonable and feasible under the circumstances, the officer may, but is not 
required to, activate any warning on the device, which may include display of the electrical arc, 
an audible warning, or the laser in a further attempt to gain compliance prior to the application of 
the CED. The laser should not be intentionally directed into anyone's eyes.

The fact that a verbal or other warning was given or the reasons it was not given shall be 
documented by the officer deploying the CED in the related report.

304.5   USE OF THE CED
The CED has limitations and restrictions requiring consideration before its use. The CED should 
only be used when its operator can safely deploy the device within its operational range. Although 
the CED may be effective in controlling most individuals, officers should be aware that the device 
may not achieve the intended results and be prepared with other options.

If sufficient personnel are available and can be safely assigned, an officer designated as lethal 
cover for any officer deploying a CED may be considered for officer safety.

304.5.1   APPLICATION OF THE CED
The CED may be used, when the circumstances reasonably perceived by the officer at the time 
indicate that such application reasonably appears necessary to control a person who:

(a) Is violent or is physically resisting.

(b) Has demonstrated, by words or action, an intention to be violent or to physically resist, 
and reasonably appears to present the potential to harm officers, themself, or others.

Mere flight from a pursuing officer, without additional circumstances or factors, is not good cause 
for the use of the CED to apprehend an individual.

The CED shall not be used to psychologically torment, to elicit statements, or to punish any 
individual.

304.5.2   SPECIAL DEPLOYMENT CONSIDERATIONS
The use of the CED on certain individuals should generally be avoided unless the totality of 
the circumstances indicates that other available options reasonably appear ineffective or would 
present a greater danger to the officer, the subject or others, and the officer reasonably believes 
that the need to control the individual outweighs the potential risk of using the device. This includes:

(a) Individuals who are known to be pregnant.
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(b) Elderly individuals or obvious juveniles.

(c) Individuals with obviously low body mass.

(d) Individuals who are handcuffed or otherwise restrained.

(e) Individuals known to have been recently sprayed with a flammable chemical agent or 
who are otherwise known to be in close proximity to any known combustible vapor or 
flammable material, including alcohol-based oleoresin capsicum (OC) spray.

(f) Individuals whose position or activity is likely to result in collateral injury (e.g., falls 
from height, located in water, operating vehicles).

Any CED capable of being applied in the drive-stun mode (i.e., direct contact without probes 
as a primary form of pain compliance) should be limited to supplementing the probe-mode to 
complete the circuit, or as a distraction technique to gain separation between officers and the 
subject, thereby giving officers time and distance to consider other force options or actions.

304.5.3   TARGETING CONSIDERATIONS
Recognizing that the dynamics of a situation and movement of the subject may affect target 
placement of probes, when practicable, officers should attempt to target the back, lower center 
mass, and upper legs of the subject, and avoid intentionally targeting the head, neck, area of the 
heart, or genitals. If circumstances result in one or more probes inadvertently striking an area 
outside of the preferred target zones, the individual should be closely monitored until examined 
by paramedics or other medical personnel.

304.5.4   MULTIPLE APPLICATIONS OF THE CED
Once an officer has successfully deployed two probes on the subject, the officer should continually 
assess the subject to determine if additional probe deployments or cycles reasonably appear 
necessary. Additional factors officers may consider include but are not limited to:

(a) Whether it is reasonable to believe that the need to control the individual outweighs 
the potentially increased risk posed by multiple applications.

(b) Whether the probes are making proper contact.

(c) Whether the individual has the ability and has been given a reasonable opportunity 
to comply.

(d) Whether verbal commands or other options or tactics may be more effective.

Given that on certain devices (e.g., TASER 10™) each trigger pull deploys a single probe, the 
officer must pull the trigger twice to deploy two probes to create the possibility of neuro-muscular 
incapacitation.

304.5.5   ACTIONS FOLLOWING DEPLOYMENTS
Officers should take appropriate actions to control and restrain the individual as soon as 
reasonably practicable to minimize the need for longer or multiple exposures to the CED. As 
soon as practicable, officers shall notify a supervisor any time the CED has been discharged. If 
needed for evidentiary purposes, the expended cartridge, along with any probes and wire, should 
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be submitted into evidence (including confetti tags, when equipped on the device). The evidence 
packaging should be marked "Biohazard" if the probes penetrated the subject's skin.

304.5.6   DANGEROUS ANIMALS
The CED may be deployed against an animal if the animal reasonably appears to pose an 
imminent threat to human safety.

304.5.7   OFF-DUTY CONSIDERATIONS
Officers are not authorized to carry department CEDs while off-duty.

Officers shall ensure that CEDs are secured while in their homes, vehicles, or any other area 
under their control, in a manner that will keep the device inaccessible to others.

304.6   DOCUMENTATION
Officers shall document all CED discharges in the related arrest/crime reports and the CED report 
forms. Photographs should be taken of any obvious probe impact or drive-stun application sites 
and attached to the CED report form. Notification shall also be made to a supervisor in compliance 
with the Use of Force Policy. Unintentional discharges, pointing the device at a person, audible 
warning, laser activation, and arcing the device, other than for testing purposes, will also be 
documented on the report form. Data downloads from the CED after use on a subject should be 
done as soon as practicable using a department-approved process to preserve the data.

304.6.1   CED REPORT FORM
As applicable based on the device type, items that shall be included in the CED report form are:

(a) The brand, model, and serial number of the CED and any cartridge/magazine.

(b) Date, time, and location of the incident.

(c) Whether any warning, display, laser, or arc deterred a subject and gained compliance.

(d) The number of probes deployed, CED activations, the duration of each cycle, the 
duration between activations, and (as best as can be determined) the duration that 
the subject received applications.

(e) The range at which the CED was used.

(f) The type of mode used (e.g., probe deployment, drive-stun).

(g) Location of any probe impact.

(h) Location of contact in drive-stun mode.

(i) Description of where missed probes went.

(j) Whether medical care was provided to the subject.

(k) Whether the subject sustained any injuries.

(l) Whether any officers sustained any injuries.

The Training Officer should periodically analyze the report forms to identify trends, including 
deterrence and effectiveness. The Training Officer should also conduct audits of CED device data 
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downloaded to an approved location and reconcile CED report forms with recorded activations. 
CED information and statistics, with identifying information removed, should periodically be made 
available to the public.

304.6.2   REPORTS
The officer should include the following in the arrest/crime report:

(a) Identification of all personnel firing CEDs

(b) Identification of all witnesses

(c) Medical care provided to the subject

(d) Observations of the subject's physical and physiological actions

(e) Any known or suspected drug use, intoxication, or other medical problems

304.7   MEDICAL TREATMENT
Consistent with local medical personnel protocols and absent extenuating circumstances, only 
appropriate medical personnel or officers trained in probe removal and handling should remove 
CED probes from a person's body. Used CED probes shall be treated as a sharps biohazard, 
similar to a used hypodermic needle, and handled appropriately. Universal precautions should 
be taken.

All persons who have been struck by CED probes or who have been subjected to the electric 
discharge of the device, or who sustained direct exposure of the laser to the eyes shall be medically 
assessed prior to booking. Additionally, any such individual who falls under any of the following 
categories should, as soon as practicable, be examined by paramedics or other qualified medical 
personnel:

(a) The person is suspected of being under the influence of controlled substances and/
or alcohol.

(b) The person may be pregnant.

(c) The person reasonably appears to be in need of medical attention.

(d) The CED probes are lodged in a sensitive area (e.g., groin, female breast, head, face, 
neck).

(e) The person requests medical treatment.

Any individual exhibiting signs of distress or who is exposed to multiple or prolonged applications 
shall be transported to a medical facility for examination or medically evaluated prior to booking. If 
any individual refuses medical attention, such a refusal should be witnessed by another officer and/
or medical personnel and shall be fully documented in related reports. If an audio/video recording 
is made of the contact or an interview with the individual, any refusal should be included, if possible.

The transporting officer shall inform any person providing medical care or receiving custody that 
the individual has been subjected to the application of the CED (see the Medical Aid and Response 
Policy).
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304.8   SUPERVISOR RESPONSIBILITIES
When possible, supervisors should respond to calls when they reasonably believe there is a 
likelihood the CED may be used. A supervisor should respond to all incidents where the CED 
was activated.

A supervisor should review each incident where a person has been exposed to a CED. The 
device's internal logs should be downloaded by a supervisor or Rangemaster and saved with the 
related arrest/crime report. The supervisor should arrange for photographs of probe sites to be 
taken and witnesses to be interviewed.

304.9   TRAINING
Personnel who are authorized to carry the CED shall be permitted to do so only after successfully 
completing the initial department-approved training. Any personnel who have not carried the CED 
as a part of their assignments for a period of six months or more shall be recertified by a qualified 
CED instructor prior to again carrying or using the device.

Proficiency training for personnel who have been issued CEDs should occur every year. A 
reassessment of an officer's knowledge and/or practical skills may be required at any time, 
if deemed appropriate by the Training Officer. All training and proficiency for CEDs will be 
documented in the officer's training files.

Command staff, supervisors, and investigators should receive CED training as appropriate for the 
investigations they conduct and review.

Officers who do not carry CEDs should receive training that is sufficient to familiarize them with 
the device and with working with officers who use the device.

The Training Officer is responsible for ensuring that all members who carry CEDs have received 
initial and annual proficiency training. Periodic audits should be used for verification.

Application of CEDs during training could result in injuries and should not be mandatory for 
certification.

The Training Officer should include the following training:

(a) A review of this policy.

(b) A review of the Use of Force Policy.

(c) Performing weak-hand draws or cross-draws until proficient to reduce the possibility 
of unintentionally drawing and firing a firearm.

(d) Target area considerations, to include techniques or options to reduce the 
unintentional application of probes to the head, neck, area of the heart, and groin.

(e) Scenario-based training, including virtual reality training when available.

(f) Handcuffing a subject during the application of the CED and transitioning to other force 
options.

(g) De-escalation techniques.
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(h) Restraint techniques that do not impair respiration following the application of the CED.

(i) Proper use of cover and concealment during deployment of the CED for purposes of 
officer safety.

(j) Proper tactics and techniques related to multiple applications of CEDs.

304.9.1   TASER INSTRUCTOR(S)
Master Instructor certification is good for 2 years. To re-certify, you must attend the Master 
Instructor school in its entirety. the master Instructor School is usually offered once a year in 
conjunction with the annual TASER Conference.

Instructor certification is valid for 2 years. to re-certify, the full Instructor Course must be attended.

User certification. TASER recommends that the user certification be valid for 1 year. Yearly re-
certification consists of firing at least two live cartridges in addition to any departmental mandated 
training.
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Officer-Involved Shootings and Deaths
305.1   PURPOSE AND SCOPE
The purpose of this policy is to establish policy and procedures for the investigation of an incident 
in which a person is injured or dies as the result of an officer-involved shooting or dies as a result 
of another action of an officer.

In other incidents not covered by this policy, the Chief of Police may decide that the investigation 
will follow the process provided in this policy.

305.2   POLICY
The policy of the MiraCosta College Police Department is to ensure that officer-involved shootings 
and deaths are investigated in a thorough, fair and impartial manner.

305.2.1   OFFICER INVOLVED SHOOTING MEMORANDUM OF UNDERSTANDING
For the protocol for Investigation and Review of Officer Involved Shootings and Other Uses of 
Force resulting in Death, see attached page.

305.3   TYPES OF INVESTIGATIONS
Officer-involved shootings and deaths involve several separate investigations. The investigations 
may include:

• A criminal investigation of the suspect’s actions.

• A criminal investigation of the involved officer’s actions.

• An administrative investigation as to policy compliance by involved officers.

• A civil investigation to determine potential liability.

305.4   CONTROL OF INVESTIGATIONS
Investigators from surrounding agencies may be assigned to work on the criminal investigation of 
officer-involved shootings and deaths. This may include at least one investigator from the agency 
that employs the involved officer.

Jurisdiction is determined by the location of the shooting or death and the agency employing the 
involved officer. The following scenarios outline the jurisdictional responsibilities for investigating 
officer-involved shootings and deaths.

305.4.1   CRIMINAL INVESTIGATION OF SUSPECT ACTIONS
The investigation of any possible criminal conduct by the suspect is controlled by the agency 
in whose jurisdiction the suspect’s crime occurred. For example, the MiraCosta College Police 
Department would control the investigation if the suspect’s crime occurred in MiraCosta.

If multiple crimes have been committed in multiple jurisdictions, identification of the agency that 
will control the investigation may be reached in the same way as with any other crime. The 
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investigation may be conducted by the agency in control of the criminal investigation of the involved 
officer, at the discretion of the Chief of Police and with concurrence from the other agency.

305.4.2   CRIMINAL INVESTIGATION OF OFFICER ACTIONS
The control of the criminal investigation into the involved officer’s conduct during the incident 
will be determined by the employing agency’s protocol. When an officer from this department is 
involved, the criminal investigation will be handled according to the Criminal Investigation section 
of this policy.

Requests made of this department to investigate a shooting or death involving an outside agency’s 
officer shall be referred to the Chief of Police or the authorized designee for approval.

305.4.3   ADMINISTRATIVE AND CIVIL INVESTIGATION
Regardless of where the incident occurs, the administrative and civil investigation of each involved 
officer is controlled by the respective employing agency.

305.4.4   INVESTIGATION RESPONSIBILITY MATRIX
The following table identifies the possible scenarios and responsibilities for the investigation of 
officer-involved shootings:

Criminal 
Investigation of 
Suspect(s)

Criminal 
Investigation of 
Officer(s)

Civil Investigation Administrative 
Investigation

MCPD Officer in 
This Jurisdiction

MCPD Investigators District Attorney's 
Office

MCPD Civil Liability 
Team

MCPD Internal 
Affairs Unit

Allied Agency's 
Officer in This 
Jurisdiction

MCPD Investigators District Attorney's 
Office

Involved Officer's 
Department

Involved Officer's 
Department

MCPD Officer in 
Another 
Jurisdiction

Agency where 
incident occurred

Decision made 
by agency where 
incident occurred

MCPD Civil Liability 
Team

MCPD Internal 
Affairs Unit

305.5   INVESTIGATION PROCESS
The following procedures are guidelines used in the investigation of an officer-involved shooting 
or death.

305.5.1   UNINVOLVED OFFICER RESPONSIBILITIES
Upon arrival at the scene of an officer-involved shooting, the first uninvolved MCPD officer will be 
the officer-in-charge and will assume the responsibilities of a supervisor until properly relieved. 
This officer should, as appropriate:

(a) Secure the scene and identify and eliminate hazards for all those involved.

(b) Take reasonable steps to obtain emergency medical attention for injured individuals.

(c) Request additional resources from the Department or other agencies.

(d) Coordinate a perimeter or pursuit of suspects.
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(e) Check for injured persons and evacuate as needed.

(f) Brief the supervisor upon arrival.

305.5.2   WATCH COMMANDER RESPONSIBILITIES
Upon learning of an officer-involved shooting or death, the Watch Commander shall be responsible 
for coordinating all aspects of the incident until he/she is relieved by the Chief of Police or a 
Supervisor/ Watch Commander.

All outside inquiries about the incident shall be directed to the Watch Commander.

305.5.3   NOTIFICATIONS
The following person(s) shall be notified as soon as practicable:

• Chief of Police

• Investigation Supervisor/ Watch Commander

• Patrol Sergeant rollout team

• Outside agency investigator (if appropriate)

• Internal Affairs Unit supervisor

• Civil liability response team

• Psychological/peer support personnel

• Chaplain

• Coroner (if necessary)

• Involved officer's agency representative (if requested)

• Public Information Officer

305.5.4   MEDIA RELATIONS
A single press release shall be prepared with input and concurrence from the supervisor and 
agency representative responsible for each phase of the investigation. This release will be 
available to the Watch Commander, Investigation Supervisor/ Watch Commander and Public 
Information Officer in the event of inquiries from the media.

It will be the policy of this department to not release the identities of involved officers absent their 
consent or as required by law. Moreover, no involved officer shall be subjected to contact from 
the media (Government Code § 3303(e)) and no involved officer shall make any comments to the 
press unless authorized by the Chief of Police or a Supervisor/ Watch Commander.

Law enforcement officials receiving inquiries regarding incidents occurring in other agency 
jurisdictions shall refrain from public comment and will direct those inquiries to the agency having 
jurisdiction and primary responsibility for the investigation.
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305.5.5   SUPERVISOR RESPONSIBILITIES
Upon arrival at the scene, the first uninvolved MCPD supervisor should ensure completion of the 
duties as outlined above, plus:

(a) Attempt to obtain a brief overview of the situation from any uninvolved officers.

1. In the event that there are no uninvolved officers who can supply adequate 
overview, the supervisor should attempt to obtain a brief voluntary overview from 
one involved officer.

(b) If necessary, the supervisor may administratively order any MCPD officer to 
immediately provide public safety information necessary to secure the scene, identify 
injured parties and pursue suspects.

1. Public safety information shall be limited to such things as outstanding suspect 
information, number and direction of any shots fired, perimeter of the incident 
scene, identity of known or potential witnesses and any other pertinent 
information.

2. The initial on-scene supervisor should not attempt to order any involved officer 
to provide any information other than public safety information.

(c) Provide all available information to the Watch Commander and the Dispatch Center. 
If feasible, sensitive information should be communicated over secure networks.

(d) Take command of and secure the incident scene with additional MCPD members until 
properly relieved by another supervisor or other assigned personnel or investigator.

(e) As soon as practicable, ensure that involved officers are transported (separately, if 
feasible) to a suitable location for further direction.

1. Each involved MCPD officer should be given an administrative order not to 
discuss the incident with other involved officers or MCPD members pending 
further direction from a supervisor.

2. When an involved officer’s weapon is taken or left at the scene for other than 
officer-safety reasons (e.g., evidence), ensure that he/she is provided with a 
comparable replacement weapon or transported by other officers.

305.5.6   INVOLVED OFFICERS
The following shall be considered for the involved officer:

(a) Any request for legal or union representation will be accommodated.

1. Involved MCPD officers shall not be permitted to meet collectively or in a group 
with an attorney or any representative prior to providing a formal interview or 
report.

2. Requests from involved non-MCPD officers should be referred to their employing 
agency.

(b) Discussions with licensed attorneys will be considered privileged as attorney-client 
communications.
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(c) Discussions with agency representatives/employee groups will be privileged only as 
to the discussion of non-criminal information (Government Code § 3303(i)).

(d) A licensed psychotherapist shall be provided by the Department to each involved 
MCPD officer. A licensed psychotherapist may also be provided to any other affected 
MCPD members, upon request.

1. Interviews with a licensed psychotherapist will be considered privileged.

2. An interview or session with a licensed psychotherapist may take place prior to 
the member providing a formal interview or report. However, involved members 
shall not be permitted to consult or meet collectively or in a group with a licensed 
psychotherapist prior to providing a formal interview or report.

3. A separate fitness-for-duty exam may also be required (see the Fitness for Duty 
Policy).

(e) Communications between the involved officer and a peer support member are 
addressed in the Wellness Program Policy.

Care should be taken to preserve the integrity of any physical evidence present on the involved 
officer's equipment or clothing, such as blood or fingerprints, until investigators or lab personnel 
can properly retrieve it.

Each involved MCPD officer shall be given reasonable paid administrative leave following an 
officer-involved shooting or death. It shall be the responsibility of the Watch Commander to make 
schedule adjustments to accommodate such leave.

305.5.7   NOTIFICATION TO DEPARTMENT OF JUSTICE
The California Department of Justice (DOJ) is required to investigate an officer-involved shooting 
resulting in the death of an unarmed civilian. The Watch Commander should promptly notify the 
DOJ in all incidents involving an officer-involved shooting resulting in the death of an unarmed 
civilian, including where it is undetermined if the civilian was unarmed.

For purposes of notification, “unarmed civilian” means anyone who is not in possession of a deadly 
weapon (Government Code § 12525.3).

305.6   CRIMINAL INVESTIGATION
The District Attorney's Office is responsible for the criminal investigation into the circumstances 
of any officer-involved shooting or death.

If available, investigative personnel from this department may be assigned to partner with 
investigators from outside agencies or the District Attorney's Office to avoid duplicating efforts in 
related criminal investigations.

Once public safety issues have been addressed, criminal investigators should be given the 
opportunity to obtain a voluntary statement from involved officers and to complete their interviews. 
The following shall be considered for the involved officer:
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(a) MCPD supervisors and Internal Affairs Unit personnel should not participate directly 
in any voluntary interview of MCPD officers. This will not prohibit such personnel from 
monitoring interviews or providing the criminal investigators with topics for inquiry.

(b) If requested, any involved officer will be afforded the opportunity to consult individually 
with a representative of the officer's choosing or an attorney prior to speaking with 
criminal investigators. However, in order to maintain the integrity of each involved 
officer's statement, involved officers shall not consult or meet with a representative or 
an attorney collectively or in groups prior to being interviewed.

(c) If any involved officer is physically, emotionally, or otherwise not in a position to provide 
a voluntary statement when interviewed by criminal investigators, consideration 
should be given to allowing a reasonable period for the officer to schedule an alternate 
time for the interview.

(d) Any voluntary statement provided by an involved officer will be made available for 
inclusion in any related investigation, including administrative investigations. However, 
no administratively coerced statement will be provided to any criminal investigators 
unless the officer consents.

305.6.1   REPORTS BY INVOLVED MCPD OFFICERS
In the event that suspects remain outstanding or subject to prosecution for related offenses, 
this department shall retain the authority to require involved MCPD officers to provide sufficient 
information for related criminal reports to facilitate the apprehension and prosecution of those 
individuals (Government Code § 3304(a)).

While the involved MCPD officer may write the report, it is generally recommended that such 
reports be completed by assigned investigators, who should interview all involved officers as 
victims/witnesses. Since the purpose of these reports will be to facilitate criminal prosecution, 
statements of involved officers should focus on evidence to establish the elements of criminal 
activities by suspects. Care should be taken not to duplicate information provided by involved 
officers in other reports.

Nothing in this section shall be construed to deprive an involved MCPD officer of the right to consult 
with legal counsel prior to completing any such criminal report.

Reports related to the prosecution of criminal suspects will be processed according to normal 
procedures but should also be included for reference in the investigation of the officer-involved 
shooting or death.

305.6.2   WITNESS IDENTIFICATION AND INTERVIEWS
Because potential witnesses to an officer-involved shooting or death may become unavailable or 
the integrity of their statements compromised with the passage of time, a supervisor should take 
reasonable steps to promptly coordinate with criminal investigators to utilize available personnel 
for the following:

(a) Identification of all persons present at the scene and in the immediate area.
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1. When feasible, a recorded statement should be obtained from those persons 
who claim not to have witnessed the incident but who were present at the time 
it occurred.

2. Any potential witness who is unwilling or unable to remain available for a formal 
interview should not be detained absent reasonable suspicion to detain or 
probable cause to arrest. Without detaining the individual for the sole purpose 
of identification, officers should attempt to identify the witness prior to his/her 
departure.

(b) Witnesses who are willing to provide a formal interview should be asked to meet at a 
suitable location where criminal investigators may obtain a recorded statement. Such 
witnesses, if willing, may be transported by a member of the Department.

1. A written, verbal or recorded statement of consent should be obtained prior to 
transporting a witness. When the witness is a minor, consent should be obtained 
from the parent or guardian, if available, prior to transportation.

(c) Promptly contacting the suspect’s known family and associates to obtain any available 
and untainted background information about the suspect’s activities and state of mind 
prior to the incident.

305.6.3   INVESTIGATIVE PERSONNEL
Once notified of an officer-involved shooting or death, it shall be the responsibility of the 
designated Detective Bureau supervisor to assign appropriate investigative personnel to handle 
the investigation of related crimes. Department investigators will be assigned to work with 
investigators from the District Attorney's Office and may be assigned to separately handle the 
investigation of any related crimes not being investigated by the District Attorney's Office.

All related department reports, except administrative and/or privileged reports, will be forwarded 
to the designated Detective Bureau supervisor for approval. Privileged reports shall be maintained 
exclusively by members who are authorized such access. Administrative reports will be forwarded 
to the appropriate Supervisor/ Watch Commander.

305.7   ADMINISTRATIVE INVESTIGATION
In addition to all other investigations associated with an officer-involved shooting or death, this 
department will conduct an internal administrative investigation of MCPD officers to determine 
conformance with department policy. The investigation will be conducted under the supervision 
of the Internal Affairs Unit and will be considered a confidential officer personnel file.

Interviews of members shall be subject to department policies and applicable laws (see the 
Personnel Complaints Policy).

(a) Any officer involved in a shooting or death may be requested or administratively 
compelled to provide a blood sample for alcohol/drug screening. Absent consent from 
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the officer, such compelled samples and the results of any such testing shall not be 
disclosed to any criminal investigative agency.

(b) If any officer has voluntarily elected to provide a statement to criminal investigators, the 
assigned administrative investigator should review that statement before proceeding 
with any further interview of that involved officer.

1. If a further interview of the officer is deemed necessary to determine policy 
compliance, care should be taken to limit the inquiry to new areas with minimal, if 
any, duplication of questions addressed in the voluntary statement. The involved 
officer shall be provided with a copy of his/her prior statement before proceeding 
with any subsequent interviews.

(c) In the event that an involved officer has elected to not provide criminal investigators 
with a voluntary statement, the assigned administrative investigator shall conduct an 
administrative interview to determine all relevant information.

1. Although this interview should not be unreasonably delayed, care should be 
taken to ensure that the officer’s physical and psychological needs have been 
addressed before commencing the interview.

2. If requested, the officer shall have the opportunity to select an uninvolved 
representative to be present during the interview. However, in order to maintain 
the integrity of each individual officer's statement, involved officers shall not 
consult or meet with a representative or attorney collectively or in groups prior 
to being interviewed (Government Code § 3303(i)).

3. Administrative interviews should be recorded by the investigator. The officer may 
also record the interview (Government Code § 3303(g)).

4. The officer shall be informed of the nature of the investigation. If an officer 
refuses to answer questions, he/she should be given his/her Lybarger or Garrity
rights and ordered to provide full and truthful answers to all questions. The officer 
shall be informed that the interview will be for administrative purposes only and 
that the statement cannot be used criminally.

5. The Internal Affairs Unit shall compile all relevant information and reports 
necessary for the Department to determine compliance with applicable policies.

6. Regardless of whether the use of force is an issue in the case, the completed 
administrative investigation shall be submitted to the Use of Force Review 
Board, which will restrict its findings as to whether there was compliance with 
the Use of Force Policy.

7. Any other indications of potential policy violations shall be determined in 
accordance with standard disciplinary procedures.

305.8   AUDIO AND VIDEO RECORDINGS
Any officer involved in a shooting or death may be permitted to review available Mobile Audio/
Video (MAV), body-worn video, or other video or audio recordings prior to providing a recorded 
statement or completing reports.
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Upon request, non-law enforcement witnesses who are able to verify their presence and their 
ability to contemporaneously perceive events at the scene of an incident may also be permitted 
to review available MAV, body-worn video, or other video or audio recordings with approval of 
assigned investigators or a supervisor.

Any MAV, body-worn and other known video or audio recordings of an incident should not be 
publicly released during an ongoing investigation without consulting the prosecuting attorney or 
Joint Powers Authority (JPA)’s Office, as appropriate.

305.9   CIVIL LIABILITY RESPONSE
A member of this department may be assigned to work exclusively under the direction of the 
legal counsel for the Department to assist in the preparation of materials deemed necessary in 
anticipation of potential civil litigation.

All materials generated in this capacity shall be considered attorney work product and may not be 
used for any other purpose. The civil liability response is not intended to interfere with any other 
investigation but shall be given reasonable access to all other investigations.

305.10   DEBRIEFING
Following an officer-involved shooting or death, the MiraCosta College Police Department should 
conduct both a Critical Incident Stress Debriefing and a tactical debriefing. See the Wellness 
Program Policy for guidance on Critical Incident Stress Debriefings.

305.10.1   TACTICAL DEBRIEFING
A tactical debriefing should take place to identify any training or areas of policy that need 
improvement. The Chief of Police should identify the appropriate participants. This debriefing 
should not be conducted until all involved members have provided recorded or formal statements 
to criminal and/or administrative investigators.

305.11   MEDIA RELATIONS
Any media release shall be prepared with input and concurrence from the supervisor and 
department representative responsible for each phase of the investigation. Releases will be 
available to the Watch Commander, Investigation Supervisor/ Watch Commander and Public 
Information Officer in the event of inquiries from the media.

The Department shall not subject any involved MCPD officer to visits by the media (Government 
Code § 3303(e)). No involved MCPD officer shall make any comment to the media unless he/she 
is authorized by the Chief of Police or a Supervisor/ Watch Commander. Department members 
receiving inquiries regarding officer-involved shootings or deaths occurring in other jurisdictions 
shall refrain from public comment and will direct those inquiries to the agency having jurisdiction 
and primary responsibility for the investigation.

305.12   REPORTING
If the death of an individual occurs in the MiraCosta College Police Department jurisdiction and 
qualifies to be reported to the state as a justifiable homicide or an in-custody death, the Patrol 
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Supervisor/ Watch Commander will ensure that the Communications and Records Supervisor is 
provided with enough information to meet the reporting requirements (Penal Code § 196; Penal 
Code § 13022; Government Code § 12525).
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306.1   PURPOSE AND SCOPE
This policy provides guidelines for issuing firearms, the safe and legal carrying of firearms, firearms 
maintenance and firearms training.

This policy does not apply to issues related to the use of firearms that are addressed in the Use 
of Force or Officer-Involved Shootings and Deaths policies.

This policy only applies to those members who are authorized to carry firearms.

306.2   POLICY
The MiraCosta College Police Department will equip its members with firearms to address the 
risks posed to the public and department members by violent and sometimes well-armed persons. 
The Department will ensure firearms are appropriate and in good working order and that relevant 
training is provided as resources allow.

306.2.1   DUTY WEAPONS
The authorized departmental issued handgun is the Glock model 17, 9MM.

The following additional handguns are approved for on-duty use:

MAKE MODEL CALIBER

Glock

Bushmaster

Colt

43

AR-15/ M-4

AR-15/ M-4

9 mm.

.223

.223

306.2.2   AUTHORIZED SECONDARY FIREARM
Officers desiring to carry a secondary firearm are subject to the following restrictions:

(a) The firearm shall be in good working order and on the department’s list of approved 
firearms.

(b) Only one secondary firearm may be carried at a time.

(c) The purchase of the firearm and ammunition shall be the responsibility of the police 
department..

(d) The firearm shall be carried out of sight at all times and in such a manner as to prevent 
accidental cocking, discharge or loss of physical control.

(e) The firearm shall be inspected by the Rangemaster prior to being carried and 
thereafter shall be subject to inspection whenever deemed necessary.

(f) Ammunition shall be the same as department issue. If the caliber of the firearm is other 
than department issue, the Chief of Police shall approve the ammunition.
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(g) Prior to carrying the secondary firearm, personnel shall qualify under range 
supervision and thereafter shall qualify in accordance with the department qualification 
schedule. Officers must demonstrate proficiency and safe handling, and that the 
firearm functions properly.

(h) Personnel shall provide written notice of the make, model, color, serial number, and 
caliber of a second firearm to the Rangemaster.

306.2.3   AUTHORIZED OFF-DUTY FIREARM
The carrying of firearms by sworn officers while off-duty is permitted by the Chief of Police but 
may be rescinded should circumstances dictate (e.g., administrative leave). Sworn officers who 
choose to carry a firearm while off-duty, based on their authority as a peace officer, will be required 
to meet the following guidelines:

(a) The firearm shall be of good quality and workmanship and approved by the 
Department.

(b) The purchase of the firearm and ammunition shall be the responsibility of the officer.

(c) The firearm shall be carried concealed at all times and in such a manner as to prevent 
accidental cocking, discharge, or loss of physical control.

(d) It will be the responsibility of the officer to submit the firearm to the Rangemaster for 
inspection prior to being carried. Thereafter the firearm shall be subject to periodic 
inspection by the Rangemaster.

(e) Prior to carrying any off-duty firearm, the officer shall demonstrate to the Rangemaster 
that he/she is proficient in handling and firing the firearm and that it will be carried in 
a safe manner.

(f) The officer will successfully qualify with the firearm prior to it being carried and 
thereafter once every year . The range qualification dates will be specified by the 
Rangemaster.

(g) A complete description of the firearm shall be contained on the qualification record 
approved by the Rangemaster.

(h) If any member desires to use more than one firearm while off-duty, he/she may do 
so, as long as the officer meets all the requirements set forth in this policy for each 
firearm used.

(i) Officers shall only carry department-authorized ammunition.

(j) When armed, whether on- or off-duty, officers shall carry their badge and department 
identification.

306.2.4   AMMUNITION
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Officers shall carry only department-authorized ammunition. Officers shall be issued fresh duty 
ammunition in the specified quantity for all department issued firearms during the officer’s 
scheduled qualification. Officers carrying personally owned authorized firearms of a caliber 
differing from department issued firearms shall be responsible for obtaining fresh duty ammunition 
in accordance with the above at their own expense. Replacements for unserviceable or depleted 
ammunition issued by the Department shall be dispensed by the Rangemaster when needed in 
accordance with established policy.

306.2.5   ALCOHOL AND DRUGS

Weapons shall not be carried by any officer who has consumed an amount of an alcoholic 
beverage or taken any drug that would tend to adversely affect the officer’s senses or judgment.

306.3   AUTHORIZED FIREARMS, AMMUNITION AND OTHER WEAPONS
Members shall only use firearms that are issued or approved by the Department and have been 
thoroughly inspected by the Rangemaster. Except in an emergency or as directed by a supervisor, 
no firearm shall be carried by a member who has not qualified with that firearm at an authorized 
department range.

All other weapons not provided by the Department, including but not limited to edged weapons, 
chemical or electronic weapons, impact weapons or any weapon prohibited or restricted by law 
or that is not covered elsewhere by department policy, may not be carried by members in the 
performance of their official duties without the express written authorization of the member’s 
Supervisor/ Watch Commander. This exclusion does not apply to the carrying of a single folding 
pocketknife that is not otherwise prohibited by law.

306.3.1   HANDGUNS
The authorized department-issued handgun is the Glock 17 Gen 5 9mm. The following additional 
handguns are approved for on-duty use:

MAKE MODEL CALIBER

N/A

306.3.2   SHOTGUNS
The authorized department-issued shotgun is the Remington Model 870P. The following additional 
shotguns are approved for on-duty use:

MAKE MODEL CALIBER

N/A

When not deployed, the shotgun shall be properly secured consistent with department training in 
a locking weapons rack in the patrol vehicle.
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306.3.3   PATROL RIFLES
The authorized department-issued patrol rifle is the Bushmaster/Colt AR-15.223 Cal. The following 
additional patrol rifles are approved for on-duty use:

MAKE MODEL CALIBER

N/A

Members may deploy the patrol rifle in any circumstance where the member can articulate a 
reasonable expectation that the rifle may be needed. Examples of some general guidelines for 
deploying the patrol rifle may include but are not limited to:

(a) Situations where the member reasonably anticipates an armed encounter.

(b) When a member is faced with a situation that may require accurate and effective fire 
at long range.

(c) Situations where a member reasonably expects the need to meet or exceed a 
suspect's firepower.

(d) When a member reasonably believes that there may be a need to fire on a barricaded 
person or a person with a hostage.

(e) When a member reasonably believes that a suspect may be wearing body armor.

(f) When authorized or requested by a supervisor.

(g) When needed to euthanize an animal.

When not deployed, the patrol rifle shall be properly secured consistent with department training 
in a locking weapons rack in the patrol vehicle.

306.3.4   PERSONALLY OWNED DUTY FIREARMS
Members desiring to carry an authorized but personally owned duty firearm must receive written 
approval from the Chief of Police or the authorized designee. Once approved, personally owned 
duty firearms are subject to the following restrictions:

(a) The firearm shall be in good working order and on the department list of approved 
firearms.

(b) The firearm shall be inspected by the Rangemaster prior to being carried and 
thereafter shall be subject to inspection whenever it is deemed necessary.

(c) Prior to carrying the firearm, members shall qualify under range supervision and 
thereafter shall qualify in accordance with the department qualification schedule. 
Members must demonstrate proficiency and safe handling, and that the firearm 
functions properly.

(d) Members shall provide written notice of the make, model, color, serial number and 
caliber of the firearm to the Rangemaster, who will maintain a list of the information.

306.4   EQUIPMENT
Firearms carried on- or off-duty shall be maintained in a clean, serviceable condition. Maintenance 
and repair of authorized personally owned firearms are the responsibility of the individual member.
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306.4.1   REPAIRS OR MODIFICATIONS
Each member shall be responsible for promptly reporting any damage or malfunction of an 
assigned firearm to a supervisor or the Rangemaster.

Firearms that are the property of the Department or personally owned firearms that are approved 
for department use may be repaired or modified only by a person who is department-approved 
and certified as an armorer or gunsmith in the repair of the specific firearm. Such modification or 
repair must be authorized in advance by the Rangemaster.

Any repairs or modifications to the member’s personally owned firearm shall be done at his/her 
expense and must be approved by the Rangemaster.

306.5   SAFE HANDLING, INSPECTION AND STORAGE
Members shall maintain the highest level of safety when handling firearms and shall consider the 
following:

(a) Members shall not unnecessarily display or handle any firearm.

(b) Members shall be governed by all rules and regulations pertaining to the use of the 
range and shall obey all orders issued by the Rangemaster. Members shall not dry 
fire or practice quick draws except as instructed by the Rangemaster or other firearms 
training staff.

(c) Members shall not clean, repair, load or unload a firearm anywhere in the Department, 
except where clearing barrels are present.

(d) Shotguns or rifles removed from vehicles or the equipment storage room shall be 
loaded and unloaded in the parking lot and outside of the vehicle, using clearing 
barrels.

(e) Members shall not place or store any firearm or other weapon on department premises 
except where the place of storage is locked. No one shall carry firearms into the jail 
section or any part thereof when securing or processing an arrestee, but shall place all 
firearms in a secured location. Members providing access to the jail section to persons 
from outside agencies are responsible for ensuring firearms are not brought into the 
jail section.

(f) Members shall not use any automatic firearm, heavy caliber rifle, gas or other type of 
chemical weapon or firearm from the armory, except with approval of a supervisor.

(g) Any firearm authorized by the Department to be carried on- or off-duty that is 
determined by a member to be malfunctioning or in need of service or repair shall 
not be carried. It shall be promptly presented to the Department or a Rangemaster 
approved by the Department for inspection and repair. Any firearm deemed in need 
of repair or service by the Rangemaster will be immediately removed from service. If 
the firearm is the member’s primary duty firearm, a replacement firearm will be issued 
to the member until the duty firearm is serviceable.

306.5.1   STORAGE IN VEHICLES
When leaving a handgun in an unattended vehicle, members shall ensure that it is locked in the 
trunk, or in a locked container that is placed out of view, or in a locked container that is permanently 
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affixed to the vehicle's interior and not in plain view, or in a locked toolbox or utility box permanently 
affixed to the vehicle (Penal Code § 25140; Penal Code § 25452).

If the vehicle does not have a trunk or a locked container, then the firearm should be locked within 
the center utility console that can be locked with a padlock, keylock, combination lock, or other 
similar locking device (Penal Code § 25140).

Officers are exempt from these requirements during circumstances requiring immediate aid or 
action in the course of official duties (Penal Code § 25140).

306.6   FIREARMS TRAINING AND QUALIFICATIONS
All members who carry a firearm while on-duty are required to successfully complete training 
quarterly with their duty firearms. In addition to quarterly training, all members will qualify at least 
annually with their duty firearms. Members will qualify with off-duty and secondary firearms at least 
once a year. Training and qualifications must be on an approved range course.

At least annually, all members carrying a firearm should receive practical training designed to 
simulate field situations including low-light shooting.

306.6.1   NON-CERTIFICATION OR NON-QUALIFICATION
If any member fails to meet minimum standards for firearms training or qualification for any 
reason, including injury, illness, duty status or scheduling conflict, that member shall submit 
a memorandum to his/her immediate supervisor prior to the end of the required training or 
qualification period.

Those who fail to meet minimum standards or qualify on their first shooting attempt shall be 
provided remedial training and will be subject to the following requirements:

(a) Additional range assignments may be scheduled to assist the member in 
demonstrating consistent firearm proficiency.

(b) Members shall be given credit for a range training or qualification when obtaining a 
qualifying score or meeting standards after remedial training.

(c) No range credit will be given for the following:

1. Unauthorized range make-up

2. Failure to meet minimum standards or qualify after remedial training

Members who repeatedly fail to meet minimum standards will be removed from field assignment 
and may be subject to disciplinary action.

306.7   FIREARM DISCHARGE
Except during training or recreational use, any member who discharges a firearm intentionally 
or unintentionally, on- or off-duty, shall make a verbal report to his/her supervisor as soon as 
circumstances permit. If the discharge results in injury or death to another person, additional 
statements and reports shall be made in accordance with the Officer-Involved Shootings and 
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Deaths Policy. If a firearm was discharged as a use of force, the involved member shall adhere 
to the additional reporting requirements set forth in the Use of Force Policy.

In all other cases, written reports shall be made as follows:

(a) If on-duty at the time of the incident, the member shall file a written report with his/her 
Supervisor/ Watch Commander or provide a recorded statement to investigators prior 
to the end of shift, unless otherwise directed.

(b) If off-duty at the time of the incident, the member shall file a written report or provide a 
recorded statement no later than the end of the next regularly scheduled shift, unless 
otherwise directed by a supervisor.

306.7.1   WARNING AND OTHER SHOTS
Generally, shots fired for the purpose of summoning aid are discouraged and may not be 
discharged unless the member reasonably believes that they appear necessary, effective, and 
reasonably safe.

Warning shots should not be used.

306.7.2   INJURED ANIMALS
With the approval of a supervisor, a member may euthanize an animal that is so badly injured 
that human compassion requires its removal from further suffering and where other dispositions 
are impractical.

Stray or abandoned injured animals that may be moved or taken to an available veterinarian should 
not be euthanized. With supervisor approval, abandoned injured animals (with the exception 
of dogs and cats) may only be euthanized after a reasonable search to locate the owner has 
been made. Injured dogs and cats found without their owners shall be taken to an appropriate 
veterinarian for determination of whether they should be treated or humanely destroyed (Penal 
Code § 597.1).

306.7.3   DESTRUCTION OF ANIMALS
Members are authorized to use firearms to stop an animal in circumstances where the animal 
reasonably appears to pose an imminent threat to human safety and alternative methods are not 
reasonably available or would likely be ineffective.

In circumstances where there is sufficient advance notice that a potentially dangerous animal 
may be encountered, department members should develop reasonable contingency plans for 
dealing with the animal (e.g., fire extinguisher, conducted energy device, oleoresin capsicum (OC) 
spray, animal control officer). Nothing in this policy shall prohibit any member from shooting a 
dangerous animal if circumstances reasonably dictate that a contingency plan has failed, becomes 
impractical, or if the animal reasonably appears to pose an imminent threat to human safety.

306.8   RANGEMASTER DUTIES
The range will be under the exclusive control of the Rangemaster. All members attending will 
follow the directions of the Rangemaster. The Rangemaster will maintain a roster of all members 
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attending the range and will submit the roster to the Training Officer after each range date. Failure 
of any member to sign in and out with the Rangemaster may result in non-qualification.

The range shall remain operational and accessible to department members during hours 
established by the Department.

The Rangemaster has the responsibility of making periodic inspection, at least once a year, of all 
duty firearms carried by members of this department to verify proper operation. The Rangemaster 
has the authority to deem any department-issued or personally owned firearm unfit for service. 
The member will be responsible for all repairs to his/her personally owned firearm and it will not 
be returned to service until inspected by the Rangemaster.

The Rangemaster has the responsibility for ensuring each member meets the minimum 
requirements during training shoots and, on at least a yearly basis, can demonstrate proficiency 
in the care, cleaning and safety of all firearms the member is authorized to carry.

The Rangemaster shall complete and submit to the Training Officer documentation of the training 
courses provided. Documentation shall include the qualifications of each instructor who provides 
the training, a description of the training provided and, on a form that has been approved by the 
Department, a list of each member who completes the training. The Rangemaster should keep 
accurate records of all training shoots, qualifications, repairs, maintenance or other records as 
directed by the Training Officer. When new firearms are purchased, the Rangemaster will notify 
the Communications Records Supervisor to draw a case number and provide them with a list 
of purchased department firearms so they in turn can be entered into the Automated Firearms 
System (AFS). Upon issuing new firearms to officers, the Rangemaster will update RIMS with the 
new information for tracking and audit purposes.

306.9   FLYING WHILE ARMED
The Transportation Security Administration (TSA) has imposed rules governing law enforcement 
officers flying armed on commercial aircraft. The following requirements apply to officers who 
intend to be armed while flying on a commercial air carrier or flights where screening is conducted 
(49 CFR 1544.219):

(a) Officers wishing to fly while armed must be flying in an official capacity, not for vacation 
or pleasure, and must have a need to have the firearm accessible, as determined by 
the Department based on the law and published TSA rules.

(b) Officers must carry their MiraCosta College Police Department identification card, 
bearing the officer’s name, a full-face photograph, identification number, the officer’s 
signature and the signature of the Chief of Police or the official seal of the Department 
and must present this identification to airline officials when requested. The officer 
should also carry the standard photo identification needed for passenger screening 
by airline and TSA officials (e.g., driver license, passport).

(c) The MiraCosta College Police Department must submit a National Law Enforcement 
Telecommunications System (NLETS) message prior to the officer’s travel. If 
approved, TSA will send the MiraCosta College Police Department an NLETS 
message containing a unique alphanumeric identifier. The officer must present the 
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message on the day of travel to airport personnel as authorization to travel while 
armed.

(d) An official letter signed by the Chief of Police authorizing armed travel may also 
accompany the officer. The letter should outline the officer’s need to fly armed, detail 
his/her itinerary, and include that the officer has completed the mandatory TSA training 
for a law enforcement officer flying while armed.

(e) Officers must have completed the mandated TSA security training covering officers 
flying while armed. The training shall be given by the department-appointed instructor.

(f) It is the officer’s responsibility to notify the air carrier in advance of the intended 
armed travel. This notification should be accomplished by early check-in at the carrier’s 
check-in counter.

(g) Any officer flying while armed should discreetly contact the flight crew prior to take-off 
and notify them of his/her assigned seat.

(h) Discretion must be used to avoid alarming passengers or crew by displaying a 
firearm. The officer must keep the firearm concealed on his/her person at all times. 
Firearms are not permitted in carry-on luggage and may not be stored in an overhead 
compartment.

(i) Officers should try to resolve any problems associated with flying armed through the 
flight captain, ground security manager, TSA representative or other management 
representative of the air carrier.

(j) Officers shall not consume alcoholic beverages while aboard an aircraft, or within eight 
hours prior to boarding an aircraft.

306.9.1   REPAIR OR MODIFICATIONS OF DUTY WEAPONS
The Rangemaster shall be the only person authorized to repair or modify any department-
owned weapon. All repairs and/or modifications of department issued weapons not performed 
by the Rangemaster must be approved in advance by the Rangemaster and accomplished by a 
department approved gunsmith.

Any repairs or modifications to the officer’s personally owned weapon shall be done at his or her 
expense and must be approved by the Rangemaster.

306.10   CARRYING FIREARMS OUT OF STATE
Qualified, active, full-time officers of this department are authorized to carry a concealed firearm 
in all other states subject to the following conditions (18 USC § 926B):

(a) The officer shall carry his/her MiraCosta College Police Department identification card 
whenever carrying such firearm.

(b) The officer is not the subject of any current disciplinary action.

(c) The officer may not be under the influence of alcohol or any other intoxicating or 
hallucinatory drug.

(d) The officer will remain subject to this and all other department policies (including 
qualifying and training).
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Officers are cautioned that individual states may enact local regulations that permit private 
persons or entities to prohibit or restrict the possession of concealed firearms on their property, 
or that prohibit or restrict the possession of firearms on any state or local government property, 
installation, building, base or park. Federal authority may not shield an officer from arrest and 
prosecution in such locally restricted areas.

Active law enforcement officers from other states are subject to all requirements set forth in 18 
USC § 926B.

306.11   CARRYING FIREARMS OUT OF STATE
Qualified active full-time officers and qualified retired officers (see Policy Manual § 220) of this 
department are authorized to carry a concealed firearm in all other states subject to the following 
conditions (18 USC 926B and C):

(a) The officer shall carry his/her Department identification card whenever carrying such 
weapon.

(b) Qualified retired officers shall also carry certification of having met firearms 
qualification within the past 12 months.

(c) The officer is not the subject of any current disciplinary action.

(d) The officer may not be under the influence of alcohol or any other intoxicating or 
hallucinatory drug.

(e) The officer will remain subject to this and all other Department policies (including 
qualifying and training).

Officers are cautioned that individual states may enact local regulations that permit private 
persons or entities to prohibit or restrict the possession of concealed firearms on their property, 
or that prohibit or restrict the possession of firearms on any state or local government property, 
installation, building, base or park. Federal authority may not shield an officer from arrest and 
prosecution in such locally restricted areas.

Visiting active and retired peace officers from other states are subject to all requirements set forth 
in 18 USC 926B and C.
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307.1   PURPOSE AND SCOPE
This policy provides guidelines for vehicle pursuits in order to protect the safety of involved officers, 
the public, and fleeing suspects.

307.1.1   DEFINITIONS
Blocking - A low-speed tactic where one or more authorized police department emergency 
vehicles intentionally restrict the movement of a suspect vehicle, with the goal of containment or 
preventing a pursuit. Blocking is not boxing in or a roadblock.

Boxing-in - A tactic designed to stop a suspect’s moving vehicle by surrounding it with law 
enforcement vehicles and then slowing all vehicles to a stop.

Pursuit Intervention - An attempt to stop the suspect’s ability to continue to flee in a 
vehicle through tactical application of technology, tire deflation devices, blocking or vehicle 
intercept, boxing-in, the PIT (known as Pursuit Intervention Technique or Precision Immobilization 
Technique), ramming, or roadblock procedures.

Pursuit Intervention Technique (PIT) - A low-speed tactic intentionally applied to cause the 
suspect vehicle to spin out and terminate the pursuit.

Ramming - The deliberate act of impacting a suspect’s vehicle with another vehicle to functionally 
damage or otherwise force the suspect’s vehicle to stop.

Roadblocks - A tactic designed to stop a suspect’s vehicle by intentionally placing an emergency 
vehicle or other immovable object in the path of the suspect’s vehicle.

Tire deflation device - A device that extends across the roadway designed to puncture the tires 
of the pursued vehicle, sometimes referred to as spike strips.

Terminate - To discontinue a pursuit or stop chasing fleeing vehicles.

Trail - Following the path of the pursuit at a safe speed while obeying all traffic laws and without 
activating emergency equipment. If the pursuit is at a slow rate of speed, the trailing vehicle 
will maintain sufficient distance from the pursuit vehicles so as to clearly indicate an absence of 
participation in the pursuit

Vehicle Pursuit - An event involving one or more law enforcement officers attempting to 
apprehend a suspect, who is attempting to avoid arrest while operating a motor vehicle by using 
high-speed driving or other evasive tactics, such as driving off a highway, turning suddenly, or 
driving in a legal manner but willfully failing to yield to an officer’s signal to stop.

307.2   OFFICER RESPONSIBILITIES
Vehicle pursuits shall only be conducted using authorized police department emergency vehicles 
that are equipped with and displaying emergency lighting and sirens as required by Vehicle Code 
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§ 21055. Officers are responsible for continuously driving with due regard and caution for the 
safety of all persons and property (Vehicle Code § 21056).

307.2.1   WHEN TO INITIATE A PURSUIT
Officers are authorized to initiate a pursuit when the officer reasonably believes that a suspect, 
who has been given appropriate signal to stop by a law enforcement officer, is attempting to evade 
arrest or detention by fleeing in a vehicle.

Factors that should be considered in deciding whether to initiate a pursuit include:

(a) The seriousness of the known or reasonably suspected crime and its relationship to 
community safety.

(b) The importance of protecting the public and balancing the known or reasonably 
suspected offense and the apparent need for immediate capture against the risks to 
officers, innocent motorists, and others.

(c) The safety of the public in the area of the pursuit, including the type of area, time of 
day, the amount of vehicular and pedestrian traffic (e.g., school zones), and the speed 
of the pursuit relative to these factors.

(d) The pursuing officers' familiarity with the area of the pursuit, the quality of radio 
communications between the pursuing units and the dispatcher supervisor, and the 
driving capabilities of the pursuing officers under the conditions of the pursuit.

(e) Whether weather, traffic, and road conditions unreasonably increase the danger of the 
pursuit when weighed against the risk of the suspect's escape.

(f) Whether the identity of the suspect has been verified and whether there is 
comparatively minimal risk in allowing the suspect to be apprehended at a later time.

(g) The performance capabilities of the vehicles used in the pursuit in relation to the 
speeds and other conditions of the pursuit.

(h) Emergency lighting and siren limitations on unmarked police department vehicles 
that may reduce visibility of the vehicle, such as visor or dash-mounted lights, 
concealable or temporary emergency lighting equipment, and concealed or obstructed 
siren positioning.

(i) Suspect and officer vehicle speeds.

(j) Other persons in or on the pursued vehicle (e.g., passengers, co-offenders, hostages).

(k) Availability of other resources such as air support or vehicle locator or deactivation 
technology.

307.2.2   WHEN TO TERMINATE A PURSUIT
Pursuits should be terminated whenever the totality of objective circumstances known or which 
reasonably ought to be known to the officer or supervisor during the pursuit indicates that the 
present risks of continuing the pursuit reasonably appear to outweigh the risks resulting from the 
suspect’s escape.
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The factors listed in this policy on when to initiate a pursuit will apply equally to the decision 
to terminate a pursuit. Officers and supervisors must objectively and continuously weigh the 
seriousness of the offense against the potential danger to innocent motorists, themselves, and 
the public when electing to continue a pursuit.

In addition to the factors that govern when to initiate a pursuit, other factors should be considered 
in deciding whether to terminate a pursuit, including:

(a) The distance between the pursuing vehicle and the fleeing vehicle is so great that 
further pursuit would be futile or require the pursuit to continue for an unreasonable 
time and/or distance.

(b) The pursued vehicle’s location is no longer definitely known.

(c) The pursuing vehicle sustains damage or a mechanical failure that renders it unsafe 
to drive.

(d) The pursuing vehicle’s emergency lighting equipment or siren becomes partially or 
completely inoperable.

(e) Hazards to uninvolved bystanders or motorists.

(f) The danger that the continued pursuit poses to the public, the officers, or the suspect, 
balanced against the risk of allowing the suspect to remain at large.

(g) The identity of the suspect is known and it does not reasonably appear that the need 
for immediate capture outweighs the risks associated with continuing the pursuit.

(h) Extended pursuits of violators for misdemeanors not involving violence, risk of serious 
harm, or weapons (independent of the pursuit) are generally discouraged.

307.2.3   SPEED LIMITS
The speed of a pursuit is a factor that should be evaluated on a continuing basis by the officer 
and supervisor. Evaluation of vehicle speeds should take into consideration public safety, officer 
safety, and the safety of the occupants of the fleeing vehicle.

Should high vehicle speeds be reached during a pursuit, officers and supervisors should also 
consider these factors when determining the reasonableness of the speed of the pursuit:

(a) Pursuit speeds have become unreasonably unsafe for the surrounding conditions.

(b) Pursuit speeds have exceeded the driving ability of the officer.

(c) Pursuit speeds are beyond the capabilities of the pursuit vehicle thus making its 
operation unsafe.

307.3   PURSUIT UNITS
When involved in a pursuit, unmarked police department emergency vehicles should be replaced 
by marked emergency vehicles whenever practicable

Vehicle pursuits should be limited to three vehicles (two units and a supervisor); however, the 
number of units involved may vary with the circumstances.
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An officer or supervisor may request additional units to join a pursuit if, after assessing the factors 
outlined above, it reasonably appears that the number of officers involved may be insufficient to 
safely arrest the suspects. All other officers should stay out of the pursuit, but should remain alert 
to its progress and location. Any officer who drops out of a pursuit may then, if necessary, proceed 
to the termination point at legal speeds, following the appropriate rules of the road.

307.3.1   MOTORCYCLE OFFICERS
When involved in a pursuit, police department motorcycles should be replaced by marked four-
wheel emergency vehicles as soon as practicable.

307.3.2   VEHICLES WITHOUT EMERGENCY EQUIPMENT
Officers operating vehicles not equipped with red light and siren are prohibited from initiating or 
joining in any pursuit.

307.3.3   PRIMARY UNIT RESPONSIBILITIES
The initial pursuing unit will be designated as the primary pursuit unit and will be responsible for 
the conduct of the pursuit unless the officer is unable to remain reasonably close to the suspect’s 
vehicle. The primary responsibility of the officer initiating the pursuit is the apprehension of the 
suspects without unreasonable danger to any person.

The primary unit should notify the dispatcher commencing with a request for priority radio traffic, 
that a vehicle pursuit has been initiated, and as soon as practicable provide information including 
but not limited to:

(a) The location, direction of travel, and estimated speed of the suspect's vehicle.

(b) The description of the suspect's vehicle including license plate number, if known.

(c) The reason for the pursuit.

(d) Known or suspected weapons. Threat of force, violence, injuries, hostages, or other 
unusual hazards.

(e) The suspected number of occupants and identity or description.

(f) The weather, road, and traffic conditions.

(g) The need for any additional resources or equipment.

(h) The identity of other law enforcement agencies involved in the pursuit.

Until relieved by a supervisor or secondary unit, the officer in the primary unit is responsible 
for the broadcasting of the progress of the pursuit. Unless circumstances reasonably indicate 
otherwise, the primary pursuing officer should, as soon as practicable, relinquish the responsibility 
of broadcasting the progress of the pursuit to a secondary unit or air support joining the pursuit 
to minimize distractions and allow the primary pursuing officer to concentrate foremost on safe 
pursuit tactics.

307.3.4   SECONDARY UNIT RESPONSIBILITIES
The second officer in the pursuit will be designated as the secondary unit and is responsible for:
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(a) Immediately notifying the dispatcher of entry into the pursuit.

(b) Remaining a safe distance behind the primary unit unless directed to assume the role 
of primary pursuit vehicle or if the primary pursuit vehicle is unable to continue the 
pursuit.

(c) Broadcasting the progress, updating known or critical information, and providing 
changes in the pursuit, unless the situation indicates otherwise.

(d) Identifying the need for additional resources or equipment as appropriate.

(e) Serving as backup to the primary pursuing officer once the suspect has been stopped.

307.3.5   PURSUIT DRIVING
The decision to use specific driving tactics requires the same assessment of the factors the officer 
considered when determining whether to initiate and/or terminate a pursuit. The following are 
tactics for units involved in the pursuit:

(a) Officers, considering their driving skills and vehicle performance capabilities, will 
space themselves from other involved vehicles such that they are able to see and 
avoid hazards or react safely to maneuvers by the fleeing vehicle.

(b) Because intersections can present increased risks, the following tactics should be 
considered:

1. Available units not directly involved in the pursuit may proceed safely to 
controlled intersections ahead of the pursuit in an effort to warn cross traffic.

2. Pursuing units should exercise due regard and caution when proceeding through 
controlled intersections.

(c) As a general rule, officers should not pursue a vehicle driving left of center (wrong 
way) against traffic. In the event that the pursued vehicle does so, the following tactics 
should be considered:

1. Requesting assistance from available air support.

2. Maintain visual contact with the pursued vehicle by paralleling it on the correct 
side of the roadway.

3. Request other units to observe exits available to the suspects.

(d) Notify the California Highway Patrol (CHP) and/or other law enforcement agency if it 
appears that the pursuit may enter its jurisdiction.

(e) Officers involved in a pursuit should not attempt to pass other units unless the situation 
indicates otherwise or they are requested to do so by the primary unit and with a clear 
understanding of the maneuver process between the involved units.

307.3.6   PURSUIT TRAILING
In the event the initiating unit from this agency either relinquishes control of the pursuit to another 
unit or jurisdiction, that initiating unit may, with permission of a supervisor, trail the pursuit to the 
termination point in order to provide information and assistance for the arrest of the suspects and 
reporting the incident.
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307.3.7   AIR SUPPORT ASSISTANCE
When available, air support assistance should be requested. Once the air unit has established 
visual contact with the pursued vehicle, the unit should assume control over the pursuit. The 
primary and secondary ground units, or involved supervisor, will maintain operational control but 
should consider whether the participation of air support warrants the continued close proximity 
and/or involvement of ground units in the pursuit.

The air unit should coordinate the activities of resources on the ground, report progress of the 
pursuit and provide officers and supervisors with details of upcoming traffic congestion, road 
hazards, or other pertinent information to evaluate whether to continue the pursuit. If ground units 
are not within visual contact of the pursued vehicle and the air support unit determines that it is 
unsafe to continue the pursuit, the air support unit should recommend terminating the pursuit.

307.3.8   UNITS NOT INVOLVED IN THE PURSUIT
There should be no paralleling of the pursuit route. Officers are authorized to use emergency 
equipment at intersections along the pursuit path to clear intersections of vehicular and pedestrian 
traffic to protect the public. Officers should remain in their assigned area and should not become 
involved with the pursuit unless directed otherwise by a supervisor.

The primary and secondary units should be the only units operating under emergency conditions 
(red light and siren) unless other units are assigned to the pursuit.

307.4   SUPERVISORY CONTROL AND RESPONSIBILITIES
Available supervisory and management control will be exercised over all vehicle pursuits involving 
officers from this department.

The field supervisor of the officer initiating the pursuit, or if unavailable, the nearest field supervisor 
will be responsible for:

(a) Immediately notifying involved unit and the dispatcher of supervisory presence and 
ascertaining all reasonably available information to continuously assess the situation 
and risk factors associated with the pursuit.

(b) Engaging in the pursuit, when appropriate, to provide on-scene supervision.

(c) Exercising management and control of the pursuit even if not engaged in it.

(d) Ensuring that no more than the required number of units are involved in the pursuit 
under the guidelines set forth in this policy.

(e) Directing that the pursuit be terminated if, in the supervisor's judgment, it is 
unreasonable to continue the pursuit under the guidelines of this policy.

(f) Ensuring that assistance from air support, canines, or additional resources is 
requested, if available and appropriate.

(g) Ensuring that the proper radio channel is being used.

(h) Ensuring that the Watch Commander is notified of the pursuit as soon as practicable.
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(i) Ensuring the notification and/or coordination of outside agencies if the pursuit either 
leaves or is likely to leave the jurisdiction of this department.

(j) Controlling and managing MiraCosta College Police Department units when a pursuit 
enters another jurisdiction.

(k) Preparing a post-pursuit review and documentation of the pursuit.

1. Supervisors should initiate follow up or additional review when appropriate.

307.4.1   WATCH COMMANDER RESPONSIBILITIES
Upon becoming aware that a pursuit has been initiated, the Watch Commander should monitor 
and continually assess the situation and ensure the pursuit is conducted within the guidelines and 
requirements of this policy. Once notified, the Watch Commander has the final responsibility for 
the coordination, control, and termination of a vehicle pursuit and shall be in overall command.

The Watch Commander shall review all pertinent reports for content and forward to the Supervisor/ 
Watch Commander.

307.5   THE DISPATCH CENTER
If the pursuit is confined within the District limits, radio communications will be conducted on the 
primary channel unless instructed otherwise by a supervisor or dispatcher. If the pursuit leaves 
the jurisdiction of this department or such is imminent, involved units should, whenever available, 
switch radio communications to a tactical or emergency channel most accessible by participating 
agencies and units.

307.5.1   THE DISPATCH CENTER RESPONSIBILITIES
Upon notification or becoming aware that a pursuit has been initiated, the dispatcher is responsible 
for:

(a) Clearing the radio channel of non-emergency traffic.

(b) Coordinating pursuit communications of the involved units and personnel.

(c) Broadcasting pursuit updates as well as other pertinent information as necessary.

(d) Ensuring that a field supervisor is notified of the pursuit.

(e) Notifying and coordinating with other involved or affected agencies as practicable.

(f) Notify the Watch Commander as soon as practicable.

(g) Assigning an incident number and logging all pursuit activities.

307.5.2   LOSS OF PURSUED VEHICLE
When the pursued vehicle is lost, the primary unit should broadcast pertinent information to assist 
other units in locating suspects. The primary unit or supervisor will be responsible for coordinating 
any further search for either the pursued vehicle or suspects fleeing on foot.
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307.6   INTER-JURISDICTIONAL CONSIDERATIONS
When a pursuit enters another agency's jurisdiction, the primary officer or supervisor, taking 
into consideration distance traveled, unfamiliarity with the area and other pertinent facts, should 
determine whether to request the other agency to assume the pursuit. Unless entry into another 
jurisdiction is expected to be brief, it is generally recommended that the primary officer or 
supervisor ensure that notification is provided to each outside jurisdiction into which the pursuit is 
reasonably expected to enter, regardless of whether such jurisdiction is expected to assist.

307.6.1   ASSUMPTION OF PURSUIT BY ANOTHER AGENCY
Officers will relinquish control of the pursuit when another agency has assumed the pursuit, unless 
the continued assistance of the MiraCosta College Police Department is requested by the agency 
assuming the pursuit. Upon relinquishing control of the pursuit, the involved officers may proceed, 
with supervisory approval, to the termination point of the pursuit to assist in the investigation. 
The supervisor should coordinate such assistance with the assuming agency and obtain any 
information that is necessary for any reports. Notification of a pursuit in progress should not be 
construed as a request to join the pursuit. Requests to or from another agency to assume a pursuit 
should be specific.

307.6.2   PURSUITS EXTENDING INTO THIS JURISDICTION
The agency that initiates a pursuit is responsible for conducting the pursuit. Units from this 
department should not join a pursuit unless specifically requested to do so by the pursuing 
agency and with approval from a supervisor. The exception to this is when a single unit from the 
initiating agency is in pursuit. Under this circumstance, a supervisor may authorize units from this 
department to join the pursuit until sufficient units from the initiating agency join the pursuit or until 
additional information is provided allowing withdrawal of the pursuit.

When a request is made for this department to assist or take over a pursuit that has entered the 
jurisdiction of MiraCosta College Police Department, the supervisor should consider:

(a) The public's safety within this jurisdiction.

(b) The safety of the pursuing officers.

(c) Whether the circumstances are serious enough to continue the pursuit.

(d) Whether there is adequate staffing to continue the pursuit.

(e) The ability to maintain the pursuit.

As soon as practicable, a supervisor or the Watch Commander should review a request for 
assistance from another agency. The Watch Commander or supervisor, after considering the 
above factors, may decline to assist in, or assume the other agency’s pursuit.

Assistance to a pursuing allied agency by officers of this department will terminate at the District 
limits provided that the pursuing officers have sufficient assistance from other sources. Ongoing 
participation from this department may continue only until sufficient assistance is present.
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In the event that a pursuit from another agency terminates within this jurisdiction, officers should 
provide appropriate assistance to officers from the allied agency including but not limited to 
scene control, coordination and completion of supplemental reports, and any other reasonable 
assistance requested or needed.

307.7   WHEN PURSUIT INTERVENTION IS AUTHORIZED
Whenever practicable, an officer shall seek approval from a supervisor before employing any 
intervention to stop the pursued vehicle. In deciding whether to use intervention tactics, officers/
supervisors should balance the risks of allowing the pursuit to continue with the potential hazards 
to the public arising from the use of each tactic, the officers, and persons in or on the pursued 
vehicle to determine which, if any, intervention tactic may be reasonable.

307.7.1   USE OF FIREARMS
An officer should only discharge a firearm at a moving vehicle or its occupants when the officer 
reasonably believes there are no other reasonable means available to avert the threat of the 
vehicle, or if deadly force other than the vehicle is directed at the officer or others.

Officers should not shoot at any part of a vehicle in an attempt to disable the vehicle (see the 
Use of Force Policy).

307.7.2   INTERVENTION STANDARDS
Any intervention tactic, depending upon the conditions and circumstances under which it is used, 
may present dangers to the officers, the public, or anyone in or on the vehicle being pursued. 
Certain applications of intervention tactics may be construed to be a use of force, including deadly 
force, and subject to the policies guiding such use. Officers should consider these facts and 
requirements prior to deciding how, when, where, and if an intervention tactic should be employed.

(a) Blocking should only be used after giving consideration to the following:

1. The technique should only be used by officers who have received training in the 
technique.

2. The need to immediately stop the suspect vehicle or prevent it from leaving 
reasonably appears to outweigh the risks of injury or death to occupants of the 
suspect vehicle, officers, or other members of the public.

3. It reasonably appears the technique will contain or prevent the pursuit.

(b) The PIT should only be used after giving consideration to the following:

1. The technique should only be used by officers who have received training in the 
technique, including speed restrictions.

2. Supervisory approval should be obtained before using the technique.

3. The need to immediately stop the suspect vehicle reasonably appears to 
outweigh the risks of injury or death to occupants of the suspect vehicle, officers, 
or other members of the public.

4. It reasonably appears the technique will terminate or prevent the pursuit.
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(c) Ramming a fleeing vehicle should only be done after giving consideration to the 
following:

1. Supervisory approval should be obtained before using the technique.

2. The need to immediately stop the suspect vehicle reasonably appears to 
substantially outweigh the risks of injury or death to occupants of the suspect 
vehicle, officers, or other members of the public.

3. It reasonably appears the technique will terminate or prevent the pursuit.

4. Ramming may be used only under circumstances when deadly force would be 
authorized.

5. Ramming may be used when all other reasonable alternatives have been 
exhausted or reasonably appear ineffective.

(d) Before attempting to box a suspect vehicle during a pursuit the following should be 
considered:

1. The technique should only be used by officers who have received training in the 
technique.

2. Supervisory approval should be obtained before using the technique.

3. The need to immediately stop the suspect vehicle reasonably appears to 
outweigh the risks of injury or death to occupants of the suspect vehicle, officers, 
or other members of the public.

4. It reasonably appears the technique will terminate or prevent the pursuit.

(e) Tire deflation devices should only be used after considering the following:

1. Tire deflation devices should only be used by officers who have received training 
in their use.

2. Supervisory approval should be obtained before using tire deflation devices.

3. The need to immediately stop the suspect vehicle reasonably appears to 
outweigh the risks of injury or death to occupants of the suspect vehicle, officers, 
or other members of the public.

4. It reasonably appears the use will terminate or prevent the pursuit.

5. Tire deflation devices should not be used when the pursued vehicle is 
a motorcycle, a vehicle transporting hazardous materials, or a school bus 
transporting children, except in extraordinary circumstances.

6. Due to the increased risk to officers deploying tire deflation devices, such 
deployment should be communicated to all involved personnel.

(f) Roadblocks should only be used after considering the following:

1. Roadblocks should only be used by officers who have received training in their 
use.

2. Supervisory approval should be obtained before using the technique.
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3. The need to immediately stop the suspect vehicle reasonably appears to 
substantially outweigh the risks of injury or death to occupants of the suspect 
vehicle, officers, or other members of the public.

4. It reasonably appears the technique will terminate or prevent the pursuit. 
Roadblocks may be used only under circumstances when deadly force would 
be authorized.

5. Roadblocks may be used when all other reasonable alternatives have been 
exhausted or reasonably appear ineffective.

307.7.3   CAPTURE OF SUSPECTS
Proper self-discipline and sound professional judgment are the keys to a successful conclusion 
of a pursuit and apprehension of evading suspects. Officers shall use only that amount of force, 
which reasonably appears necessary under the circumstances, to accomplish a legitimate law 
enforcement purpose.

Unless relieved by a supervisor, the primary pursuing officer should coordinate efforts to 
apprehend the suspects following the pursuit. Officers should consider safety of the public and the 
involved officers when formulating plans for setting up perimeters or for containing and capturing 
the suspects.

307.8   REPORTING REQUIREMENTS
All appropriate reports should be completed to comply with applicable laws, policies, and 
procedures.

(a) The primary officer should complete appropriate crime/arrest reports.

(b) The Watch Commander shall ensure that an Allied Agency Vehicle Pursuit Report 
(form CHP 187A) is filed with the CHP not later than 30 days following the pursuit 
(Vehicle Code § 14602.1). The primary officer should complete as much of the required 
information on the form as is known and forward the report to the Watch Commander 
for review and distribution.

(c) After first obtaining the available information, the involved, or if unavailable on-
duty, field supervisor shall promptly complete a Supervisor's Log or interoffice 
memorandum, briefly summarizing the pursuit to the Chief of Police or the authorized 
designee. This log or memorandum should include, at a minimum:

1. Date and time of pursuit.

2. Initial reason and circumstances surrounding the pursuit.

3. Length of pursuit in distance and time, including the starting and termination 
points.

4. Involved units and officers.

5. Alleged offenses.

6. Whether a suspect was apprehended, as well as the means and methods used.

7. Any use of force that occurred during the vehicle pursuit.
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(a) Any use of force by a member should be documented in the appropriate 
report (See the Use of Force Policy).

8. Any injuries and/or medical treatment.

9. Any property or equipment damage.

10. Name of supervisor at scene or who handled the incident.

(d) After receiving copies of reports, logs, and other pertinent information, the Chief of 
Police or the authorized designee should conduct or assign the completion of a post-
pursuit review.

Annually, the Chief of Police should direct a documented review and analysis of department 
vehicle pursuit reports to minimally include policy suitability, policy compliance, and training or 
equipment needs.

307.8.1   REGULAR AND PERIODIC PURSUIT TRAINING
The Training Officer shall make available to all officers initial and supplementary Police Officer 
Standard Training (POST) training on pursuits required by Penal Code § 13519.8, Vehicle Code 
§ 17004.7(d), and 11 CCR 1081, and no less than annual training addressing:

(a) This policy.

(b) The importance of vehicle safety and protecting the public.

(c) The need to balance the known offense and the need for immediate capture against 
the risks to officers and others.

307.8.2   POLICY REVIEW
Officers of this department shall certify in writing that they have received, read, and understand 
this policy initially, upon any amendments, and whenever training on this policy is provided. The 
POST attestation form, or an equivalent form, may be used to document the compliance and 
should be retained in the member’s training file.

307.9   APPLICATION OF VEHICLE PURSUIT POLICY
This policy is expressly written and adopted pursuant to the provisions of Vehicle Code § 17004.7, 
with additional input from the POST Vehicle Pursuit Guidelines.

307.10   POLICY
It is the policy of this department to balance the importance of apprehending suspects who 
unlawfully flee from law enforcement against the risks associated with vehicle pursuits.

Copyright Lexipol, LLC 2024/05/04, All Rights Reserved.
Published with permission by MiraCosta College Police 
Department

Vehicle Pursuits - 112


	Table of Contents
	MiraCosta College Police Department
	Chapter - 1 - Law Enforcement Role and Authority
	100 - Law Enforcement Authority
	100.1 - PURPOSE AND SCOPE
	100.2 - PEACE OFFICER POWERS
	100.2.1 - DELIVERY TO NEAREST MAGISTRATE
	100.2.2 - ARREST AUTHORITY OUTSIDE THE JURISDICTION OF THE MiraCosta College Police Department
	100.2.3 - ARREST AUTHORITY INSIDE THE JURISDICTION OF THE MiraCosta College Police Department
	100.2.4 - TIME OF MISDEMEANOR ARRESTS
	100.2.5 - OREGON AUTHORITY

	100.3 - POLICY
	100.4 - INTERSTATE PEACE OFFICER POWERS
	100.5 - CONSTITUTIONAL REQUIREMENTS

	101 - Chief Executive Officer
	101.1 - PURPOSE AND SCOPE
	101.1.1 - CHIEF EXECUTIVE OFFICER REQUIREMENTS


	102 - Oath of Office
	102.1 - PURPOSE AND SCOPE
	102.2 - POLICY
	102.3 - OATH OF OFFICE
	102.4 - MAINTENANCE OF RECORDS

	103 - Policy Manual
	103.1 - PURPOSE AND SCOPE
	103.1.1 - DISCLAIMER

	103.2 - POLICY
	103.2.1 - DISCLAIMER
	103.2.2 -  STAFF
	103.2.3 - OTHER PERSONNEL

	103.3 - AUTHORITY
	103.3.1 - ACCEPTABLE ABBREVIATIONS
	103.3.2 - DEFINITIONS
	103.3.3 - DISTRIBUTION OF MANUAL

	103.4 - DEFINITIONS
	103.4.1 - REVISIONS TO POLICIES

	103.5 - PERIODIC REVIEW OF THE POLICY MANUAL
	103.6 - REVISIONS TO POLICIES

	104 - MOU Agreements Between MiraCosta College Police and Allied Agencies
	104.1 - PURPOSE AND SCOPE
	104.1.1 - MOU BETWEEN MIRACOSTA COLLEGE POLICE AND OCEANSIDE POLICE
	104.1.2 - MOU BETWEEN MIRACOSTA COLLEGE POLICE AND SAN DIEGO COUNTY SHERIFF'S OFFICE
	104.1.3 - MOU BETWEEN MIRACOSTA COLLEGE POLICE AND CARLSBAD POLICE
	104.1.4 - MOU SAN DIEGO COUNTY PROTOCOL FOR INVESTIGATING OIS AND USE OF FORCE
	104.1.5 - MOU BETWEEN MIRACOSTA COLLEGE POLICE AND SAN DIEGO COUNTY , SCHOOL, COLLEGE AND UNIVERSITY LAW ENFORCEMENT AGENCIES
	104.1.6 - MOU TRAINING AGREEMENT BETWEEN MIRACOSTA COLLEGE POLICE AND CSUSM POLICE AND PALOMAR COLLEGE POLICE
	104.1.7 - MOU SAN DIEGO COUNTY POLICE CHIEFS ASSOCIATION, OFF DUTY INTERVENTION PROTOCOL
	104.1.8 - MOU SAN DIEGO COUNTY POLICE CHIEFS ASSOCIATION, PUBLIC INFORMATION STATEMENT, VEHICLE STOPS
	104.1.9 - MOU WITH OPD TO PROGRAM RCS OPD FREQUENCIES
	104.1.10 - MOU WITH OPD, COMMUNICATION PROCEDURES FOR MUTUAL AID
	104.1.11 - MOU WITH UCSD FOR RCS TRANSITION
	104.1.12 - MOU WITH THE AMERICAN RED CROSS
	104.1.13 - MOU WITH OPD, SEX OFFENDER REGISTRATION DATA ENTRY (VCIN)


	105 - Law Enforcement Code of Ethics
	105.1 - PURPOSE AND SCOPE
	105.2 - POLICY
	105.3 - LAW ENFORCEMENT CODE OF ETHICS
	105.3.1 - OBJECTION TO RELIGIOUS AFFIRMATION



	Chapter - 2 - Organization and Administration
	200 - Organizational Structure and Responsibility
	200.1 - PURPOSE AND SCOPE
	200.2 - DIVISIONS
	200.2.1 - ADMINISTRATION DIVISION
	200.2.2 - OPERATIONS DIVISION
	200.2.3 - INVESTIGATION DIVISION

	200.3 - COMMAND PROTOCOL
	200.3.1 - SUCCESSION OF COMMAND
	200.3.2 - UNITY OF COMMAND
	200.3.3 - ORDERS


	201 - Departmental Directive
	201.1 - PURPOSE AND SCOPE
	201.1.1 -  PROTOCOL

	201.2 - RESPONSIBILITIES
	201.2.1 - STAFF
	201.2.2 - CHIEF OF POLICE

	201.3 - ACCEPTANCE OF DEPARTMENTAL DIRECTIVES

	202 - Emergency Management Plan
	202.1 - PURPOSE AND SCOPE
	202.1.1 - RED CROSS MOU

	202.2 - ACTIVATING THE EMERGENCY PLAN
	202.2.1 - RECALL OF PERSONNEL

	202.3 - LOCATION OF THE PLAN
	202.4 - UPDATING OF MANUALS 

	203 - Training
	203.1 - PURPOSE AND SCOPE
	203.2 - PHILOSOPHY
	203.3 - OBJECTIVES
	203.4 - TRAINING PLAN
	203.5 - TRAINING NEEDS ASSESSMENT
	203.5.1 - TRAINING MOU BETWEEN MIRACOSTA, PALOMAR, CSUSM.

	203.6 - TRAINING COMMITTEE 
	203.7 - TRAINING PROCEDURES 
	203.8 - DAILY TRAINING BULLETINS
	203.9 - POLICY
	203.10 - Training Officer
	203.10.1 - TRAINING RESTRICTION


	204 - TRAVEL REQUIREMENTS
	204.1 - PURPOSE AND SCOPE
	204.1.1 - POLICY
	204.1.2 - COLLEGE VEHICLE POLICY
	204.1.3 - OVERAGES
	204.1.4 - TRAINING NEEDS ASSESSMENT


	205 - Electronic Mail
	205.1 - PURPOSE AND SCOPE
	205.2 - EMAIL RIGHT OF PRIVACY
	205.3 - PROHIBITED USE OF EMAIL
	205.4 - EMAIL RECORD MANAGEMENT

	206 - Administrative Communications
	206.1 - PURPOSE AND SCOPE
	206.2 - MEMORANDUMS
	206.3 - CORRESPONDENCE
	206.4 - SURVEYS

	207 - Staffing Levels
	207.1 - PURPOSE AND SCOPE
	207.2 - MINIMUM STAFFING LEVELS
	207.2.1 - SUPERVISION DEPLOYMENTS


	208 - License to Carry a Firearm
	208.1 - PURPOSE AND SCOPE
	208.1.1 - APPLICATION OF POLICY

	208.2 - POLICY
	208.3 - QUALIFIED APPLICANTS
	208.4 - APPLICATION PROCESS
	208.4.1 - PHASE ONE (TO BE COMPLETED BY ALL APPLICANTS)
	208.4.2 - PHASE TWO

	208.5 - ISSUED FIREARMS PERMITS
	208.5.1 - AMENDMENTS TO LICENSES
	208.5.2 - REVOCATION OF LICENSES
	208.5.3 - LICENSE RENEWAL

	208.6 - Department REPORTING AND RECORDS
	208.7 - CONFIDENTIAL RECORDS
	208.8 - LIMITED BUSINESS LICENSE TO CARRY A CONCEALED FIREARM
	208.9 - WRITTEN NOTICE FOR DENIAL OF LICENSE
	208.9.1 - ADDITIONAL REQUIREMENTS

	208.10 - POLICY AVAILABILITY

	209 - Retiree Concealed Firearms
	209.1 - PURPOSE AND SCOPE
	209.2 - POLICY
	209.2.1 - QUALIFIED RETIREES FROM OTHER AGENCIES
	209.2.2 - QUALIFIED RETIRED RESERVES

	209.3 - LEOSA
	209.3.1 - LEOSA IDENTIFICATION CARD FORMAT
	209.3.2 - AUTHORIZATION

	209.4 - CALIFORNIA IDENTIFICATION CARD ISSUANCE
	209.4.1 - CALIFORNIA IDENTIFICATION CARD FORMAT
	209.4.2 - QUALIFIED RETIREES FROM INCORPORATED JURISDICTION
	209.4.3 - QUALIFIED RETIRED RESERVES

	209.5 - FORMER Officer RESPONSIBILITIES
	209.5.1 - RESPONSIBILITIES UNDER LEOSA
	209.5.2 - MAINTAINING A CALIFORNIA IDENTIFICATION CARD CCW ENDORSEMENT

	209.6 - DENIAL, SUSPENSION, OR REVOCATION OF A LEOSA IDENTIFICATION CARD
	209.7 - DENIAL, SUSPENSION, OR REVOCATION OF A CALIFORNIA CCW ENDORSEMENT CARD
	209.8 - FIREARM QUALIFICATIONS

	210 - CHANGE OF ADDRESS/TELEPHONE
	210.1 - PURPOSE AND SCOPE
	210.1.1 - COLLEGE POLICY



	Chapter - 3 - General Operations
	300 - Use of Force
	300.1 - PURPOSE AND SCOPE
	300.1.1 - DEFINITIONS

	300.2 - POLICY
	300.2.1 - DUTY TO INTERCEDE
	300.2.2 - FAIR AND UNBIASED USE OF FORCE
	300.2.3 - DUTY TO REPORT EXCESSIVE FORCE
	300.2.4 - FAILURE TO INTERCEDE

	300.3 - USE OF FORCE
	300.3.1 - USE OF FORCE TO EFFECT AN ARREST
	300.3.2 - FACTORS USED TO DETERMINE THE REASONABLENESS OF FORCE
	300.3.3 - PAIN COMPLIANCE TECHNIQUES
	300.3.4 - RESTRICTIONS ON THE USE OF CAROTID CONTROL HOLD
	300.3.5 - USE OF FORCE TO SEIZE EVIDENCE
	300.3.6 - ALTERNATIVE TACTICS - DE-ESCALATION
	300.3.7 - RESTRICTIONS ON THE USE OF A CHOKE HOLD
	300.3.8 - ADDITIONAL RESTRICTIONS

	300.4 - DEADLY FORCE APPLICATIONS
	300.4.1 - SHOOTING AT OR FROM MOVING VEHICLES
	300.4.2 - DISPLAYING OF FIREARMS

	300.5 - REPORTING THE USE OF FORCE
	300.5.1 - NOTIFICATION TO SUPERVISORS
	300.5.2 - REPORTING TO CALIFORNIA DEPARTMENT OF JUSTICE
	300.5.3 - REPORT RESTRICTIONS

	300.6 - MEDICAL CONSIDERATIONS
	300.7 - SUPERVISOR RESPONSIBILITY
	300.7.1 - Watch Commander RESPONSIBILITY

	300.8 - TRAINING
	300.8.1 - TRAINING REQUIREMENTS
	300.8.2 - STATE-SPECIFIC TRAINING REQUIREMENTS

	300.9 - USE OF FORCE ANALYSIS
	300.10 - USE OF FORCE COMPLAINTS
	300.11 - POLICY REVIEW
	300.12 - POLICY AVAILABILITY
	300.13 - PUBLIC RECORDS REQUESTS

	301 - Deadly Force Review
	301.1 - PURPOSE AND SCOPE
	301.2 - POLICY
	301.3 - REMOVAL FROM LINE DUTY ASSIGNMENT
	301.4 - REVIEW BOARD
	301.4.1 - COMPOSITION OF THE BOARD
	301.4.2 - RESPONSIBILITIES OF THE BOARD


	302 - Handcuffing and Restraints
	302.1 - PURPOSE AND SCOPE
	302.2 - POLICY
	302.3 - USE OF RESTRAINTS
	302.3.1 - RESTRAINT OF DETAINEES
	302.3.2 - RESTRAINT OF PREGNANT PERSONS
	302.3.3 - RESTRAINT OF JUVENILES
	302.3.4 - NOTIFICATIONS

	302.4 - APPLICATION OF HANDCUFFS OR PLASTIC CUFFS
	302.5 - APPLICATION OF SPIT HOODS
	302.6 - APPLICATION OF AUXILIARY RESTRAINT DEVICES
	302.7 - APPLICATION OF LEG RESTRAINT DEVICES
	302.7.1 - GUIDELINES FOR USE OF LEG RESTRAINTS

	302.8 - REQUIRED DOCUMENTATION
	302.9 - TRAINING

	303 - Control Devices and Techniques
	303.1 - PURPOSE AND SCOPE
	303.2 - POLICY
	303.3 - ISSUING, CARRYING AND USING CONTROL DEVICES
	303.4 - RESPONSIBILITIES
	303.4.1 - WATCHCOMMANDER RESPONSIBILITIES
	303.4.2 - RANGEMASTER RESPONSIBILITIES
	303.4.3 - USER RESPONSIBILITIES

	303.5 - BATON GUIDELINES
	303.6 - TEAR GAS GUIDELINES
	303.7 - OLEORESIN CAPSICUM (OC) GUIDELINES
	303.7.1 - OC SPRAY
	303.7.2 - PEPPER PROJECTILE SYSTEMS
	303.7.3 - TREATMENT FOR OC SPRAY EXPOSURE

	303.8 - POST-APPLICATION NOTICE
	303.9 - EXTENDED RANGE IMPACT WEAPON (ERIW)/ KINETIC ENERGY PROJECTILE GUIDELINES (BEANBAG SHOTGUN)
	303.9.1 - DEPLOYMENT AND USE
	303.9.2 - DEPLOYMENT CONSIDERATIONS/ FIRING DISTANCES
	303.9.3 - REPORTING REQUIREMENTS FOR ERIW (BEANBAG SHOTGUN)

	303.10 - TRAINING FOR CONTROL DEVICES
	303.11 - REPORTING USE OF CONTROL DEVICES AND TECHNIQUES

	304 - Conducted Energy Device
	304.1 - PURPOSE AND SCOPE
	304.2 - POLICY
	304.3 - ISSUANCE AND CARRYING CEDS
	304.3.1 - USER RESPONSIBILITIES

	304.4 - VERBAL AND VISUAL WARNINGS
	304.5 - USE OF THE CED
	304.5.1 - APPLICATION OF THE CED
	304.5.2 - SPECIAL DEPLOYMENT CONSIDERATIONS
	304.5.3 - TARGETING CONSIDERATIONS
	304.5.4 - MULTIPLE APPLICATIONS OF THE CED
	304.5.5 - ACTIONS FOLLOWING DEPLOYMENTS
	304.5.6 - DANGEROUS ANIMALS
	304.5.7 - OFF-DUTY CONSIDERATIONS

	304.6 - DOCUMENTATION
	304.6.1 - CED REPORT FORM
	304.6.2 - REPORTS

	304.7 - MEDICAL TREATMENT
	304.8 - SUPERVISOR RESPONSIBILITIES
	304.9 - TRAINING
	304.9.1 - TASER INSTRUCTOR(S)


	305 - Officer-Involved Shootings and Deaths
	305.1 - PURPOSE AND SCOPE
	305.2 - POLICY
	305.2.1 - OFFICER INVOLVED SHOOTING MEMORANDUM OF UNDERSTANDING

	305.3 - TYPES OF INVESTIGATIONS
	305.4 - CONTROL OF INVESTIGATIONS
	305.4.1 - CRIMINAL INVESTIGATION OF SUSPECT ACTIONS
	305.4.2 - CRIMINAL INVESTIGATION OF OFFICER ACTIONS
	305.4.3 - ADMINISTRATIVE AND CIVIL INVESTIGATION
	305.4.4 - INVESTIGATION RESPONSIBILITY MATRIX

	305.5 - INVESTIGATION PROCESS
	305.5.1 - UNINVOLVED Officer RESPONSIBILITIES
	305.5.2 - Watch Commander RESPONSIBILITIES
	305.5.3 - NOTIFICATIONS
	305.5.4 - MEDIA RELATIONS
	305.5.5 - SUPERVISOR RESPONSIBILITIES
	305.5.6 - INVOLVED OFFICERS
	305.5.7 - NOTIFICATION TO DEPARTMENT OF JUSTICE

	305.6 - CRIMINAL INVESTIGATION
	305.6.1 - REPORTS BY INVOLVED MCPD Officers
	305.6.2 - WITNESS IDENTIFICATION AND INTERVIEWS 
	305.6.3 - INVESTIGATIVE PERSONNEL

	305.7 - ADMINISTRATIVE INVESTIGATION
	305.8 - AUDIO AND VIDEO RECORDINGS
	305.9 - CIVIL LIABILITY RESPONSE
	305.10 - DEBRIEFING
	305.10.1 - TACTICAL DEBRIEFING

	305.11 - MEDIA RELATIONS
	305.12 - REPORTING

	306 - Firearms
	306.1 - PURPOSE AND SCOPE
	306.2 - POLICY
	306.2.1 - DUTY WEAPONS
	306.2.2 - AUTHORIZED SECONDARY FIREARM
	306.2.3 - AUTHORIZED OFF-DUTY FIREARM
	306.2.4 - AMMUNITION
	306.2.5 - ALCOHOL AND DRUGS

	306.3 - AUTHORIZED FIREARMS, AMMUNITION AND OTHER WEAPONS
	306.3.1 - HANDGUNS
	306.3.2 - SHOTGUNS
	306.3.3 - PATROL RIFLES
	306.3.4 - PERSONALLY OWNED DUTY FIREARMS

	306.4 - EQUIPMENT
	306.4.1 - REPAIRS OR MODIFICATIONS

	306.5 - SAFE HANDLING, INSPECTION AND STORAGE
	306.5.1 - STORAGE IN VEHICLES

	306.6 - FIREARMS TRAINING AND QUALIFICATIONS
	306.6.1 - NON-CERTIFICATION OR NON-QUALIFICATION

	306.7 - FIREARM DISCHARGE
	306.7.1 - WARNING AND OTHER SHOTS
	306.7.2 - INJURED ANIMALS
	306.7.3 - DESTRUCTION OF ANIMALS

	306.8 - Rangemaster DUTIES
	306.9 - FLYING WHILE ARMED
	306.9.1 - REPAIR OR MODIFICATIONS OF DUTY WEAPONS

	306.10 - CARRYING FIREARMS OUT OF STATE
	306.11 - CARRYING FIREARMS OUT OF STATE

	307 - Vehicle Pursuits
	307.1 - PURPOSE AND SCOPE
	307.1.1 - DEFINITIONS

	307.2 - Officer RESPONSIBILITIES
	307.2.1 - WHEN TO INITIATE A PURSUIT
	307.2.2 - WHEN TO TERMINATE A PURSUIT
	307.2.3 - SPEED LIMITS

	307.3 - PURSUIT UNITS
	307.3.1 - MOTORCYCLE OFFICERS
	307.3.2 - VEHICLES WITHOUT EMERGENCY EQUIPMENT
	307.3.3 - PRIMARY UNIT RESPONSIBILITIES
	307.3.4 - SECONDARY UNIT RESPONSIBILITIES
	307.3.5 - PURSUIT DRIVING
	307.3.6 - PURSUIT TRAILING
	307.3.7 - AIR SUPPORT ASSISTANCE
	307.3.8 - UNITS NOT INVOLVED IN THE PURSUIT

	307.4 - SUPERVISORY CONTROL AND RESPONSIBILITIES
	307.4.1 - Watch Commander RESPONSIBILITIES

	307.5 - the Dispatch Center
	307.5.1 - the Dispatch Center RESPONSIBILITIES
	307.5.2 - LOSS OF PURSUED VEHICLE

	307.6 - INTER-JURISDICTIONAL CONSIDERATIONS
	307.6.1 - ASSUMPTION OF PURSUIT BY ANOTHER AGENCY
	307.6.2 - PURSUITS EXTENDING INTO THIS JURISDICTION

	307.7 - WHEN PURSUIT INTERVENTION IS AUTHORIZED
	307.7.1 - USE OF FIREARMS
	307.7.2 - INTERVENTION STANDARDS
	307.7.3 - CAPTURE OF SUSPECTS

	307.8 - REPORTING REQUIREMENTS
	307.8.1 - REGULAR AND PERIODIC PURSUIT TRAINING
	307.8.2 - POLICY REVIEW

	307.9 - APPLICATION OF VEHICLE PURSUIT POLICY
	307.10 - POLICY

	308 - Canines
	308.1 - PURPOSE AND SCOPE
	308.2 - POLICY
	308.3 - ASSIGNMENT
	308.4 - CANINE COORDINATOR
	308.5 - REQUESTS FOR CANINE TEAMS
	308.5.1 - OUTSIDE AGENCY REQUEST
	308.5.2 - PUBLIC DEMONSTRATION

	308.6 - APPREHENSION GUIDELINES
	308.6.1 - PREPARATION FOR DEPLOYMENT
	308.6.2 - WARNINGS AND ANNOUNCEMENTS
	308.6.3 - REPORTING DEPLOYMENTS, BITES, AND INJURIES

	308.7 - NON-APPREHENSION GUIDELINES
	308.7.1 - ARTICLE DETECTION
	308.7.2 - NARCOTICS DETECTION
	308.7.3 - BOMB/EXPLOSIVE DETECTION

	308.8 - HANDLER SELECTION
	308.9 - HANDLER RESPONSIBILITIES
	308.9.1 - CANINE IN PUBLIC AREAS

	308.10 - HANDLER COMPENSATION
	308.11 - CANINE INJURY AND MEDICAL CARE
	308.12 - TRAINING
	308.12.1 - CONTINUED TRAINING
	308.12.2 - FAILURE TO SUCCESSFULLY COMPLETE TRAINING
	308.12.3 - TRAINING RECORDS
	308.12.4 - TRAINING AIDS
	308.12.5 - CONTROLLED SUBSTANCE TRAINING AIDS
	308.12.6 - CONTROLLED SUBSTANCE PROCEDURES
	308.12.7 - EXPLOSIVE TRAINING AIDS


	309 - Domestic Violence
	309.1 - PURPOSE AND SCOPE
	309.1.1 - DEFINITIONS

	309.2 - POLICY
	309.3 - OFFICER SAFETY
	309.4 - INVESTIGATIONS
	309.4.1 - IF A SUSPECT IS ARRESTED
	309.4.2 - IF NO ARREST IS MADE

	309.5 - VICTIM ASSISTANCE
	309.6 - DISPATCH ASSISTANCE
	309.7 - FOREIGN COURT ORDERS
	309.8 - VERIFICATION OF COURT ORDERS
	309.9 - REPORTS AND RECORDS
	309.10 - RECORD-KEEPING AND DATA COLLECTION
	309.11 - SERVICE OF COURT ORDERS
	309.12 - PUBLIC ACCESS TO POLICY
	309.13 - DECLARATION IN SUPPORT OF BAIL INCREASE
	309.14 - DOMESTIC VIOLENCE DEATH REVIEW TEAM

	310 - Officer Response to Calls
	310.1 - PURPOSE AND SCOPE
	310.2 - RESPONSE TO CALLS
	310.3 - REQUESTING EMERGENCY ASSISTANCE
	310.3.1 - NUMBER OF UNITS ASSIGNED

	310.4 - INITIATING CODE 3 RESPONSE
	310.5 - RESPONSIBILITIES OF RESPONDING OFFICER(S)
	310.6 - COMMUNICATIONS RESPONSIBILITIES
	310.7 - SUPERVISORY RESPONSIBILITIES
	310.8 - FAILURE OF EMERGENCY EQUIPMENT
	310.8.1 - MUTUAL AID MOU'S FOR COLLEGES AND UNIVERSITIES IN SAN DIEGO COUNTY


	311 - Search and Seizure
	311.1 - PURPOSE AND SCOPE
	311.2 - POLICY
	311.3 - SEARCHES
	311.4 - SEARCH PROTOCOL
	311.5 - DOCUMENTATION

	312 - Temporary Custody of Juveniles
	312.1 - PURPOSE AND SCOPE
	312.1.1 - DEFINITIONS

	312.2 - POLICY
	312.3 - JUVENILES WHO SHOULD NOT BE HELD
	312.3.1 - EMERGENCY MEDICAL CARE OF JUVENILES IN CUSTODY
	312.3.2 - SUICIDE PREVENTION OF JUVENILES IN CUSTODY

	312.4 - CUSTODY OF JUVENILES
	312.4.1 - CUSTODY OF JUVENILE NON-OFFENDERS
	312.4.2 - CUSTODY OF JUVENILE STATUS OFFENDERS
	312.4.3 - CUSTODY OF JUVENILE OFFENDERS

	312.5 - ADVISEMENTS
	312.6 - JUVENILE CUSTODY LOGS
	312.7 - NO-CONTACT REQUIREMENTS
	312.8 - TEMPORARY CUSTODY REQUIREMENTS
	312.9 - USE OF RESTRAINT DEVICES
	312.10 - PERSONAL PROPERTY
	312.11 - SECURE CUSTODY
	312.11.1 - LOCKED ENCLOSURES

	312.12 - SUICIDE ATTEMPT, DEATH, OR SERIOUS INJURY OF A JUVENILE
	312.13 - INTERVIEWING OR INTERROGATING JUVENILE SUSPECTS
	312.13.1 - MANDATORY RECORDINGS OF JUVENILES

	312.14 - FORMAL BOOKING
	312.15 - RELEASE OF INFORMATION CONCERNING JUVENILES
	312.16 - BOARD OF STATE AND COMMUNITY CORRECTIONS CERTIFICATION
	312.17 - RELIGIOUS ACCOMMODATION

	313 - Senior and Disability Victimization
	313.1 - PURPOSE AND SCOPE
	313.1.1 - DEFINITIONS

	313.2 - POLICY
	313.2.1 - ARREST POLICY
	313.2.2 - ADHERENCE TO POLICY

	313.3 - INVESTIGATIONS AND REPORTING
	313.3.1 - ADDITIONAL INVESTIGATIVE CONSIDERATIONS

	313.4 - QUALIFIED INVESTIGATORS
	313.5 - MANDATORY NOTIFICATION
	313.5.1 - NOTIFICATION PROCEDURE

	313.6 - PROTECTIVE CUSTODY
	313.6.1 - EMERGENCY PROTECTIVE ORDERS
	313.6.2 - VERIFICATION OF PROTECTIVE ORDER

	313.7 - INTERVIEWS
	313.7.1 - PRELIMINARY INTERVIEWS
	313.7.2 - DETAINING VICTIMS FOR INTERVIEWS
	313.7.3 - INTERVIEWS WITH A PERSON WITH DEAFNESS OR HEARING LOSS

	313.8 - MEDICAL EXAMINATIONS
	313.9 - DRUG-ENDANGERED VICTIMS
	313.9.1 - Officer RESPONSIBILITIES
	313.9.2 - SUPERVISOR RESPONSIBILITIES

	313.10 - TRAINING
	313.10.1 - MANDATORY TRAINING

	313.11 - RECORDS BUREAU RESPONSIBILITIES
	313.12 - JURISDICTION
	313.13 - RELEVANT STATUTES
	313.14 - Chief of Police RESPONSIBILITIES
	313.15 - ELDER AND DEPENDENT ADULT ABUSE LIAISON

	314 - Discriminatory Harassment
	314.1 - PURPOSE AND SCOPE
	314.2 - POLICY
	314.3 - DEFINITIONS
	314.3.1 - DISCRIMINATION
	314.3.2 - SEXUAL HARASSMENT
	314.3.3 - ADDITIONAL CONSIDERATIONS
	314.3.4 - RETALIATION

	314.4 - RESPONSIBILITIES
	314.4.1 - SUPERVISOR RESPONSIBILITIES
	314.4.2 - SUPERVISOR’S ROLE
	314.4.3 - QUESTIONS OR CLARIFICATION

	314.5 - INVESTIGATION OF COMPLAINTS
	314.5.1 - SUPERVISOR RESOLUTION
	314.5.2 - FORMAL INVESTIGATION
	314.5.3 - ALTERNATIVE COMPLAINT PROCESS

	314.6 - DOCUMENTATION OF COMPLAINTS
	314.6.1 - NOTIFICATION OF DISPOSITION

	314.7 - TRAINING
	314.7.1 - STATE-REQUIRED TRAINING
	314.7.2 - TRAINING RECORDS

	314.8 - WORKING CONDITIONS
	314.9 - REQUIRED POSTERS

	315 - Child Abuse
	315.1 - PURPOSE AND SCOPE
	315.1.1 - DEFINITIONS

	315.2 - POLICY
	315.3 - MANDATORY NOTIFICATION
	315.3.1 - NOTIFICATION PROCEDURE

	315.4 - QUALIFIED INVESTIGATORS
	315.5 - INVESTIGATIONS AND REPORTING
	315.5.1 - EXTRA JURISDICTIONAL REPORTS

	315.6 - PROTECTIVE CUSTODY
	315.6.1 - CALIFORNIA SAFELY SURRENDERED BABY LAW
	315.6.2 - NEWBORNS TESTING POSITIVE FOR DRUGS

	315.7 - INTERVIEWS
	315.7.1 - PRELIMINARY INTERVIEWS
	315.7.2 - DETAINING SUSPECTED CHILD ABUSE VICTIMS FOR AN INTERVIEW
	315.7.3 - INTERVIEWS AT A SCHOOL

	315.8 - MEDICAL EXAMINATIONS
	315.9 - DRUG-ENDANGERED CHILDREN
	315.9.1 - SUPERVISOR RESPONSIBILITIES
	315.9.2 - Officer RESPONSIBILITIES

	315.10 - STATE MANDATES AND OTHER RELEVANT LAWS
	315.10.1 - RELEASE OF REPORTS
	315.10.2 - REQUESTS FOR REMOVAL FROM THE CHILD ABUSECENTRAL INDEX (CACI)
	315.10.3 - CACI HEARING OFFICER
	315.10.4 - CACI HEARING PROCEDURES
	315.10.5 - CHILD DEATH REVIEW TEAM

	315.11 - TRAINING

	316 - Missing Persons
	316.1 - PURPOSE AND SCOPE
	316.1.1 - DEFINITIONS

	316.2 - POLICY
	316.3 - REQUIRED FORMS AND BIOLOGICAL SAMPLE COLLECTION KITS
	316.4 - ACCEPTANCE OF REPORTS
	316.5 - INITIAL INVESTIGATION
	316.6 - REPORT PROCEDURES AND ROUTING
	316.6.1 - SUPERVISOR RESPONSIBILITIES
	316.6.2 - Communications and Records Supervisor RESPONSIBILITIES

	316.7 - Detective Bureau FOLLOW-UP
	316.8 - WHEN A MISSING PERSON IS FOUND
	316.8.1 - UNIDENTIFIED PERSONS

	316.9 - CASE CLOSURE
	316.10 - TRAINING

	317 - Public Alerts
	317.1 - PURPOSE AND SCOPE
	317.2 - POLICY
	317.3 - RESPONSIBILITIES
	317.3.1 - MEMBER RESPONSIBILITIES
	317.3.2 - SUPERVISOR RESPONSIBILITIES

	317.4 - AMBER ALERTS
	317.4.1 - CRITERIA FOR AMBER ALERT
	317.4.2 - PROCEDURE FOR AMBER ALERT

	317.5 - BLUE ALERTS
	317.5.1 - CRITERIA FOR BLUE ALERTS
	317.5.2 - PROCEDURE FOR BLUE ALERT

	317.6 - SILVER ALERTS
	317.6.1 - CRITERIA FOR SILVER ALERTS
	317.6.2 - PROCEDURE FOR SILVER ALERT

	317.7 - MUTUAL AID
	317.8 - ADDITIONAL ALERTS FOR PUBLIC SAFETY EMERGENCIES
	317.8.1 - CRITERIA
	317.8.2 - PROCEDURE

	317.9 - YELLOW ALERT
	317.9.1 - CRITERIA FOR YELLOW ALERT
	317.9.2 - PROCEDURE FOR YELLOW ALERT

	317.10 - FEATHER ALERT
	317.10.1 - CRITERIA FOR FEATHER ALERT
	317.10.2 - PROCEDURE FOR FEATHER ALERT

	317.11 - ENDANGERED MISSING ADVISORY
	317.11.1 - CRITERIA FOR ENDANGERED MISSING ADVISORY
	317.11.2 - PROCEDURE FOR ENDANGERED MISSING ADVISORIES

	317.12 - EBONY ALERT
	317.12.1 - CRITERIA FOR EBONY ALERT
	317.12.2 - PROCEDURE FOR EBONY ALERT


	318 - Timely Warning
	318.1 - PURPOSE AND SCOPE
	318.1.1 - PROCEDURE
	318.1.2 - DISTRIBUTING CRIME ALERTS TO THE COLLEGE COMMUNITY


	319 - Emergency Notifications
	319.1 - PURPOSE AND SCOPE
	319.2 - GUIDELINES
	319.3 - PROCEDURES

	320 - Victim and Witness Assistance
	320.1 - PURPOSE AND SCOPE
	320.2 - POLICY
	320.3 - CRIME VICTIM LIAISON
	320.3.1 - CRIME VICTIM LIAISON DUTIES

	320.4 - CRIME VICTIMS
	320.4.1 - VICTIMS OF HUMAN TRAFFICKING

	320.5 - VICTIM INFORMATION
	320.6 - WITNESSES

	321 - Hate Crimes
	321.1 - PURPOSE AND SCOPE
	321.1.1 - DEFINITION AND LAWS

	321.2 - POLICY
	321.3 - PLANNING AND PREVENTION
	321.3.1 - HATE CRIMES COORDINATOR
	321.3.2 - RELEASE OF INFORMATION

	321.4 - APPENDIX
	321.5 - TRAINING
	321.6 - RESPONSE, VICTIM ASSISTANCE, AND FOLLOW-UP
	321.6.1 - SUPERVISION
	321.6.2 - INVESTIGATION
	321.6.3 - INITIAL RESPONSE


	322 - Standards of Conduct
	322.1 - PURPOSE AND SCOPE
	322.2 - POLICY
	322.3 - DIRECTIVES AND ORDERS 
	322.3.1 - UNLAWFUL OR CONFLICTING ORDERS 
	322.3.2 - SUPERVISOR RESPONSIBILITIES 

	322.4 - GENERAL STANDARDS
	322.5 - CAUSES FOR DISCIPLINE 
	322.5.1 - LAWS, RULES AND ORDERS  
	322.5.2 - ETHICS 
	322.5.3 - DISCRIMINATION, OPPRESSION, OR FAVORITISM
	322.5.4 - RELATIONSHIPS
	322.5.5 - ATTENDANCE
	322.5.6 - UNAUTHORIZED ACCESS, DISCLOSURE, OR USE
	322.5.7 - EFFICIENCY
	322.5.8 - PERFORMANCE 
	322.5.9 - CONDUCT 
	322.5.10 - SAFETY 
	322.5.11 - INTOXICANTS 


	323 - Information Technology Use
	323.1 - PURPOSE AND SCOPE
	323.1.1 - DEFINITIONS 

	323.2 - POLICY 
	323.3 - PRIVACY EXPECTATION
	323.4 - RESTRICTED USE 
	323.4.1 - SOFTWARE 
	323.4.2 - HARDWARE 
	323.4.3 - INTERNET USE
	323.4.4 - OFF-DUTY USE 

	323.5 - PROTECTION OF AGENCY SYSTEMS AND FILES
	323.6 - INSPECTION OR REVIEW 

	324 - Report Preparation
	324.1 - PURPOSE AND SCOPE
	324.1.1 - REPORT PREPARATION

	324.2 - REQUIRED REPORTING
	324.2.1 - CRIMINAL ACTIVITY
	324.2.2 - NON-CRIMINAL ACTIVITY
	324.2.3 - DEATH CASES
	324.2.4 - INJURY OR DAMAGE BY District PERSONNEL
	324.2.5 - MISCELLANEOUS INJURIES
	324.2.6 - MANDATORY REPORTING OF JUVENILE GUNSHOT INJURIES
	324.2.7 - ALTERNATE REPORTING FOR VICTIMS

	324.3 - GENERAL POLICY OF EXPEDITIOUS REPORTING
	324.3.1 - GENERAL POLICY OF HANDWRITTEN REPORTS
	324.3.2 - GENERAL USE OF OTHER HANDWRITTEN FORMS

	324.4 - REPORT CORRECTIONS
	324.5 - REPORT CHANGES OR ALTERATIONS

	325 - Media Relations
	325.1 - PURPOSE AND SCOPE
	325.2 - RESPONSIBILITIES
	325.3 - ACCESS
	325.3.1 - CRITICAL OPERATIONS
	325.3.2 - TEMPORARY FLIGHT RESTRICTIONS

	325.4 - PROVIDING ADVANCE INFORMATION
	325.5 - MEDIA REQUESTS
	325.6 - CONFIDENTIAL OR RESTRICTED INFORMATION
	325.6.1 - EMPLOYEE INFORMATION

	325.7 - POLICY
	325.8 - RELEASE OF INFORMATION
	325.8.1 - INFORMATION LOG


	326 - Subpoenas and Court Appearances
	326.1 - PURPOSE AND SCOPE
	326.2 - POLICY
	326.3 - SUBPOENAS
	326.3.1 - SPECIAL NOTIFICATION REQUIREMENTS
	326.3.2 - CIVIL SUBPOENA
	326.3.3 - OFF-DUTY RELATED SUBPOENAS

	326.4 - FAILURE TO APPEAR
	326.5 - STANDBY
	326.6 - COURTROOM PROTOCOL
	326.6.1 - TESTIMONY

	326.7 - OVERTIME APPEARANCES

	327 - Temporary Substitute Officers
	327.1 - PURPOSE AND SCOPE
	327.2 - SELECTION & APPOINTMENT OF POLICE RESERVE OFFICERS_DEPUTIES
	327.2.1 - PROCEDURE
	327.2.2 - APPOINTMENT
	327.2.3 - COMPENSATION FOR POLICE RESERVE OFFICERS

	327.3 - DUTIES OF RESERVE OFFICERS
	327.3.1 - POLICY COMPLIANCE
	327.3.2 - RESERVE OFFICER ASSIGNMENTS
	327.3.3 - RESERVE COORDINATOR

	327.4 - FIELD TRAINING
	327.4.1 - TRAINING OFFICERS
	327.4.2 - PRIMARY TRAINING OFFICER
	327.4.3 - FIELD TRAINING MANUAL
	327.4.4 - COMPLETION OF THE PRIMARY TRAINING PHASE
	327.4.5 - SECONDARY TRAINING PHASE
	327.4.6 - THIRD TRAINING PHASE
	327.4.7 - COMPLETION OF THE FORMAL TRAINING PROCESS

	327.5 - SUPERVISION OF RESERVE OFFICERS
	327.5.1 - IDENTIFICATION OF RESERVE OFFICERS
	327.5.2 - UNIFORM
	327.5.3 - INVESTIGATIONS AND COMPLAINTS
	327.5.4 - RESERVE OFFICER EVALUATIONS

	327.6 - FIREARMS REQUIREMENTS

	328 - Outside Agency Assistance
	328.1 - PURPOSE AND SCOPE
	328.2 - POLICY
	328.3 - ASSISTING OUTSIDE AGENCIES
	328.3.1 - INITIATED ACTIVITY

	328.4 - REQUESTING OUTSIDE ASSISTANCE
	328.5 - REPORTING REQUIREMENTS
	328.6 - MANDATORY SHARING

	329 - Registered Offender Information
	329.1 - PURPOSE AND SCOPE
	329.2 - POLICY
	329.3 - REGISTRATION
	329.3.1 - CONTENTS OF REGISTRATION

	329.4 - MONITORING OF REGISTERED OFFENDERS
	329.5 - DISSEMINATION OF PUBLIC INFORMATION
	329.5.1 - LIMITED RELEASE WITHIN COLLEGE CAMPUS COMMUNITY
	329.5.2 - RELEASE NOTIFICATIONS


	330 - SEX REGISTRANT REQUIREMENTS
	330.1 - PURPOSE AND SCOPE
	330.1.1 - POLICY
	330.1.2 - BACKGROUND
	330.1.3 - PENAL CODE SECTION 290
	330.1.4 - FREQUENCY OF REGISTRATION
	330.1.5 - DURATION OF REGISTRATION REQUIREMENTS
	330.1.6 - OFFENSES REQUIRING REGISTRATION
	330.1.7 - REGISTRANT CLASSIFICATIONS
	330.1.8 - RESPONSABILITIES
	330.1.9 - PROCEDURE FOR MIRACOSTA COLLEGE POLICE AND OCEANSIDE POLICE SEX OFFENDER REGISTRATION DATA ENTRY
	330.1.10 - REPORTING


	331 - Major Incident Notification
	331.1 - PURPOSE AND SCOPE
	331.2 - POLICY
	331.3 - MINIMUM CRITERIA FOR NOTIFICATION
	331.4 - Watch Commander RESPONSIBILITY
	331.4.1 - STAFF NOTIFICATION
	331.4.2 - DETECTIVE NOTIFICATION
	331.4.3 - TRAFFIC BUREAU NOTIFICATION
	331.4.4 - Public Information Officer (PIO)


	332 - Death Investigation
	332.1 - PURPOSE AND SCOPE
	332.2 - INVESTIGATION CONSIDERATIONS
	332.2.1 - CORONER REQUEST
	332.2.2 - SEARCHING DEAD BODIES
	332.2.3 - DEATH NOTIFICATION
	332.2.4 - UNIDENTIFIED DEAD BODIES
	332.2.5 - DEATH INVESTIGATION REPORTING
	332.2.6 - SUSPECTED HOMICIDE
	332.2.7 - EMPLOYMENT RELATED DEATHS OR INJURIES


	333 - Identity Theft
	333.1 - PURPOSE AND SCOPE
	333.2 - REPORTING

	334 - Private Persons Arrests
	334.1 - PURPOSE AND SCOPE
	334.2 - ADVISING PRIVATE PERSONS OF THE ARREST PROCESS
	334.3 - ARRESTS BY PRIVATE PERSONS
	334.4 - OFFICER RESPONSIBILITIES
	334.5 - REPORTING REQUIREMENTS

	335 - Warrant Arrests
	335.1 - PURPOSE AND SCOPE
	335.1.1 - POLICY
	335.1.2 - PROCEDURE
	335.1.3 - PROCESSING SUBJECTS WITH MISDEMEANOR WARRANTS
	335.1.4 - INITIAL CRITERIA MET
	335.1.5 - ADDITIONAL INFORMATION


	337 - Limited English Proficiency Services
	337.1 - PURPOSE AND SCOPE
	337.1.1 - DEFINITIONS

	337.2 - POLICY
	337.3 - LEP COORDINATOR
	337.4 - FOUR-FACTOR ANALYSIS
	337.5 - TYPES OF LEP ASSISTANCE AVAILABLE
	337.6 - WRITTEN FORMS AND GUIDELINES
	337.7 - AUDIO RECORDINGS
	337.8 - QUALIFIED BILINGUAL MEMBERS
	337.9 - AUTHORIZED INTERPRETERS
	337.9.1 - SOURCES OF AUTHORIZED INTERPRETERS
	337.9.2 - COMMUNITY VOLUNTEERS AND OTHER SOURCES OF LANGUAGE ASSISTANCE

	337.10 - CONTACT AND REPORTING
	337.11 - RECEIVING AND RESPONDING TO REQUESTS FOR ASSISTANCE
	337.11.1 - EMERGENCY CALLS TO 9-1-1

	337.12 - FIELD ENFORCEMENT
	337.13 - INVESTIGATIVE FIELD INTERVIEWS
	337.14 - CUSTODIAL INTERROGATIONS
	337.15 - BOOKINGS
	337.16 - COMPLAINTS
	337.17 - COMMUNITY OUTREACH
	337.18 - TRAINING
	337.18.1 - TRAINING FOR AUTHORIZED INTERPRETERS


	338 - Communications with Persons with Disabilities
	338.1 - PURPOSE AND SCOPE
	338.1.1 - DEFINITIONS

	338.2 - POLICY
	338.3 - AMERICANS WITH DISABILITIES (ADA) COORDINATOR
	338.4 - FACTORS TO CONSIDER
	338.5 - INITIAL AND IMMEDIATE CONSIDERATIONS
	338.6 - TYPES OF ASSISTANCE AVAILABLE
	338.7 - AUDIO RECORDINGS AND ENLARGED PRINT
	338.8 - QUALIFIED INTERPRETERS
	338.9 - TTY AND RELAY SERVICES
	338.10 - COMMUNITY VOLUNTEERS
	338.11 - FAMILY AND FRIENDS
	338.12 - REPORTING
	338.13 - FIELD ENFORCEMENT
	338.13.1 - FIELD RESOURCES

	338.14 - CUSTODIAL INTERROGATIONS
	338.15 - ARREST AND BOOKINGS
	338.16 - COMPLAINTS
	338.17 - COMMUNITY OUTREACH
	338.18 - TRAINING
	338.18.1 - CALL-TAKER TRAINING


	339 - Mandatory Employer Notification
	339.1 - PURPOSE AND SCOPE
	339.2 - MANDATORY SCHOOL EMPLOYEE ARREST REPORTING
	339.2.1 - ARREST OF PUBLIC SCHOOL TEACHER
	339.2.2 - ARREST OF PUBLIC SCHOOL NON-TEACHER EMPLOYEE
	339.2.3 - ARREST OF PRIVATE SCHOOL TEACHER
	339.2.4 - ARREST OF COMMUNITY COLLEGE INSTRUCTOR

	339.3 - POLICY
	339.4 - ARREST OF PERSONS EMPLOYED IN COMMUNITY CARE FACILITIES

	340 - Biological Samples
	340.1 - PURPOSE AND SCOPE
	340.2 - POLICY
	340.3 - PERSONS SUBJECT TO DNA COLLECTION
	340.4 - PROCEDURE
	340.4.1 - COLLECTION

	340.5 - USE OF FORCE TO OBTAIN SAMPLES
	340.5.1 - VIDEO RECORDING
	340.5.2 - CELL EXTRACTIONS

	340.6 - LEGAL MANDATES AND RELEVANT LAWS
	340.6.1 - DOCUMENTATION RELATED TO FORCE
	340.6.2 - BLOOD SAMPLES
	340.6.3 - LITIGATION


	341 - Public Safety Video Surveillance System
	341.1 - PURPOSE AND SCOPE 
	341.2 - POLICY 
	341.3 - OPERATIONAL GUIDELINES
	341.3.1 - PLACEMENT AND MONITORING
	341.3.2 - CAMERA MARKINGS
	341.3.3 - INTEGRATION WITH OTHER TECHNOLOGY

	341.4 - VIDEO SUPERVISION
	341.4.1 - VIDEO LOG
	341.4.2 - PROHIBITED ACTIVITY

	341.5 - STORAGE AND RETENTION OF MEDIA
	341.5.1 - EVIDENTIARY INTEGRITY

	341.6 - RELEASE OF VIDEO IMAGES
	341.7 - VIDEO SURVEILLANCE AUDIT
	341.8 - TRAINING

	342 - Child and Dependent Adult Safety
	342.1 - PURPOSE AND SCOPE
	342.2 - POLICY 
	342.3 - PROCEDURES DURING AN ARREST
	342.3.1 - AFTER AN ARREST
	342.3.2 - DURING THE BOOKING PROCESS
	342.3.3 - REPORTING
	342.3.4 - SUPPORT AND COUNSELING REFERRAL

	342.4 - DEPENDENT WELFARE SERVICES
	342.5 - TRAINING

	343 - Service Animals
	343.1 - PURPOSE AND SCOPE 
	343.1.1 - DEFINITIONS

	343.2 - POLICY
	343.3 - IDENTIFICATION AND USE OF SERVICE ANIMALS
	343.4 - MEMBER RESPONSIBILITIES
	343.4.1 - INQUIRY
	343.4.2 - CONTACT
	343.4.3 - REMOVAL
	343.4.4 - COMPLAINTS


	344 - Volunteer Program
	344.1 - PURPOSE AND SCOPE
	344.1.1 - DEFINITION OF VOLUNTEER

	344.2 - VOLUNTEER MANAGEMENT
	344.2.1 - VOLUNTEER COORDINATOR
	344.2.2 - RECRUITMENT
	344.2.3 - SCREENING
	344.2.4 - SELECTION AND PLACEMENT
	344.2.5 - TRAINING
	344.2.6 - FITNESS FOR DUTY
	344.2.7 - DRESS CODE

	344.3 - SUPERVISION OF VOLUNTEERS
	344.4 - CONFIDENTIALITY
	344.5 - PROPERTY AND EQUIPMENT
	344.5.1 - VEHICLE USE
	344.5.2 - RADIO AND MDC USAGE

	344.6 - DISCIPLINARY PROCEDURES/TERMINATION
	344.6.1 - EXIT INTERVIEWS

	344.7 - EVALUATION

	345 - Off-Duty Law Enforcement Actions
	345.1 -  PURPOSE AND SCOPE 
	345.2 - POLICY 
	345.3 - FIREARMS 
	345.4 - DECISION TO INTERVENE 
	345.4.1 - INTERVENTION PROCEDURE 
	345.4.2 - INCIDENTS OF PERSONAL INTEREST 
	345.4.3 - Non-sworn RESPONSIBILITIES 
	345.4.4 - OTHER CONSIDERATIONS 

	345.5 - REPORTING 

	347 - Department/Office Use of Social Media
	347.1 - PURPOSE AND SCOPE
	347.1.1 - DEFINITIONS

	347.2 - POLICY
	347.3 - AUTHORIZED USERS
	347.4 - AUTHORIZED CONTENT
	347.4.1 - INCIDENT-SPECIFIC USE

	347.5 - PROHIBITED CONTENT
	347.5.1 - PUBLIC POSTING PROHIBITED

	347.6 - MONITORING CONTENT
	347.7 - RETENTION OF RECORDS
	347.8 - TRAINING

	348 - Native American Graves Protection and Repatriation
	348.1 - PURPOSE AND SCOPE
	348.1.1 - DEFINITIONS

	348.2 - POLICY
	348.3 - COMPLIANCE WITH THE NATIVE AMERICAN GRAVES PROTECTION AND REPATRIATION ACT
	348.4 - EVIDENCE AND PROPERTY

	349 - Gun Violence Restraining Orders
	349.1 - PURPOSE AND SCOPE
	349.1.1 - DEFINITIONS

	349.2 - POLICY
	349.3 - GUN VIOLENCE RESTRAINING ORDERS
	349.3.1 - ADDITIONAL CONSIDERATIONS

	349.4 - SERVICE OF GUN VIOLENCE RESTRAINING ORDERS
	349.4.1 - TEMPORARY EMERGENCY GUN VIOLENCE RESTRAINING ORDERS

	349.5 - SEARCH WARRANTS
	349.6 - Communications and Records Supervisor RESPONSIBILITIES
	349.7 - COURT-ORDERED FIREARMS AND AMMUNITION SURRENDERS
	349.8 - RELEASE OF FIREARMS AND AMMUNITION
	349.9 - GUN VIOLENCE RESTRAINING ORDER COORDINATOR
	349.10 - RENEWAL OF GUN VIOLENCE RESTRAINING ORDERS
	349.11 - POLICY AVAILABILITY
	349.12 - TRAINING

	350 - Community Relations
	350.1 - PURPOSE AND SCOPE 
	350.2 - POLICY
	350.3 - MEMBER RESPONSIBILITIES
	350.4 - COMMUNITY RELATIONS  COORDINATOR
	350.5 - SURVEYS
	350.6 - COMMUNITY AND YOUTH ACTIVITIES AND PROGRAMS
	350.7 - INFORMATION SHARING
	350.8 - LAW ENFORCEMENT OPERATIONS EDUCATION
	350.9 - SAFETY AND OTHER CONSIDERATIONS
	350.10 - COMMUNITY ADVISORY COMMITTEE
	350.10.1 - LEGAL CONSIDERATIONS

	350.11 - TRANSPARENCY
	350.12 - TRAINING


	Chapter - 4 - Patrol Operations
	400 - Patrol Function
	400.1 - PURPOSE AND SCOPE
	400.2 - INFORMATION SHARING
	400.3 - CROWDS, EVENTS AND GATHERINGS
	400.3.1 - CAMPUS LIAISON

	400.4 - POLICY
	400.5 - FUNCTION

	401 - Memorandum of Understanding/Reporting
	401.1 - PURPOSE AND SCOPE
	401.1.1 - DEFINITION
	401.1.2 - PROCEDURE
	401.1.3 - OCEANSIDE POLICE DEPARTMENT MOU
	401.1.4 - SAN DIEGO COUNTY SHERIFF'S-ENCINITAS STATION MOU
	401.1.5 - "WOBBLER" OFFENSES
	401.1.6 - COPY OF MOU BETWEEN MIRACOSTA COLLEGE POLICE DEPARTMENT AND OCEANSIDE POLICE DEPARTMENT
	401.1.7 - COPY OF MOU BETWEEN MIRACOSTA COLLEGE POLICE DEPARTMENT AND THE SAN DIEGO COUNTY SHERIFF'S DEPARTMENT


	402 - Bias-Based Policing
	402.1 - PURPOSE AND SCOPE
	402.1.1 - DEFINITIONS

	402.2 - POLICY
	402.3 - BIAS-BASED POLICING PROHIBITED
	402.3.1 - CALIFORNIA RELIGIOUS FREEDOM ACT

	402.4 - MEMBER RESPONSIBILITIES
	402.4.1 - REASON FOR CONTACT
	402.4.2 - REPORTING OF STOPS
	402.4.3 - DISCLOSURE AND DOCUMENTATION OF TRAFFIC OR PEDESTRIAN STOP

	402.5 - SUPERVISOR RESPONSIBILITIES
	402.6 - ADMINISTRATION
	402.7 - TRAINING
	402.7.1 - ADDITIONAL STATE REQUIREMENTS

	402.8 - REPORTING TO CALIFORNIA DEPARTMENT OF JUSTICE

	403 - ON CAMPUS STUDENT INJURIES
	403.1 - PURPOSE AND SCOPE
	403.1.1 - POLICY
	403.1.2 - PROCEDURES
	403.1.3 - STUDENT NEEDING MEDICAL CARE
	403.1.4 - MEDICAL FACILITIES
	403.1.5 - BILLING
	403.1.6 - TRANSPORTATION
	403.1.7 - MINOR INJURY
	403.1.8 - STUDENT  INJURY FOR LVN/CNA STUDENTS


	404 - Briefing Training
	404.1 - PURPOSE AND SCOPE
	404.2 - PREPARATION OF MATERIALS
	404.3 - RETENTION OF Briefing TRAINING RECORDS

	405 - WRITTEN CRIME REPORTS
	405.1 - PURPOSE AND SCOPE
	405.1.1 - MEMORANDUM OF UNDERSTANDING (MOU)
	405.1.2 - PROCEDURE
	405.1.3 - EXCEPTIONS


	406 - Crime and Disaster Scene Integrity
	406.1 - PURPOSE AND SCOPE
	406.2 - POLICY
	406.3 - SCENE RESPONSIBILITY
	406.4 - FIRST RESPONDER CONSIDERATIONS
	406.5 - SEARCHES
	406.5.1 - CONSENT

	406.6 - EXECUTION OF HEALTH ORDERS

	407 - Crisis Response Unit
	407.1 - PURPOSE AND SCOPE
	407.1.1 - OPERATIONAL AND ADMINISTRATIVE POLICY
	407.1.2 - SWAT TEAM DEFINED 

	407.2 - LEVELS OF CAPABILITY/TRAINING
	407.2.1 - LEVEL I
	407.2.2 - LEVEL II
	407.2.3 - LEVEL III

	407.3 - POLICY
	407.3.1 - POLICY CONSIDERATIONS
	407.3.2 - ORGANIZATIONAL PROCEDURES
	407.3.3 - OPERATIONAL PROCEDURES

	407.4 - TRAINING NEEDS ASSESSMENT
	407.4.1 - INITIAL TRAINING
	407.4.2 - UPDATED TRAINING
	407.4.3 - SUPERVISION AND MANAGEMENT TRAINING
	407.4.4 - SWAT ONGOING TRAINING  
	407.4.5 - TRAINING SAFETY
	407.4.6 - SCENARIO BASED TRAINING
	407.4.7 - TRAINING DOCUMENTATION

	407.5 - UNIFORMS, EQUIPMENT, AND FIREARMS
	407.5.1 - UNIFORMS
	407.5.2 - EQUIPMENT
	407.5.3 - FIREARMS
	407.5.4 - OPERATIONAL READINESS INSPECTIONS

	407.6 - MANAGEMENT/SUPERVISION OF CRISIS RESPONSE UNIT 
	407.6.1 - PRIMARY UNIT MANAGER
	407.6.2 - TEAM SUPERVISORS 

	407.7 - CRISIS NEGOTIATION TEAM ADMINISTRATIVE PROCEDURES
	407.7.1 - SELECTION OF PERSONNEL 
	407.7.2 - TRAINING OF NEGOTIATORS 

	407.8 - SWAT TEAM ADMINISTRATIVE PROCEDURES
	407.8.1 - SELECTION OF PERSONNEL 
	407.8.2 - TEAM EVALUATION 

	407.9 - OPERATION GUIDELINES FOR CRISIS RESPONSE UNIT
	407.9.1 - ON-SCENE DETERMINATION
	407.9.2 - APPROPRIATE SITUATIONS FOR USE OF CRISIS RESPONSE UNIT  
	407.9.3 - OUTSIDE AGENCY REQUESTS  
	407.9.4 - MULTI-JURISDICTIONAL SWAT OPERATIONS
	407.9.5 - MOBILIZATION OF CRISIS RESPONSE UNIT 
	407.9.6 - FIELD UNIT RESPONSIBILITIES
	407.9.7 - ON-SCENE COMMAND RESPONSIBILITIES  
	407.9.8 - COMMUNICATION WITH CRISIS RESPONSE UNIT PERSONNEL   


	408 - Ride-Along Policy
	408.1 - PURPOSE AND SCOPE
	408.1.1 - ELIGIBILITY
	408.1.2 - AVAILABILITY

	408.2 - PROCEDURE TO REQUEST A RIDE-ALONG
	408.2.1 - PROGRAM REQUIREMENTS
	408.2.2 - SUITABLE ATTIRE
	408.2.3 - PEACE OFFICER RIDE-ALONGS
	408.2.4 - RIDE-ALONG CRIMINAL HISTORY CHECK

	408.3 - Officer’S RESPONSIBILITY
	408.4 - CONTROL OF RIDE-ALONG

	409 - Hazardous Material Response
	409.1 - PURPOSE AND SCOPE
	409.1.1 - DEFINITIONS

	409.2 - HAZARDOUS MATERIAL RESPONSE
	409.3 - REPORTING EXPOSURE
	409.3.1 - SUPERVISOR RESPONSIBILITY


	410 - Hostage and Barricade Incidents
	410.1 - PURPOSE AND SCOPE
	410.1.1 - DEFINITIONS

	410.2 - POLICY
	410.3 - COMMUNICATION
	410.3.1 - EMERGENCY COMMUNICATIONS

	410.4 - FIRST RESPONDER CONSIDERATIONS
	410.4.1 - BARRICADE SITUATION
	410.4.2 - HOSTAGE SITUATION

	410.5 - SUPERVISOR RESPONSIBILITIES
	410.6 - SWAT RESPONSIBILITIES
	410.7 - REPORTING

	411 - Response to Bomb Calls
	411.1 - PURPOSE AND SCOPE
	411.2 - POLICY 
	411.3 - RECEIPT OF BOMB THREAT 
	411.4 - GOVERNMENT FACILITY OR PROPERTY 
	411.4.1 -  MiraCosta College Police Department FACILITY 
	411.4.2 - OTHER COUNTY OR MUNICIPAL FACILITY OR PROPERTY 
	411.4.3 - FEDERAL BUILDING OR PROPERTY 

	411.5 - PRIVATE FACILITY OR PROPERTY 
	411.5.1 - ASSISTANCE 

	411.6 - FOUND DEVICE 
	411.7 - EXPLOSION/BOMBING INCIDENTS 
	411.7.1 - CONSIDERATIONS 
	411.7.2 - NOTIFICATIONS 
	411.7.3 - CROWD CONTROL 
	411.7.4 - PRESERVATION OF EVIDENCE 


	412 - Mental Illness Commitments
	412.1 - PURPOSE AND SCOPE
	412.2 - POLICY
	412.3 - AUTHORITY
	412.3.1 - VOLUNTARY EVALUATION
	412.3.2 - RESTRAINTS
	412.3.3 - MENTAL HEALTH DOCUMENTATION
	412.3.4 - SECURING OF WEAPONS

	412.4 - CONSIDERATIONS AND RESPONSIBILITIES
	412.4.1 - SECURING OF PROPERTY

	412.5 - TRANSPORTATION
	412.5.1 - RETURN OF CONFISCATED FIREARMS AND WEAPONS

	412.6 - TRANSFER TO APPROPRIATE FACILITY
	412.7 - DOCUMENTATION
	412.7.1 - ADVISEMENT

	412.8 - CRIMINAL OFFENSES
	412.9 - FIREARMS AND OTHER WEAPONS
	412.9.1 - PETITION FOR RETURN OF FIREARMS AND OTHER WEAPONS

	412.10 - TRAINING

	413 - Cite and Release Policy
	413.1 - PURPOSE AND SCOPE
	413.2 - POLICY 
	413.3 - RELEASE BY CITATION
	413.3.1 - FIELD CITATIONS
	413.3.2 - RELEASE AFTER BOOKING
	413.3.3 - INSTRUCTIONS TO CITED PERSON

	413.4 - NON-RELEASE 
	413.4.1 - DISQUALIFYING OFFENSES
	413.4.2 - REASONS FOR NON-RELEASE

	413.5 - MISDEMEANOR WARRANTS
	413.6 - JUVENILE CITATIONS 
	413.7 - REQUESTING CASE NUMBERS

	414 - Foreign Diplomatic and Consular Representatives 
	414.1 - PURPOSE AND SCOPE
	414.2 - POLICY 
	414.3 - CLAIMS OF IMMUNITY 
	414.4 - ENFORCEMENT 
	414.5 - DOCUMENTATION 
	414.6 - DIPLOMATIC IMMUNITY TABLE 

	415 - Rapid Response and Deployment
	415.1 - PURPOSE AND SCOPE
	415.2 - POLICY
	415.3 - FIRST RESPONSE
	415.3.1 - RESPONSE TO SCHOOL THREATS

	415.4 - CONSIDERATIONS
	415.5 - PLANNING
	415.6 - TRAINING

	416 - Reporting Police Activity Outside of Jurisdiction
	416.1 - PURPOSE AND SCOPE
	416.1.1 - ASSISTANCE TO AGENCIES OUTSIDE THE DISTRICT
	416.1.2 - LAW ENFORCEMENT ACTIVITY OUTSIDE THE DISTRICT


	417 - Immigration Violations
	417.1 - PURPOSE AND SCOPE
	417.1.1 - DEFINITIONS

	417.2 - POLICY
	417.3 - VICTIMS AND WITNESSES
	417.4 - IMMIGRATION INQUIRIES PROHIBITED
	417.4.1 - CALIFORNIA LAW ENFORCEMENT TELECOMMUNICATIONS SYSTEM (CLETS)
	417.4.2 - CALIFORNIA DEPARTMENT OF MOTOR VEHICLES

	417.5 - DETENTIONS AND ARRESTS
	417.5.1 - SUPERVISOR RESPONSIBILITIES

	417.6 - FEDERAL REQUESTS FOR ASSISTANCE
	417.7 - INFORMATION SHARING
	417.7.1 - IMMIGRATION DETAINERS
	417.7.2 - NOTICE TO INDIVIDUALS
	417.7.3 - ICE INTERVIEWS
	417.7.4 - TRANSFERS TO IMMIGRATION AUTHORITIES
	417.7.5 - REPORTING TO CALIFORNIA DEPARTMENT OF JUSTICE

	417.8 - U VISA AND T VISA NONIMMIGRANT STATUS
	417.8.1 - TIME FRAMES FOR COMPLETION
	417.8.2 - REPORTING TO LEGISLATURE
	417.8.3 - POLICE REPORTS

	417.9 - TRAINING

	418 - Emergency Utility Service
	418.1 - PURPOSE AND SCOPE
	418.1.1 - BROKEN WATER LINES
	418.1.2 - ELECTRICAL LINES
	418.1.3 - RESERVOIRS, PUMPS, WELLS, ETC.
	418.1.4 - EMERGENCY NUMBERS

	418.2 - TRAFFIC SIGNAL MAINTENANCE
	418.2.1 - OFFICER'S RESPONSIBILITY


	419 - Aircraft Accidents
	419.1 - PURPOSE AND SCOPE
	419.1.1 - DEFINITIONS

	419.2 - POLICY
	419.3 - ARRIVAL AT SCENE
	419.4 - INJURIES AND CASUALTIES
	419.5 - NOTIFICATIONS
	419.6 - CONTROLLING ACCESS AND SCENE AUTHORITY
	419.7 - DANGEROUS MATERIALS
	419.8 - DOCUMENTATION
	419.8.1 - WRECKAGE
	419.8.2 - WITNESSES

	419.9 - MEDIA RELATIONS

	420 - Field Training Officer Program
	420.1 - PURPOSE AND SCOPE
	420.2 - FIELD TRAINING OFFICER - SELECTION AND TRAINING
	420.2.1 - SELECTION PROCESS
	420.2.2 - TRAINING

	420.3 - FIELD TRAINING OFFICER PROGRAM SUPERVISOR
	420.4 - TRAINEE DEFINED
	420.5 - REQUIRED TRAINING
	420.5.1 - FIELD TRAINING MANUAL

	420.6 - EVALUATIONS
	420.6.1 - FIELD TRAINING OFFICER
	420.6.2 - IMMEDIATE SUPERVISOR
	420.6.3 - FIELD TRAINING ADMINISTRATOR
	420.6.4 - TRAINEE

	420.7 - DOCUMENTATION

	421 - Obtaining Air Support
	421.1 - PURPOSE AND SCOPE
	421.2 - REQUEST FOR HELICOPTER ASSISTANCE
	421.2.1 - REQUEST FOR ASSISTANCE FROM ANOTHER AGENCY
	421.2.2 - CIRCUMSTANCES UNDER WHICH AID MAY BE REQUESTED


	422 - Contacts and Temporary Detentions
	422.1 - PURPOSE AND SCOPE
	422.1.1 - DEFINITIONS

	422.2 - POLICY
	422.3 - FIELD INTERVIEWS
	422.3.1 - INITIATING A FIELD INTERVIEW

	422.4 - PAT-DOWN SEARCHES
	422.5 - FIELD PHOTOGRAPHS
	422.5.1 - FIELD PHOTOGRAPHS TAKEN WITH CONSENT
	422.5.2 - FIELD PHOTOGRAPHS TAKEN WITHOUT CONSENT
	422.5.3 - DISPOSITION OF PHOTOGRAPHS
	422.5.4 - SUPERVISOR RESPONSIBILITIES

	422.6 - WITNESS IDENTIFICATION AND INTERVIEWS

	423 - Criminal Organizations
	423.1 - PURPOSE AND SCOPE
	423.1.1 - DEFINITIONS

	423.2 - POLICY
	423.3 - CRIMINAL INTELLIGENCE SYSTEMS
	423.3.1 - SYSTEM ENTRIES
	423.3.2 - GANG DATABASES

	423.4 - TEMPORARY INFORMATION FILE
	423.4.1 - FILE CONTENTS
	423.4.2 - FILE REVIEW AND PURGING

	423.5 - INFORMATION RECOGNITION
	423.6 - RELEASE OF INFORMATION
	423.7 - CRIMINAL STREET GANGS
	423.8 - TRAINING
	423.8.1 - SHARED GANG DATABASE TRAINING


	424 - Shift Sergeants
	424.1 - PURPOSE AND SCOPE
	424.2 - DESIGNATION AS ACTING SHIFT SERGEANT

	425 - Mobile Audio Video
	425.1 - PURPOSE AND SCOPE
	425.2 - POLICY
	425.3 - Officer RESPONSIBILITIES
	425.3.1 - REQUIRED ACTIVATION OF MAV
	425.3.2 - WHEN ACTIVATION NOT REQUIRED

	425.4 - ACTIVATION OF THE MAV
	425.4.1 - WHEN ACTIVATION IS NOT REQUIRED
	425.4.2 - SUPERVISOR RESPONSIBILITIES

	425.5 - REVIEW OF MAV RECORDINGS
	425.6 - DOCUMENTING MAV USE
	425.6.1 - COPIES OF VIDEO RECORDINGS
	425.6.2 - MAV RECORDINGS AS EVIDENCE


	426 - Mobile Digital Computer Use
	426.1 - PURPOSE AND SCOPE
	426.2 - PRIVACY EXPECTATION
	426.3 - POLICY
	426.4 - RESTRICTED ACCESS AND USE
	426.4.1 - USE WHILE DRIVING

	426.5 - DOCUMENTATION OF ACTIVITY
	426.5.1 - STATUS CHANGES
	426.5.2 - EMERGENCY ACTIVATION

	426.6 - EQUIPMENT CONSIDERATIONS
	426.6.1 - MALFUNCTIONING MDC
	426.6.2 - BOMB CALLS


	427 - Portable Audio/Video Recorders
	427.1 - PURPOSE AND SCOPE
	427.2 - POLICY
	427.3 - MEMBER PRIVACY EXPECTATION 
	427.4 - MEMBER RESPONSIBILITIES
	427.4.1 - SUPERVISOR RESPONSIBILITIES

	427.5 - ACTIVATION OF THE PORTABLE RECORDER
	427.5.1 - SURREPTITIOUS USE OF THE PORTABLE RECORDER
	427.5.2 - CESSATION OF RECORDING
	427.5.3 - EXPLOSIVE DEVICE

	427.6 - PROHIBITED USE OF PORTABLE RECORDERS
	427.7 - IDENTIFICATION AND PRESERVATION OF RECORDINGS
	427.8 - REVIEW OF RECORDED MEDIA FILES
	427.9 - COORDINATOR
	427.10 - RETENTION OF RECORDINGS
	427.10.1 - RELEASE OF AUDIO/VIDEO RECORDINGS


	428 - Medical Marijuana
	428.1 - PURPOSE AND SCOPE
	428.1.1 - DEFINITIONS

	428.2 - POLICY
	428.3 - INVESTIGATION
	428.3.1 - INVESTIGATIONS WITH NO MEDICINAL CLAIM
	428.3.2 - INVESTIGATIONS INVOLVING A MEDICINAL CLAIM MADE BY A CARDHOLDER
	428.3.3 - INVESTIGATIONS INVOLVING A MEDICINAL CLAIM MADE BY A NON-CARDHOLDER
	428.3.4 - ADDITIONAL CONSIDERATIONS
	428.3.5 - EXCEPTIONS
	428.3.6 - INVESTIGATIONS INVOLVING A STATE LICENSEE

	428.4 - FEDERAL LAW ENFORCEMENT
	428.5 - Property Office SUPERVISOR RESPONSIBILITIES

	429 - Bicycle Patrol Unit
	429.1 - PURPOSE AND SCOPE
	429.2 - POLICY
	429.3 - SELECTION OF PERSONNEL
	429.3.1 - BICYCLE PATROL UNIT SUPERVISOR

	429.4 - TRAINING
	429.5 - UNIFORMS AND EQUIPMENT
	429.6 - CARE AND USE OF PATROL BICYCLES
	429.7 - OFFICER RESPONSIBILITY

	430 - Foot Pursuit Policy
	430.1 - PURPOSE AND SCOPE
	430.1.1 - POLICY

	430.2 - DECISION TO PURSUE
	430.3 - GENERAL GUIDELINES
	430.4 - RESPONSIBILITIES IN FOOT PURSUITS
	430.4.1 - INITIATING Officer RESPONSIBILITIES
	430.4.2 - ASSISTING Officer RESPONSIBILITIES
	430.4.3 - SUPERVISOR RESPONSIBILITIES
	430.4.4 - the Dispatch Center RESPONSIBILITIES

	430.5 - REPORTING REQUIREMENTS
	430.6 - POLICY

	431 - Homeless Persons
	431.1 - PURPOSE AND SCOPE 
	431.1.1 - POLICY 

	431.2 - HOMELESS COMMUNITY LIAISON
	431.3 - FIELD CONTACTS
	431.3.1 - OTHER CONSIDERATIONS

	431.4 - PERSONAL PROPERTY
	431.5 - MENTAL ILLNESS AND MENTAL IMPAIRMENT
	431.6 - ECOLOGICAL ISSUES

	432 - Public Recording of Law Enforcement Activity
	432.1 - PURPOSE AND SCOPE
	432.2 - POLICY
	432.3 - RECORDING LAW ENFORCEMENT ACTIVITY
	432.4 - Officer Response
	432.5 - SUPERVISOR RESPONSIBILITIES
	432.6 - SEIZING RECORDINGS AS EVIDENCE

	433 - Crisis Intervention Incidents
	433.1 - PURPOSE AND SCOPE
	433.1.1 - DEFINITIONS

	433.2 - POLICY
	433.3 - SIGNS
	433.4 - COORDINATION WITH MENTAL HEALTH PROFESSIONALS
	433.5 - FIRST RESPONDERS
	433.6 - DE-ESCALATION
	433.7 - INCIDENT ORIENTATION
	433.8 - SUPERVISOR RESPONSIBILITIES
	433.9 - INCIDENT REPORTING
	433.9.1 - DIVERSION

	433.10 - Non-sworn INTERACTION WITH PEOPLE IN CRISIS
	433.11 - EVALUATION
	433.12 - TRAINING

	434 - Suspicious Activity Reporting
	434.1 - PURPOSE AND SCOPE
	434.1.1 - DEFINITIONS

	434.2 - POLICY
	434.3 - RESPONSIBILITIES
	434.4 - REPORTING AND INVESTIGATION
	434.5 - HANDLING INFORMATION

	435 - Medical Aid and Response
	435.1 - PURPOSE AND SCOPE
	435.2 - POLICY
	435.3 - FIRST RESPONDING MEMBER RESPONSIBILITIES
	435.4 - TRANSPORTING ILL AND INJURED PERSONS
	435.5 - PERSONS REFUSING EMS CARE
	435.6 - MEDICAL ATTENTION RELATED TO USE OF FORCE
	435.7 - AIR AMBULANCE
	435.8 - AUTOMATED EXTERNAL DEFIBRILLATOR (AED) USE
	435.8.1 - AED USER RESPONSIBILITY
	435.8.2 - AED REPORTING
	435.8.3 - AED TRAINING AND MAINTENANCE

	435.9 - ADMINISTRATION OF OPIOID OVERDOSE MEDICATION
	435.9.1 - OPIOID OVERDOSE MEDICATION USER RESPONSIBILITIES
	435.9.2 - OPIOID OVERDOSE MEDICATION REPORTING
	435.9.3 - OPIOID OVERDOSE MEDICATION TRAINING
	435.9.4 - DESTRUCTION OF OPIOID OVERDOSE MEDICATION
	435.9.5 - OPIOID OVERDOSE MEDICATION RECORD MANAGEMENT

	435.10 - ADMINISTRATION OF EPINEPHRINE AUTO-INJECTORS
	435.10.1 - EPINEPHRINE USER RESPONSIBILITIES
	435.10.2 - EPINEPHRINE AUTO-INJECTOR REPORTING
	435.10.3 - EPINEPHRINE AUTO-INJECTOR TRAINING

	435.11 - SICK OR INJURED ARRESTEE
	435.12 - FIRST AID TRAINING

	436 - First Amendment Assemblies
	436.1 - PURPOSE AND SCOPE
	436.2 - POLICY
	436.3 - GENERAL CONSIDERATIONS
	436.3.1 - PHOTOGRAPHS AND VIDEO RECORDINGS

	436.4 - UNPLANNED EVENTS
	436.5 - PLANNED EVENT PREPARATION	
	436.5.1 - INFORMATION GATHERING AND ASSESSMENT
	436.5.2 - OPERATIONAL PLANS
	436.5.3 - MUTUAL AID AND EXTERNAL RESOURCES

	436.6 - UNLAWFUL ASSEMBLY DISPERSAL ORDERS
	436.7 - USE OF FORCE
	436.8 - ARRESTS
	436.9 - MEDIA RELATIONS
	436.9.1 - MEDIA ACCESS

	436.10 - DEMOBILIZATION
	436.11 - POST EVENT
	436.11.1 - AFTER-ACTION REPORTING

	436.12 - TRAINING
	436.13 - USE OF KINETIC ENERGY PROJECTILES AND CHEMICAL AGENTS FOR CROWD CONTROL
	436.13.1 - USE SUMMARY

	436.14 - ANTI-REPRODUCTIVE RIGHTS CALLS

	437 - Civil Disputes
	437.1 - PURPOSE AND SCOPE 
	437.2 - POLICY 
	437.3 - GENERAL CONSIDERATIONS 
	437.4 - COURT ORDERS 
	437.4.1 - STANDBY REQUESTS 

	437.5 - VEHICLES AND PERSONAL PROPERTY 
	437.6 - REAL PROPERTY 

	438 - Automated License Plate Readers (ALPRs)
	438.1 - PURPOSE AND SCOPE
	438.2 - POLICY
	438.3 - ADMINISTRATION
	438.3.1 - ALPR ADMINISTRATOR

	438.4 - OPERATIONS
	438.5 - DATA COLLECTION AND RETENTION
	438.6 - ACCOUNTABILITY
	438.7 - RELEASING ALPR DATA
	438.8 - TRAINING

	439 - Event Management and Crowd Control Procedures
	439.1 - Event Management and Crowd Control Procedures

	440 - Interactions With Individuals Identifying As Transgender
	440.1 - PURPOSE AND SCOPE
	440.2 - DEFINITION
	440.3 - INTERACTIONS WITH TRANSGENDER PEOPLE
	440.4 - DETERMINATION OF LEGAL NAME
	440.5 - MEDICAL TREATMENT OF TRANSGENDER ARRESTEES
	440.6 - JUVENILE TRANSGENDER INDIVIDUALS
	440.7 - PROTECTION OF PRIVACY
	440.8 - CONFIDENTIALITY OF RECORDS AND DATA
	440.9 - TRAINING


	Chapter - 5 - Traffic Operations
	500 - Traffic Function and Responsibility
	500.1 - PURPOSE AND SCOPE
	500.2 - TRAFFIC Officer DEPLOYMENT
	500.3 - ENFORCEMENT
	500.3.1 - WARNINGS
	500.3.2 - CITATIONS
	500.3.3 - PHYSICAL ARREST

	500.4 - SUSPENDED OR REVOKED DRIVERS LICENSES

	501 - Traffic Collision Reporting
	501.1 - PURPOSE AND SCOPE
	501.2 - RESPONSIBILITY
	501.3 - TRAFFIC COLLISION REPORTING
	501.4 - REPORTING SITUATIONS
	501.4.1 - TRAFFIC COLLISIONS INVOLVING DISTRICT VEHICLES
	501.4.2 - TRAFFIC COLLISIONS WITH POLICE DEPARTMENT EMPLOYEES
	501.4.3 - TRAFFIC COLLISIONS WITH OTHER DISTRICT EMPLOYEES OR OFFICIALS
	501.4.4 - TRAFFIC COLLISIONS ON PRIVATE PROPERTY
	501.4.5 - TRAFFIC COLLISIONS ON ROADWAYS OR HIGHWAYS

	501.5 - NOTIFICATION OF TRAFFIC BUREAU SUPERVISION

	502 - Vehicle Towing and Release
	502.1 - PURPOSE AND SCOPE
	502.2 - STORAGE AND IMPOUNDS
	502.2.1 - VEHICLE STORAGE REPORT
	502.2.2 - REMOVAL FROM TRAFFIC COLLISION SCENES 
	502.2.3 - STORAGE AT ARREST SCENES
	502.2.4 - IMPOUNDMENT AT SOBRIETY CHECKPOINTS
	502.2.5 - DRIVING A NON-CITY VEHICLE
	502.2.6 - DISPATCHER’S RESPONSIBILITIES
	502.2.7 - Communications and Records Supervisor RESPONSIBILITY

	502.3 - TOWING SERVICES
	502.4 - VEHICLE INVENTORY
	502.5 - SECURITY OF VEHICLES AND PROPERTY
	502.6 - RELEASE OF VEHICLE
	502.7 - TOWING FOR EXPIRED REGISTRATION

	503 - Vehicle Impound Hearings
	503.1 - PURPOSE AND SCOPE
	503.2 - STORED OR IMPOUND HEARING
	503.2.1 - HEARING PROCEDURES 


	504 - Impaired Driving
	504.1 - PURPOSE AND SCOPE
	504.2 - POLICY
	504.3 - INVESTIGATIONS 
	504.4 - FIELD TESTS
	504.5 - CHEMICAL TESTS
	504.5.1 - CHOICE OF TESTS
	504.5.2 - BREATH SAMPLES
	504.5.3 - BLOOD SAMPLES
	504.5.4 - URINE SAMPLES
	504.5.5 - STATUTORY NOTIFICATIONS
	504.5.6 - PRELIMINARY ALCOHOL SCREENING
	504.5.7 - PRELIMINARY ALCOHOL SCREENING FOR A PERSON UNDER AGE 21

	504.6 - REFUSALS
	504.6.1 - BLOOD SAMPLE WITHOUT CONSENT
	504.6.2 - FORCED BLOOD SAMPLE
	504.6.3 - STATUTORY NOTIFICATIONS UPON REFUSAL

	504.7 - Communications and Records Supervisor RESPONSIBILITIES 
	504.8 - ADMINISTRATIVE HEARINGS
	504.9 - TRAINING
	504.10 - ARREST AND INVESTIGATION
	504.10.1 - WARRANTLESS ARREST
	504.10.2 - Officer RESPONSIBILITIES


	505 - Traffic Citations
	505.1 - PURPOSE AND SCOPE
	505.2 - RESPONSIBILITIES
	505.3 - DISMISSAL OF TRAFFIC CITATIONS
	505.4 - VOIDING TRAFFIC CITATIONS
	505.5 - CORRECTION OF TRAFFIC CITATIONS
	505.6 - DISPOSITION OF TRAFFIC CITATIONS
	505.7 - NOTICE OF PARKING VIOLATION APPEAL PROCEDURE
	505.7.1 - APPEAL STAGES
	505.7.2 - TIME REQUIREMENTS
	505.7.3 - COSTS

	505.8 - JUVENILE CITATIONS

	506 - Disabled Vehicles
	506.1 - PURPOSE AND SCOPE
	506.2 - Officer RESPONSIBILITY
	506.3 - EXTENT OF ASSISTANCE
	506.3.1 - MECHANICAL REPAIRS
	506.3.2 - RELOCATION OF DISABLED VEHICLES
	506.3.3 - RELOCATION OF DISABLED MOTORIST

	506.4 - PUBLIC ACCESS TO THIS POLICY

	507 - 72-Hour Parking Violations
	507.1 - PURPOSE AND SCOPE
	507.2 - MARKING VEHICLES
	507.2.1 - MARKED VEHICLE FILE
	507.2.2 - VEHICLE STORAGE



	Chapter - 6 - Investigation Operations
	600 - Investigation and Prosecution
	600.1 - PURPOSE AND SCOPE
	600.2 - POLICY
	600.3 - CUSTODIAL INTERROGATION REQUIREMENTS
	600.3.1 - AUDIO/VIDEO RECORDINGS
	600.3.2 - MANDATORY RECORDING OF ADULTS

	600.4 - INITIAL INVESTIGATION
	600.4.1 - Officer RESPONSIBILITIES
	600.4.2 - Non-sworn MEMBER RESPONSIBILITIES

	600.5 - DISCONTINUATION OF INVESTIGATIONS
	600.6 - COMPUTERS AND DIGITAL EVIDENCE
	600.7 - INVESTIGATIVE USE OF SOCIAL MEDIA AND INTERNET SOURCES
	600.7.1 - ACCESS RESTRICTIONS
	600.7.2 - INTERCEPTING ELECTRONIC COMMUNICATION

	600.8 - MODIFICATION OF CHARGES FILED
	600.9 - CELLULAR COMMUNICATIONS INTERCEPTION TECHNOLOGY
	600.10 - USE OF CERTAIN DNA SAMPLES
	600.11 - ANTI-REPRODUCTIVE RIGHTS CRIMES
	600.12 - STATE REQUIREMENTS FOR FIREARM INVESTIGATIONS
	600.12.1 - CALIFORNIA DOJ NOTICE OF LOCATION OF REPORTED LOST OR STOLEN FIREARM
	600.12.2 - RELINQUISHMENT OF FIREARMS VERIFICATION


	601 - Sexual Assault Investigations
	601.1 - PURPOSE AND SCOPE
	601.1.1 - DEFINITIONS

	601.2 - POLICY
	601.3 - QUALIFIED INVESTIGATORS
	601.4 - REPORTING
	601.5 - RELEASING INFORMATION TO THE PUBLIC
	601.6 - TRAINING
	601.7 - VICTIM INTERVIEWS
	601.7.1 - VICTIM RIGHTS
	601.7.2 - VICTIM CONFIDENTIALITY

	601.8 - COLLECTION AND TESTING OF BIOLOGICAL EVIDENCE
	601.8.1 - COLLECTION AND TESTING REQUIREMENTS
	601.8.2 - DNA TEST RESULTS
	601.8.3 - STANDARDIZED SEXUAL ASSAULT FORENSIC MEDICAL EVIDENCE KIT
	601.8.4 - COLLECTION OF DNA REFERENCE SAMPLES

	601.9 - DISPOSITION OF CASES
	601.10 - CASE REVIEW

	602 - Informants
	602.1 - PURPOSE AND SCOPE
	602.1.1 - DEFINITIONS

	602.2 - POLICY
	602.3 - USE OF INFORMANTS
	602.3.1 - INITIAL APPROVAL
	602.3.2 - JUVENILE INFORMANTS

	602.4 - INFORMANT INTEGRITY
	602.4.1 - UNSUITABLE INFORMANTS

	602.5 - INFORMANT FILES
	602.5.1 - FILE SYSTEM PROCEDURE

	602.6 - INFORMANT PAYMENTS
	602.6.1 - PAYMENT PROCESS
	602.6.2 - REPORTING OF PAYMENTS
	602.6.3 - AUDIT OF PAYMENTS


	603 - Eyewitness Identification
	603.1 - PURPOSE AND SCOPE
	603.1.1 - DEFINITIONS

	603.2 - POLICY
	603.3 - INTERPRETIVE SERVICES
	603.4 - EYEWITNESS IDENTIFICATION PROCESS AND FORM
	603.5 - EYEWITNESS IDENTIFICATION
	603.6 - DOCUMENTATION
	603.6.1 - DOCUMENTATION RELATED TO RECORDINGS
	603.6.2 - DOCUMENTATION RELATED TO BLIND ADMINISTRATION

	603.7 - PHOTOGRAPHIC LINEUP AND LIVE LINEUP CONSIDERATIONS
	603.7.1 - OTHER SAFEGUARDS

	603.8 - FIELD IDENTIFICATION CONSIDERATIONS

	604 - Brady Material Disclosure
	604.1 - PURPOSE AND SCOPE
	604.1.1 - DEFINITIONS

	604.2 - POLICY
	604.3 - DISCLOSURE OF INVESTIGATIVE INFORMATION
	604.4 - DISCLOSURE OF PERSONNEL INFORMATION
	604.5 - INVESTIGATING BRADY ISSUES
	604.6 - TRAINING

	605 - Unmanned Aerial System
	605.1 - PURPOSE AND SCOPE
	605.1.1 - DEFINITIONS

	605.2 - POLICY
	605.3 - PRIVACY
	605.4 - PROGRAM COORDINATOR
	605.5 - USE OF UAS
	605.6 - PROHIBITED USE
	605.7 - RETENTION OF UAS DATA

	606 - Asset Forfeiture
	606.1 - PURPOSE AND SCOPE
	606.1.1 - DEFINITIONS

	606.2 - POLICY
	606.3 - ASSET SEIZURE
	606.3.1 - PROPERTY SUBJECT TO SEIZURE
	606.3.2 - PROPERTY NOT SUBJECT TO SEIZURE

	606.4 - PROCESSING SEIZED PROPERTY FOR FORFEITURE PROCEEDINGS
	606.5 - MAINTAINING SEIZED PROPERTY
	606.6 - FORFEITURE REVIEWER
	606.7 - DISPOSITION OF FORFEITED PROPERTY
	606.7.1 - RECEIVING EQUITABLE SHARES

	606.8 - CLAIM INVESTIGATIONS

	607 - Warrant Service
	607.1 - PURPOSE AND SCOPE
	607.2 - POLICY
	607.3 - OPERATIONS DIRECTOR
	607.4 - SEARCH WARRANTS
	607.5 - ARREST WARRANTS
	607.6 - WARRANT PREPARATION
	607.7 - HIGH-RISK WARRANT SERVICE
	607.8 - DETENTIONS DURING WARRANT SERVICE
	607.9 - ACTIONS AFTER WARRANT SERVICE
	607.10 - OUTSIDE AGENCIES AND CROSS-JURISDICTIONAL WARRANTS
	607.11 - MEDIA ACCESS
	607.12 - TRAINING
	607.13 - NO-KNOCK ENTRIES
	607.14 - DOCUMENTATION

	608 - Operations Planning and Deconfliction
	608.1 - PURPOSE AND SCOPE
	608.1.1 - DEFINITIONS

	608.2 - POLICY
	608.3 - OPERATIONS DIRECTOR
	608.4 - RISK ASSESSMENT
	608.4.1 - RISK ASSESSMENT FORM PREPARATION
	608.4.2 - RISK ASSESSMENT REVIEW
	608.4.3 - HIGH-RISK OPERATIONS

	608.5 - DECONFLICTION
	608.6 - OPERATIONS PLAN
	608.6.1 - OPERATIONS PLAN RETENTION

	608.7 - OPERATIONS BRIEFING
	608.8 - SWAT PARTICIPATION
	608.9 - MEDIA ACCESS
	608.10 - OPERATIONS DEBRIEFING
	608.11 - TRAINING


	Chapter - 7 - Equipment
	700 - Department Owned and Personal Property
	700.1 - PURPOSE AND SCOPE
	700.2 - CARE OF DEPARTMENTAL PROPERTY
	700.3 - FILING CLAIMS FOR PERSONAL PROPERTY
	700.3.1 - REPORTING REQUIREMENT

	700.4 - LOSS OR DAMAGE OF PROPERTY OF ANOTHER
	700.4.1 - DAMAGE BY PERSON OF ANOTHER AGENCY


	701 - Personal Communication Devices
	701.1 - PURPOSE AND SCOPE
	701.2 - POLICY
	701.3 - PRIVACY EXPECTATION
	701.3.1 - CALIFORNIA ELECTRONIC COMMUNICATIONS PRIVACY ACT (CALECPA)

	701.4 - Department-ISSUED PCD
	701.5 - PERSONALLY OWNED PCD
	701.6 - USE OF PCD
	701.7 - SUPERVISOR RESPONSIBILITIES
	701.8 - USE WHILE DRIVING
	701.9 - OFFICIAL USE

	702 - Vehicle Maintenance
	702.1 - PURPOSE AND SCOPE
	702.2 - DEFECTIVE VEHICLES
	702.2.1 - DAMAGE OR POOR PERFORMANCE
	702.2.2 - SEVERE USE
	702.2.3 - REMOVAL OF WEAPONS

	702.3 - VEHICLE EQUIPMENT
	702.3.1 - PATROL VEHICLES
	702.3.2 - UNMARKED VEHICLES

	702.4 - VEHICLE REFUELING
	702.5 - WASHING OF VEHICLES
	702.6 - Non-sworn EMPLOYEE USE

	703 - Vehicle Use
	703.1 - PURPOSE AND SCOPE
	703.2 - POLICY
	703.3 - USE OF VEHICLES
	703.3.1 - SHIFT ASSIGNED VEHICLES
	703.3.2 - OTHER USE OF VEHICLES
	703.3.3 - INSPECTIONS
	703.3.4 - SECURITY AND UNATTENDED VEHICLES
	703.3.5 - MDC
	703.3.6 - VEHICLE LOCATION SYSTEM
	703.3.7 - KEYS
	703.3.8 - AUTHORIZED PASSENGERS
	703.3.9 - ALCOHOL
	703.3.10 - PARKING
	703.3.11 - ACCESSORIES AND/OR MODIFICATIONS
	703.3.12 - Non-sworn MEMBER USE

	703.4 - INDIVIDUAL MEMBER ASSIGNMENT TO VEHICLES
	703.4.1 - ON-DUTY USE
	703.4.2 - UNSCHEDULED TAKE-HOME USE
	703.4.3 - ASSIGNED VEHICLES
	703.4.4 - ENFORCEMENT ACTIONS
	703.4.5 - MAINTENANCE

	703.5 - UNMARKED VEHICLES
	703.6 - DAMAGE, ABUSE AND MISUSE
	703.7 - TOLL ROAD USAGE
	703.8 - ATTIRE AND APPEARANCE

	704 - Cash Handling, Security and Management
	704.1 - PURPOSE AND SCOPE
	704.2 - POLICY
	704.3 - PETTY CASH FUNDS
	704.4 - PETTY CASH TRANSACTIONS
	704.5 - PETTY CASH AUDITS
	704.6 - ROUTINE CASH HANDLING
	704.7 - OTHER CASH HANDLING

	705 - Personal Protective Equipment
	705.1 - PURPOSE AND SCOPE
	705.1.1 - DEFINITIONS

	705.2 - POLICY
	705.3 - Officer RESPONSIBILITIES
	705.4 - HEARING PROTECTION
	705.5 - EYE PROTECTION
	705.6 - HEAD AND BODY PROTECTION
	705.7 - RESPIRATORY PROTECTION
	705.7.1 - RESPIRATORY PROTECTION USE
	705.7.2 - MEMBER RESPONSIBILITIES FOR RESPIRATORY PROTECTION
	705.7.3 - GAS MASK
	705.7.4 - SELF-CONTAINED BREATHING APPARATUS
	705.7.5 - RESPIRATOR FIT TESTING
	705.7.6 - RESPIRATORY MEDICAL EVALUATION QUESTIONNAIRE

	705.8 - RECORDS
	705.9 - TRAINING

	706 - Military Equipment
	706.1 - PURPOSE AND SCOPE
	706.1.1 - DEFINITIONS

	706.2 - POLICY
	706.3 - MILITARY EQUIPMENT COORDINATOR
	706.4 - MILITARY EQUIPMENT INVENTORY
	706.5 - APPROVAL
	706.6 - COORDINATION WITH OTHER JURISDICTIONS
	706.7 - ANNUAL REPORT
	706.8 - COMMUNITY ENGAGEMENT


	Chapter - 8 - Support Services
	800 - the Dispatch Center
	800.1 - PURPOSE AND SCOPE
	800.2 - POLICY
	800.3 - the Dispatch Center SECURITY
	800.3.1 - RCS MOU AGREEMENTS

	800.4 - RESPONSIBILITIES
	800.4.1 - Communications and Records Supervisor
	800.4.2 - ADDITIONAL PROCEDURES
	800.4.3 - Dispatchers

	800.5 - CALL HANDLING
	800.5.1 - EMERGENCY CALLS
	800.5.2 - NON-EMERGENCY CALLS

	800.6 - RADIO COMMUNICATIONS
	800.6.1 - FEDERAL COMMUNICATIONS COMMISSION COMPLIANCE
	800.6.2 - RADIO IDENTIFICATION

	800.7 - DOCUMENTATION
	800.8 - CONFIDENTIALITY
	800.9 - TRAINING AND CERTIFICATION
	800.10 - RADIO COMMUNICATIONS INVOLVING CJI AND PII

	801 - Property and Evidence
	801.1 - PURPOSE AND SCOPE
	801.2 - DEFINITIONS
	801.3 - PROPERTY HANDLING
	801.3.1 - PROPERTY BOOKING PROCEDURE
	801.3.2 - NARCOTICS AND DANGEROUS DRUGS
	801.3.3 - EXPLOSIVES
	801.3.4 - EXCEPTIONAL HANDLING
	801.3.5 - RELINQUISHED FIREARMS

	801.4 - PACKAGING OF PROPERTY
	801.4.1 - PACKAGING CONTAINER
	801.4.2 - PACKAGING NARCOTICS

	801.5 - RECORDING OF PROPERTY
	801.6 - PROPERTY CONTROL
	801.6.1 - RESPONSIBILITY OF OTHER PERSONNEL
	801.6.2 - TRANSFER OF EVIDENCE TO CRIME LABORATORY
	801.6.3 - STATUS OF PROPERTY
	801.6.4 - AUTHORITY TO RELEASE PROPERTY
	801.6.5 - RELEASE OF PROPERTY
	801.6.6 - DISPUTED CLAIMS TO PROPERTY
	801.6.7 - CONTROL OF NARCOTICS AND DANGEROUS DRUGS
	801.6.8 - RELEASE OF FIREARM IN DOMESTIC VIOLENCE MATTERS
	801.6.9 - RELEASE OF FIREARMS AND WEAPONS IN MENTAL ILLNESS MATTERS
	801.6.10 - RELEASE OF FIREARMS IN GUN VIOLENCE RESTRAINING ORDER MATTERS
	801.6.11 - RELEASE OF FIREARMS, MAGAZINES, AND AMMUNITION

	801.7 - DISPOSITION OF PROPERTY
	801.7.1 - EXCEPTIONAL DISPOSITIONS
	801.7.2 - UNCLAIMED MONEY
	801.7.3 - RETENTION OF BIOLOGICAL EVIDENCE

	801.8 - INSPECTIONS OF THE EVIDENCE ROOM

	802 - Communications and Records Supervisor
	802.1 - PURPOSE AND SCOPE
	802.2 - POLICY
	802.3 - RESPONSIBILITIES
	802.3.1 - Communications and Records Supervisor
	802.3.2 - Communications and Records Supervisor
	802.3.3 - Communications and Records Supervisor PROCEDURE MANUAL

	802.4 - DETERMINATION OF FACTUAL INNOCENCE
	802.5 - ARREST WITHOUT FILING OF ACCUSATORY PLEADING
	802.6 - FILE ACCESS AND SECURITY
	802.7 - ORIGINAL CASE REPORTS
	802.8 - CONFIDENTIALITY

	803 - Restoration of Firearm Serial Numbers
	803.1 - PURPOSE AND SCOPE
	803.2 - PROCEDURE
	803.2.1 - PRELIMINARY FIREARM EXAMINATION
	803.2.2 - PROPERTY BOOKING PROCEDURE
	803.2.3 - OFFICER RESPONSIBILITY
	803.2.4 - DOCUMENTATION
	803.2.5 - FIREARM TRACE

	803.3 - BULLET AND CASING IDENTIFICATION

	804 - Records Maintenance and Release
	804.1 - PURPOSE AND SCOPE
	804.2 - POLICY
	804.3 - CUSTODIAN OF RECORDS RESPONSIBILITIES
	804.4 - PROCESSING REQUESTS FOR PUBLIC RECORDS
	804.4.1 - REQUESTS FOR RECORDS

	804.5 - RELEASE RESTRICTIONS
	804.6 - SUBPOENAS AND DISCOVERY REQUESTS
	804.7 - RELEASED RECORDS TO BE MARKED
	804.8 - SEALED RECORD ORDERS
	804.8.1 - SEALED JUVENILE ARREST RECORDS

	804.9 - SECURITY BREACHES
	804.9.1 - FORM OF NOTICE
	804.9.2 - MANNER OF NOTICE

	804.10 - RELEASE OF AUDIO OR VIDEO RECORDINGS RELATED TO CRITICAL INCIDENTS
	804.10.1 - DELAY OF RELEASE
	804.10.2 - NOTICE OF DELAY OF RELEASE
	804.10.3 - REDACTION
	804.10.4 - RECORDINGS WITHHELD FROM PUBLIC DISCLOSURE


	805 - Protected Information
	805.1 - PURPOSE AND SCOPE
	805.1.1 - DEFINITIONS

	805.2 - POLICY
	805.3 - RESPONSIBILITIES
	805.4 - ACCESS TO PROTECTED INFORMATION
	805.4.1 - PENALTIES FOR MISUSE OF RECORDS
	805.4.2 - RELEASE OF CORI
	805.4.3 - RELEASE OF CORI TO FIELD PERSONNEL

	805.5 - RELEASE OR DISSEMINATION OF PROTECTED INFORMATION
	805.5.1 - REVIEW OF CRIMINAL OFFENDER RECORD
	805.5.2 - TRANSMISSION GUIDELINES

	805.6 - SECURITY OF PROTECTED INFORMATION
	805.6.1 - MEMBER RESPONSIBILITIES

	805.7 - TRAINING
	805.7.1 - COMPUTER TERMINAL SECURITY
	805.7.2 - DESTRUCTION OF CORI
	805.7.3 - DIGITAL MEDIA SANITATION AND DISPOSAL
	805.7.4 - CUSTODIAN OF CRIMINAL RECORDS 

	805.8 - TRAINING PROGRAM
	805.9 - PENALTIES FOR MISUSE OF RECORDS
	805.10 - CALIFORNIA RELIGIOUS FREEDOM ACT

	806 - Computers and Digital Evidence
	806.1 - PURPOSE AND SCOPE
	806.2 - SEIZING COMPUTERS AND RELATED EVIDENCE
	806.2.1 - BUSINESS OR NETWORKED COMPUTERS
	806.2.2 - FORENSIC EXAMINATION OF COMPUTERS

	806.3 - SEIZING DIGITAL STORAGE MEDIA
	806.4 - SEIZING PCDS
	806.5 - DIGITAL EVIDENCE RECORDED BY OFFICERS
	806.5.1 - COLLECTION OF DIGITAL EVIDENCE
	806.5.2 - SUBMISSION OF DIGITAL MEDIA
	806.5.3 - DOWNLOADING OF DIGITAL FILES
	806.5.4 - PRESERVATION OF DIGITAL EVIDENCE


	807 - Jeanne Clery Campus Security Act 
	807.1 - PURPOSE AND SCOPE
	807.2 - POLICY
	807.3 - POLICY, PROCEDURE AND PROGRAM DEVELOPMENT
	807.3.1 - ADDITIONAL REQUIREMENTS

	807.4 - RECORDS COLLECTION AND RETENTION
	807.4.1 - CRIME LOG
	807.4.2 - COMPILING RECORDS FOR DISCLOSURE REQUIREMENTS

	807.5 - INFORMATION DISSEMINATION

	808 - Compliance with Kristen Smart Campus Safety Act
	808.1 - Purpose and Scope
	808.1.1 - Policy
	808.1.2 - Education Code 67381


	809 - Animal Control
	809.1 - PURPOSE AND SCOPE
	809.2 - the Humane Society RESPONSIBILITIES
	809.3 - MEMBER RESPONSIBILITIES
	809.4 - DECEASED ANIMALS
	809.5 - INJURED ANIMALS
	809.5.1 - VETERINARY CARE
	809.5.2 - INJURED WILDLIFE
	809.5.3 - RESCUE OF ANIMALS IN VEHICLES

	809.6 - POLICY
	809.7 - ANIMAL CRUELTY COMPLAINTS
	809.8 - ANIMAL BITE REPORTS
	809.9 - STRAY DOGS
	809.10 - DANGEROUS ANIMALS
	809.11 - PUBLIC NUISANCE CALLS RELATING TO ANIMALS
	809.12 - DESTRUCTION OF ANIMALS


	Chapter - 9 - Custody
	900 - Temporary Custody of Adults
	900.1 - PURPOSE AND SCOPE
	900.1.1 - DEFINITIONS

	900.2 - POLICY 
	900.3 - GENERAL CRITERIA AND SUPERVISION 
	900.3.1 - INDIVIDUALS WHO SHOULD NOT BE IN TEMPORARY CUSTODY
	900.3.2 - SUPERVISION IN TEMPORARY CUSTODY
	900.3.3 - STAFFING PLAN
	900.3.4 - ENTRY RESTRICTIONS

	900.4 - INITIATING TEMPORARY CUSTODY
	900.4.1 - SCREENING AND PLACEMENT
	900.4.2 - CONSULAR NOTIFICATION

	900.5 - SAFETY, HEALTH AND OTHER PROVISIONS 
	900.5.1 - TEMPORARY CUSTODY LOGS
	900.5.2 - TEMPORARY CUSTODY REQUIREMENTS 
	900.5.3 - MEDICAL CARE
	900.5.4 - ORTHOPEDIC OR PROSTHETIC APPLIANCE
	900.5.5 - TELEPHONE CALLS
	900.5.6 - RELIGIOUS ACCOMMODATION 
	900.5.7 - FIREARMS AND OTHER SECURITY MEASURES 
	900.5.8 - REPORTING PHYSICAL HARM OR SERIOUS THREAT OF PHYSICAL HARM
	900.5.9 - ATTORNEYS AND BAIL BONDSMEN 
	900.5.10 - DISCIPLINE 

	900.6 - USE OF RESTRAINT DEVICES 
	900.6.1 - PREGNANT ADULTS

	900.7 - PERSONAL PROPERTY
	900.8 - HOLDING CELLS
	900.8.1 - USE OF SOBERING CELL

	900.9 - SUICIDE ATTEMPT, DEATH, OR SERIOUS INJURY
	900.10 - RELEASE AND/OR TRANSFER
	900.10.1 - FORM REQUEST FOR PETITION TO SEAL RECORDS

	900.11 - ASSIGNED ADMINISTRATOR
	900.12 - TRAINING

	901 - Custodial Searches
	901.1 - PURPOSE AND SCOPE
	901.1.1 - DEFINITIONS

	901.2 - POLICY
	901.3 - FIELD AND TRANSPORTATION SEARCHES
	901.4 - SEARCHES AT Police FACILITIES
	901.4.1 - PROPERTY
	901.4.2 - VERIFICATION OF MONEY

	901.5 - STRIP SEARCHES
	901.5.1 - STRIP SEARCH PROCEDURES
	901.5.2 - SPECIAL CIRCUMSTANCE FIELD STRIP SEARCHES

	901.6 - PHYSICAL BODY CAVITY SEARCH
	901.7 - TRAINING
	901.8 - BODY SCANNER SEARCH
	901.9 - GENDER IDENTITY OR EXPRESSION CONSIDERATIONS
	901.10 - JUVENILES

	902 - Prison Rape Elimination
	902.1 - PURPOSE AND SCOPE
	902.1.1 - DEFINITIONS

	902.2 - POLICY
	902.3 - PREA COORDINATOR
	902.4 - REPORTING SEXUAL ABUSE, HARASSMENT, AND RETALIATION
	902.4.1 - MEMBER RESPONSIBILITIES
	902.4.2 - Watch Commander RESPONSIBILITIES

	902.5 - INVESTIGATIONS
	902.5.1 - FIRST RESPONDERS
	902.5.2 - INVESTIGATOR RESPONSIBILITIES
	902.5.3 - ADMINISTRATIVE INVESTIGATIONS
	902.5.4 - SEXUAL ASSAULT AND SEXUAL ABUSE VICTIMS
	902.5.5 - CONCLUSIONS AND FINDINGS

	902.6 - RETALIATION PROHIBITED
	902.7 - REVIEWS AND AUDITS
	902.7.1 - INCIDENT REVIEWS
	902.7.2 - DATA REVIEWS

	902.8 - RECORDS
	902.9 - TRAINING


	Chapter - 10 - Personnel
	1000 - Recruitment and Selection
	1000.1 - PURPOSE AND SCOPE
	1000.2 - POLICY
	1000.3 - RECRUITMENT
	1000.4 - SELECTION PROCESS
	1000.4.1 - VETERAN’S PREFERENCE

	1000.5 - BACKGROUND INVESTIGATION
	1000.5.1 - NOTICES
	1000.5.2 - STATE NOTICES
	1000.5.3 - REVIEW OF SOCIAL MEDIA SITES
	1000.5.4 - DOCUMENTING AND REPORTING
	1000.5.5 - RECORDS RETENTION
	1000.5.6 - BACKGROUND INVESTIGATION UPDATE
	1000.5.7 - INVESTIGATOR TRAINING
	1000.5.8 - CONFIDENTIAL POST RECORDS

	1000.6 - DISQUALIFICATION GUIDELINES
	1000.7 - EMPLOYMENT STANDARDS
	1000.7.1 - STANDARDS FOR Officers
	1000.7.2 - STANDARDS FOR dispatcher

	1000.8 - PROBATIONARY PERIODS

	1001 - Evaluation of Employees
	1001.1 - PURPOSE AND SCOPE
	1001.2 - POLICY
	1001.3 - EVALUATION PROCESS
	1001.3.1 - RESERVE Officer EVALUATIONS

	1001.4 - FULL TIME PROBATIONARY PERSONNEL
	1001.5 - FULL-TIME PERMANENT STATUS PERSONNEL
	1001.5.1 - RATINGS

	1001.6 - EVALUATION INTERVIEW
	1001.6.1 - DISCRIMINATORY HARASSMENT FORM

	1001.7 - EVALUATION REVIEW
	1001.8 - EVALUATION DISTRIBUTION

	1002 - Special Assignments and Promotions
	1002.1 - PURPOSE AND SCOPE
	1002.2 - PROMOTIONAL REQUIREMENTS
	1002.3 - POLICY
	1002.4 - SPECIAL ASSIGNMENT POSITIONS
	1002.4.1 - GENERAL REQUIREMENTS
	1002.4.2 - EVALUATION CRITERIA
	1002.4.3 - SELECTION PROCESS


	1003 - Grievance Procedure
	1003.1 - PURPOSE AND SCOPE
	1003.1.1 - GRIEVANCE DEFINED

	1003.2 - PROCEDURE
	1003.3 - EMPLOYEE REPRESENTATION
	1003.4 - GRIEVANCE RECORDS
	1003.5 - GRIEVANCE AUDITS

	1004 - Reporting of Arrests, Convictions, and Court Orders
	1004.1 - PURPOSE AND SCOPE
	1004.2 - DOMESTIC VIOLENCE CONVICTIONS AND COURT ORDERS
	1004.3 - OTHER CRIMINAL CONVICTIONS AND COURT ORDERS
	1004.4 - REPORTING
	1004.4.1 - NOTIFICATION REQUIREMENTS

	1004.5 - POLICY

	1005 - Drug- and Alcohol-Free Workplace
	1005.1 - PURPOSE AND SCOPE
	1005.2 - POLICY
	1005.3 - GENERAL GUIDELINES
	1005.3.1 - USE OF MEDICATIONS
	1005.3.2 - MEDICAL CANNABIS

	1005.4 - MEMBER RESPONSIBILITIES
	1005.5 - EMPLOYEE ASSISTANCE PROGRAM
	1005.6 - WORK RESTRICTIONS
	1005.7 - SCREENING TESTS
	1005.7.1 - SUPERVISOR RESPONSIBILITIES
	1005.7.2 - DISCIPLINE

	1005.8 - COMPLIANCE WITH THE DRUG-FREE WORKPLACE ACT
	1005.9 - CONFIDENTIALITY

	1006 - Sick Leave
	1006.1 - PURPOSE AND SCOPE
	1006.2 - POLICY
	1006.3 - USE OF SICK LEAVE
	1006.3.1 - NOTIFICATION

	1006.4 - EXTENDED ABSENCE
	1006.5 - REQUIRED NOTICES
	1006.6 - SUPERVISOR RESPONSIBILITIES

	1007 - Communicable Diseases
	1007.1 - PURPOSE AND SCOPE
	1007.1.1 - DEFINITIONS

	1007.2 - POLICY
	1007.3 - EXPOSURE CONTROL OFFICER
	1007.4 - EXPOSURE PREVENTION AND MITIGATION
	1007.4.1 - GENERAL PRECAUTIONS
	1007.4.2 - IMMUNIZATIONS

	1007.5 - POST EXPOSURE
	1007.5.1 - INITIAL POST-EXPOSURE STEPS
	1007.5.2 - REPORTING REQUIREMENTS
	1007.5.3 - MEDICAL CONSULTATION, EVALUATION AND TREATMENT
	1007.5.4 - COUNSELING
	1007.5.5 - SOURCE TESTING

	1007.6 - CONFIDENTIALITY OF REPORTS
	1007.7 - TRAINING

	1008 - Smoking and Tobacco Use
	1008.1 - PURPOSE AND SCOPE
	1008.2 - POLICY
	1008.3 - SMOKING AND TOBACCO USE
	1008.4 - ADDITIONAL PROHIBITIONS
	1008.4.1 - NOTICE


	1009 - Personnel Complaints
	1009.1 - PURPOSE AND SCOPE
	1009.2 - POLICY
	1009.3 - PERSONNEL COMPLAINTS 
	1009.3.1 - COMPLAINT CLASSIFICATIONS 
	1009.3.2 - SOURCES OF COMPLAINTS 

	1009.4 - AVAILABILITY AND ACCEPTANCE OF COMPLAINTS 
	1009.4.1 - COMPLAINT FORMS 
	1009.4.2 - ACCEPTANCE
	1009.4.3 - AVAILABILITY OF WRITTEN PROCEDURES
	1009.4.4 - HATE COMPLAINTS AGAINST PEACE OFFICERS

	1009.5 - DOCUMENTATION 
	1009.6 - ADMINISTRATIVE INVESTIGATIONS
	1009.6.1 - SUPERVISOR RESPONSIBILITIES
	1009.6.2 - ADMINISTRATIVE INVESTIGATION PROCEDURES
	1009.6.3 - ADMINISTRATIVE INVESTIGATION FORMAT 
	1009.6.4 - DISPOSITIONS
	1009.6.5 - COMPLETION OF INVESTIGATIONS
	1009.6.6 - NOTICE TO COMPLAINANT OF INVESTIGATION STATUS 

	1009.7 - ADMINISTRATIVE SEARCHES 
	1009.7.1 - DISCLOSURE OF FINANCIAL INFORMATION 

	1009.8 - ADMINISTRATIVE LEAVE
	1009.9 - CRIMINAL INVESTIGATION 
	1009.10 - POST-ADMINISTRATIVE INVESTIGATION PROCEDURES
	1009.10.1 - DIVISION COMMANDER RESPONSIBILITIES 
	1009.10.2 - Chief of Police RESPONSIBILITIES
	1009.10.3 - NOTICE OF FINAL DISPOSITION TO THE COMPLAINANT
	1009.10.4 - NOTICE REQUIREMENTS

	1009.11 - PRE-DISCIPLINE EMPLOYEE RESPONSE 
	1009.12 - RESIGNATIONS/RETIREMENTS PRIOR TO DISCIPLINE
	1009.13 - POST-DISCIPLINE APPEAL RIGHTS 
	1009.14 - PROBATIONARY EMPLOYEES AND OTHER MEMBERS
	1009.15 - RETENTION OF PERSONNEL INVESTIGATION FILES 
	1009.16 - REQUIRED REPORTING TO POST
	1009.16.1 - NOTIFICATIONS TO POST FOR SERIOUS MISCONDUCT
	1009.16.2 - ADDITIONAL NOTIFICATIONS TO POST FOR SERIOUS MISCONDUCT


	1010 - Seat Belts
	1010.1 - PURPOSE AND SCOPE
	1010.1.1 - DEFINITIONS 

	1010.2 - WEARING OF SAFETY RESTRAINTS
	1010.3 - TRANSPORTING PERSONS IN CUSTODY
	1010.4 - INOPERABLE SEAT BELTS
	1010.5 - POLICY
	1010.6 - TRANSPORTING CHILDREN 
	1010.7 - VEHICLES MANUFACTURED WITHOUT SEAT BELTS 
	1010.8 - VEHICLE AIRBAGS 

	1011 - Body Armor
	1011.1 - PURPOSE AND SCOPE
	1011.2 - POLICY
	1011.3 - ISSUANCE OF BODY ARMOR
	1011.3.1 - USE OF SOFT BODY ARMOR
	1011.3.2 - INSPECTIONS OF BODY ARMOR
	1011.3.3 - CARE AND MAINTENANCE OF SOFT BODY ARMOR

	1011.4 - RANGEMASTER RESPONSIBILITIES

	1012 - Personnel Records
	1012.1 - PURPOSE AND SCOPE
	1012.2 - POLICY
	1012.3 - Department FILE
	1012.4 - Division FILE
	1012.5 - TRAINING FILE
	1012.6 - INTERNAL AFFAIRS FILE
	1012.7 - MEDICAL FILE
	1012.8 - SECURITY
	1012.8.1 - REQUESTS FOR DISCLOSURE
	1012.8.2 - RELEASE OF PERSONNEL INFORMATION
	1012.8.3 - RELEASE OF LAW ENFORCEMENT GANG INFORMATION
	1012.8.4 - RELEASE OF PEACE OFFICER RECORDS RELATING TO HATE COMPLAINTS

	1012.9 - MEMBERS' ACCESS TO THEIR PERSONNEL RECORDS
	1012.10 - RETENTION AND PURGING
	1012.11 - RELEASE OF PERSONNEL RECORDS AND RECORDS RELATED TO CERTAIN INCIDENTS, COMPLAINTS, AND INVESTIGATIONS OF Officers
	1012.11.1 - REDACTION
	1012.11.2 - DELAY OF RELEASE
	1012.11.3 - NOTICE OF DELAY OF RECORDS


	1013 - Request for Change of Assignment
	1013.1 - PURPOSE AND SCOPE
	1013.2 - REQUEST FOR CHANGE OF ASSIGNMENT
	1013.2.1 - PURPOSE OF FORM

	1013.3 - SUPERVISOR'S COMMENTARY

	1014 - Commendations and Awards
	1014.1 - PURPOSE AND SCOPE
	1014.2 - POLICY
	1014.3 - COMMENDATIONS
	1014.4 - CRITERIA
	1014.4.1 - Department MEMBER DOCUMENTATION
	1014.4.2 - COMMUNITY MEMBER DOCUMENTATION
	1014.4.3 - PROCESSING DOCUMENTATION

	1014.5 - AWARDS

	1015 - Fitness for Duty
	1015.1 - PURPOSE AND SCOPE
	1015.2 - EMPLOYEE RESPONSIBILITIES
	1015.3 - SUPERVISOR RESPONSIBILITIES
	1015.4 - NON-WORK RELATED CONDITIONS
	1015.5 - WORK RELATED CONDITIONS
	1015.6 - PHYSICAL AND PSYCHOLOGICAL EXAMINATIONS
	1015.7 - LIMITATION ON HOURS WORKED
	1015.8 - APPEALS

	1016 - Meal Periods and Breaks
	1016.1 - PURPOSE AND SCOPE
	1016.1.1 - MEAL PERIODS
	1016.1.2 - 15 MINUTE BREAKS


	1017 - Lactation Break Policy
	1017.1 - PURPOSE AND SCOPE
	1017.2 - POLICY
	1017.3 - LACTATION BREAK TIME
	1017.4 - PRIVATE LOCATION
	1017.5 - STORAGE OF EXPRESSED MILK
	1017.5.1 - STATE REQUIREMENTS


	1018 - Payroll Records
	1018.1 - PURPOSE AND SCOPE
	1018.2 - POLICY
	1018.3 - RESPONSIBILITIES
	1018.4 - TIME REQUIREMENTS
	1018.5 - RECORDS

	1019 - Overtime Compensation Requests
	1019.1 - PURPOSE AND SCOPE
	1019.1.1 - DEPARTMENT POLICY

	1019.2 - REQUEST FOR OVERTIME COMPENSATION
	1019.2.1 - EMPLOYEES RESPONSIBILITY
	1019.2.2 - SUPERVISORS RESPONSIBILITY
	1019.2.3 - SERGEANTS RESPONSIBILITY

	1019.3 - ACCOUNTING FOR OVERTIME WORKED
	1019.3.1 - ACCOUNTING FOR PORTIONS OF AN HOUR
	1019.3.2 - VARIATION IN TIME REPORTED


	1020 - Outside Employment
	1020.1 - PURPOSE AND SCOPE
	1020.1.1 - DEFINITIONS

	1020.2 - OBTAINING APPROVAL
	1020.2.1 - APPEAL OF DENIAL OF OUTSIDE EMPLOYMENT
	1020.2.2 - REVOCATION/SUSPENSION OF OUTSIDE EMPLOYMENT PERMITS

	1020.3 - PROHIBITED OUTSIDE EMPLOYMENT
	1020.3.1 - OUTSIDE SECURITY AND PEACE OFFICER EMPLOYMENT
	1020.3.2 - OUTSIDE OVERTIME ARREST AND REPORTING PROCEDURE
	1020.3.3 - SPECIAL RESTRICTIONS

	1020.4 - DEPARTMENT RESOURCES
	1020.4.1 - REVIEW OF FINANCIAL RECORDS

	1020.5 - CHANGES IN OUTSIDE EMPLOYMENT STATUS
	1020.6 - OUTSIDE EMPLOYMENT WHILE ON DISABILITY
	1020.7 - OFF DUTY INTERVENTION PROTOCOL

	1021 - Occupational Disease and Work-Related Injury Reporting
	1021.1 - PURPOSE AND SCOPE
	1021.1.1 - DEFINITIONS

	1021.2 - POLICY
	1021.2.1 - INJURIES REQUIRING MEDICAL CARE

	1021.3 - RESPONSIBILITIES
	1021.3.1 - MEMBER RESPONSIBILITIES
	1021.3.2 - SUPERVISOR RESPONSIBILITIES
	1021.3.3 - Supervisor/ Watch Commander RESPONSIBILITIES
	1021.3.4 - Chief of Police RESPONSIBILITIES

	1021.4 - OTHER DISEASE OR INJURY
	1021.5 - SETTLEMENT OFFERS
	1021.5.1 - NO SETTLEMENT WITHOUT PRIOR APPROVAL


	1022 - Personal Appearance Standards
	1022.1 - PURPOSE AND SCOPE
	1022.2 - GROOMING STANDARDS
	1022.2.1 - HAIR
	1022.2.2 - MUSTACHES
	1022.2.3 - SIDEBURNS
	1022.2.4 - FACIAL HAIR
	1022.2.5 - FINGERNAILS
	1022.2.6 - JEWELRY

	1022.3 - TATTOOS
	1022.4 - BODY PIERCING OR ALTERATION 
	1022.5 - EXEMPTIONS

	1023 - Uniform Regulations
	1023.1 - PURPOSE AND SCOPE
	1023.2 - WEARING AND CONDITION OF UNIFORM AND EQUIPMENT
	1023.2.1 - DEPARTMENT ISSUED IDENTIFICATION

	1023.3 - UNIFORM CLASSES
	1023.3.1 - CLASS A UNIFORM
	1023.3.2 - CLASS B UNIFORM
	1023.3.3 - CLASS C UNIFORM
	1023.3.4 - CLASS D UNIFORM
	1023.3.5 - SPECIALIZED UNIT UNIFORMS
	1023.3.6 - FOUL WEATHER GEAR

	1023.4 - INSIGNIA AND PATCHES
	1023.4.1 - MOURNING BADGE

	1023.5 - CIVILIAN ATTIRE
	1023.6 - POLITICAL ACTIVITIES, ENDORSEMENTS, AND ADVERTISEMENTS
	1023.7 - OPTIONAL EQUIPMENT - MAINTENANCE, AND REPLACEMENT
	1023.7.1 - RETIREE BADGES

	1023.8 - UNAUTHORIZED UNIFORMS, EQUIPMENT AND ACCESSORIES

	1024 - Nepotism and Conflicting Relationships 
	1024.1 - PURPOSE AND SCOPE
	1024.1.1 - DEFINITIONS

	1024.2 - RESTRICTED DUTIES AND ASSIGNMENTS
	1024.2.1 - EMPLOYEE RESPONSIBILITY
	1024.2.2 - SUPERVISOR'S RESPONSIBILITY


	1025 - Department Badges 
	1025.1 - PURPOSE AND SCOPE 
	1025.2 - POLICY
	1025.2.1 - FLAT BADGE 
	1025.2.2 - Non-sworn PERSONNEL
	1025.2.3 - RETIREE UNIFORM BADGE

	1025.3 - UNAUTHORIZED USE
	1025.4 - PERMITTED USE BY EMPLOYEE GROUPS

	1026 - Temporary Modified-Duty Assignments
	1026.1 - PURPOSE AND SCOPE
	1026.2 - POLICY
	1026.3 - GENERAL CONSIDERATIONS
	1026.4 - PROCEDURE
	1026.4.1 - MODIFIED-DUTY SCHEDULES
	1026.4.2 - ACCOUNTABILITY
	1026.4.3 - MEDICAL EXAMINATIONS

	1026.5 - ACCOUNTABILITY
	1026.5.1 - EMPLOYEE RESPONSIBILITIES
	1026.5.2 - SUPERVISOR RESPONSIBILITIES

	1026.6 - MEDICAL EXAMINATIONS
	1026.7 - PREGNANCY
	1026.7.1 - NOTIFICATION

	1026.8 - PROBATIONARY EMPLOYEES
	1026.9 - MAINTENANCE OF CERTIFICATION AND TRAINING

	1027 - Performance History Audits
	1027.1 - PURPOSE AND SCOPE
	1027.2 - RESPONSIBILITIES
	1027.3 - COMPONENTS OF PERFORMANCE HISTORY AUDITS
	1027.3.1 - PERFORMANCE INDICATORS
	1027.3.2 - DATA ANALYSIS
	1027.3.3 - EMPLOYEE REVIEW
	1027.3.4 - FOLLOW-UP MONITORING

	1027.4 - CONFIDENTIALITY OF DATA
	1027.5 - RETENTION
	1027.6 - POLICY

	1028 - Employee Speech, Expression and Social Networking
	1028.1 - PURPOSE AND SCOPE 
	1028.1.1 - APPLICABILITY

	1028.2 - POLICY 
	1028.3 - SAFETY
	1028.4 - PROHIBITED SPEECH, EXPRESSION, AND CONDUCT
	1028.4.1 - UNAUTHORIZED ENDORSEMENTS AND ADVERTISEMENTS 

	1028.5 - PRIVACY EXPECTATION
	1028.6 - CONSIDERATIONS
	1028.7 - TRAINING

	1029 - Anti-Retaliation
	1029.1 - PURPOSE AND SCOPE
	1029.2 - POLICY
	1029.3 - RETALIATION PROHIBITED
	1029.3.1 - RETALIATION PROHIBITED FOR REPORTING VIOLATIONS

	1029.4 - COMPLAINTS OF RETALIATION
	1029.5 - SUPERVISOR RESPONSIBILITIES
	1029.6 - COMMAND STAFF RESPONSIBILITIES
	1029.7 - WHISTLE-BLOWING
	1029.7.1 - DISPLAY OF WHISTLE-BLOWER LAWS

	1029.8 - RECORDS RETENTION AND RELEASE
	1029.9 - TRAINING

	1030 - Illness and Injury Prevention
	1030.1 - PURPOSE AND SCOPE
	1030.2 - POLICY
	1030.3 - ILLNESS AND INJURY PREVENTION PLAN
	1030.4 - Administrative Services Supervisor/ Watch Commander RESPONSIBILITIES
	1030.5 - SUPERVISOR RESPONSIBILITIES
	1030.6 - HAZARDS
	1030.7 - INSPECTIONS
	1030.7.1 - EQUIPMENT

	1030.8 - INVESTIGATIONS
	1030.9 - TRAINING
	1030.9.1 - TRAINING TOPICS

	1030.10 - RECORDS

	1031 - Line-of-Duty Deaths
	1031.1 - PURPOSE AND SCOPE
	1031.1.1 - DEFINITIONS

	1031.2 - POLICY
	1031.3 - INITIAL ACTIONS BY COMMAND STAFF
	1031.4 - NOTIFYING SURVIVORS
	1031.4.1 - OUT-OF-AREA NOTIFICATIONS

	1031.5 - NOTIFYING Department MEMBERS
	1031.6 - LIAISONS AND COORDINATORS
	1031.6.1 - Department LIAISON
	1031.6.2 - HOSPITAL LIAISON
	1031.6.3 - SURVIVOR SUPPORT LIAISON
	1031.6.4 - WELLNESS SUPPORT LIAISON
	1031.6.5 - FUNERAL LIAISON
	1031.6.6 - MUTUAL AID COORDINATOR
	1031.6.7 - BENEFITS LIAISON
	1031.6.8 - FINANCE COORDINATOR

	1031.7 - Public Information Officer
	1031.8 - Department CHAPLAIN
	1031.9 - INVESTIGATION OF THE INCIDENT
	1031.10 - LINE-OF-DUTY DEATH OF A LAW ENFORCEMENT ANIMAL
	1031.11 - NON-LINE-OF-DUTY DEATH

	1032 - Wellness Program
	1032.1 - PURPOSE AND SCOPE
	1032.1.1 - DEFINITIONS

	1032.2 - POLICY
	1032.3 - WELLNESS COORDINATOR
	1032.4 - Department PEER SUPPORT
	1032.4.1 - PEER SUPPORT MEMBER SELECTION CRITERIA
	1032.4.2 - PEER SUPPORT MEMBER RESPONSIBILITIES
	1032.4.3 - PEER SUPPORT MEMBER TRAINING

	1032.5 - CRITICAL INCIDENT STRESS DEBRIEFINGS
	1032.6 - PEER SUPPORT COMMUNICATIONS
	1032.7 - PHYSICAL WELLNESS PROGRAM
	1032.8 - WELLNESS PROGRAM AUDIT
	1032.9 - TRAINING


	Attachments
	M.O.U.S_Page_32.jpg
	M.O.U.S_Page_01.jpg
	MOU SAN DIEGO COUNTY SHERIFFS DEPARTMENT.pdf
	Event Management and Crowd Control Procedures .pdf
	M.O.U.S_Page_02.jpg
	M.O.U.S_Page_03.jpg
	M.O.U.S_Page_04.jpg
	M.O.U.S_Page_07.jpg
	M.O.U.S_Page_06.jpg
	M.O.U.S_Page_05.jpg
	MOU OCEANSIDE POLICE DEPARTMENT.pdf
	MOU CARLSBAD POLICE DEPARTMENT.pdf
	BART transgender policy.pdf
	AB 481 Compliance Inventory 1.pdf
	MCC and OPD MOU.pdf
	MOU between MCPD and Carlsbad PD.pdf
	Supplemental Hate Crime Report.pdf
	Radio Communications Involving CJI and PII.pdf
	Statutes and Legal Requirements.pdf
	Commission on Peace Officer Standards and Training Hate Crimes Model Policy 2019.pdf
	Hate Crime Checklist.pdf
	M.O.U.S_Page_08.jpg
	M.O.U.S_Page_09.jpg
	M.O.U.S_Page_10.jpg
	M.O.U.S_Page_23.jpg
	M.O.U.S_Page_25.jpg
	M.O.U.S_Page_22.jpg
	M.O.U.S_Page_24.jpg
	M.O.U.S_Page_26.jpg
	M.O.U.S_Page_27.jpg
	M.O.U.S_Page_31.jpg
	M.O.U.S_Page_29.jpg
	M.O.U.S_Page_28.jpg
	M.O.U.S_Page_21.jpg
	M.O.U.S_Page_20.jpg
	M.O.U.S_Page_19.jpg
	M.O.U.S_Page_13.jpg
	M.O.U.S_Page_12.jpg
	M.O.U.S_Page_11.jpg
	M.O.U.S_Page_14.jpg
	M.O.U.S_Page_15.jpg
	M.O.U.S_Page_16.jpg
	M.O.U.S_Page_18.jpg
	M.O.U.S_Page_17.jpg
	MOU between MCPD and SDSO.pdf



