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Minutes of November 6, 2015 meeting
Members Present: 
Kuan Roderick, Rivas, Wilder Stern, Wright
Members Absent: 
 Metzler, Moon, Nyman, Robertson

1) Introductions

2) Overview of changes to Title 5 regulations – Wright provided an overview of the changes to the regulations which became effective in 2013: pool certification process eliminated; required topics of training for EEO Advisory Committee members and members of interview committees; annual certification to Chancellor’s office (rather than plan approval); no longer separate treatment of disabled versus other monitored groups
3) Proposed changes to allocation of EEO Fund – In addition to the $767,000 available in ongoing money from the EEO Fund, this year there is $5 million which has been paid in FON (Full Time Faculty Obligation Number) penalties by districts.  A new method of allocating those funds is being proposed – rather than being distributed by FTES.
4) Review of EEO Plan – July 2015 version – committee members provided feedback on the new elements of the plan, particularly the longitudinal analysis sections.  The list of indicators of the District’s commitment to diversity in section XII (pages 30-31) of the plan were reviewed and the committee was pleased to hear that MiraCosta is currently doing 13 of the 14 items.
5) Areas of focus for 2015-16 – at the December and/or January meetings the committee will review the fall 2015 demographic information on both employees and applicants from the prior fiscal year.  HR will provide the new version of the committee training which will add the required elements.  The remainder of the spring semester will primarily be spent in providing feedback on current hiring processes as outlined in section XI of the plan.
Next meeting: December 4, 2015, 3-4 pm in OC 1054
