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Minutes of May 18, 2016 meeting
Members Present: 
Metzler, Wilder Stern, Wright
Members Absent: 
 Kuan Roderick, Moon, Nyman, Rivas, Robertson,

1) Update on presentation to Board of Trustees - certification of multiple measures (attachment #1)
Copies of the presentation given to the board were provided and discussed.  Copies of the final document to be submitted to the Chancellor’s office were shared (members of the Academic and Classified Senates were reminded to share this as an information item with the leadership of their organizations.
2) Areas of focus for 2015-16
a) Feedback on current hiring procedures (see section XI of plan on pages 24-29)
The current language for this section of the EEO plan was reviewed and suggestions for edits were made.  It was decided that the section would remain in the plan when the Fall 2016 update is completed.
b) Suggestions for revisions to diversity question on employment application (attachment #2)
MiraCosta’s employment application currently contains the following question:

“MiraCosta College is an Equal Opportunity Employer with a commitment to diversity.  Describe your qualifications or experience in working with academically and socioeconomically diverse students, minority groups, and/or multi-ethnic populations.”

Committee members discussed their experiences on screening/interview committees and the insight gained from applicants’ responses.  The consensus was that the open-ended nature of the question is a positive thing because it allows candidates to discuss the things that they see as comprising diversity.  In order to provide as much insight as possible into the cultural competency of the applicants, it was recommended that instead of rephrasing the questions, a statement could be added at the end.  Proposed language was “Please provide examples of how your experiences have influenced your approach in work settings.”
Those unable to attend the meeting are asked to provide feedback to Sheri before the end of June so that the revised question can be incorporated on the employment application as of July 1, 2016.

