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Minutes of December 4, 2015 meeting
Members Present: 
Kuan Roderick, Metzler, Nyman, Rivas, Velasquez, Wilder Stern, Wright
Members Absent: 
 Moon, Robertson

1) Introduction of new members – David Velasquez was introduced as the new student member
2) Review draft of Fall 2015 updates to EEO plan
a) Workforce demographics – committee members asked if it would be possible to look at all students at the college, not just those enrolled in credit classes; or perhaps to see what the demographics are of just full time students.
b) Applicant statistics

c) Longitudinal analyses

d) Draft notifications to employees and community organizations (attachment #1) – the draft prepared by HR of notices to go out to both current employees and to community organizations were reviewed and approved.  It was recommended that the notice to community organizations be sent out once the update to the plan is completed.
3) Areas of focus for 2015-16
a) Feedback on current hiring procedures (see section XI of plan on pages 24-29).  Discussion occurred about MiraCosta’s hiring procedures.  A question was raised about how 4 year colleges do things very differently and whether we should consider using some of those same practices.
b) Suggestions for revisions to diversity question on employment application (attachment #2)  Committee members were asked to consider possible edits to the current question on the application form and to bring suggestions to the next meeting.
4) Other information

a) Equity & Inclusion Statement (attachment #3) – the statement drafted the Student Equity Advisory Committee was shared.  The various governance councils will be asked to approve it during their November or December meetings.
b) New criteria for evaluation of full time faculty related to diversity (attachment #4) – the revised criteria written by the Professional Growth & Evaluation (PG&E) committee for full time faculty, and approved by the Academic Senate Council for use in this year’s tenure evaluation processes was shared.
c) NCORE (attachment #5 and more details at https://www.ncore.ou.edu/en/) – committee members interested in attending, if funding is made available, were asked to notify Sheri.
Next meeting: Spring meeting schedule to be determined – the next meeting will be scheduled for early February, preferably on a Wed, Thurs, or Fri.
