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Minutes of March 3, 2017 meeting
Members Present: 
Askerneese, Kuan Roderick, Metzler, D. Perez, Y. Perez, Rivas, Wilder Stern, Wright
Members Absent: 
Davis, Nyman
1) Diversity question rubric – rubric drafted by Luke Lara and an ad hoc group from Academic Senate created a rubric that will be piloted by some of the full time faculty screening/interview committees this year.  The revised rubric was shared with the committee
2) Allocation of statewide EEO Fund – Fiscal Services confirmed that any unspent funds in our budget for this year will indeed be carried over to the next fiscal year; but that the Chancellor’s office will be starting to ask for a plan for how unspent funds will be used.  The committee discussed request for funding from Lisa Montes for April 12th event with Edward James Olmos.  The committee decided that the focus of our budget should be primarily on efforts to bring diverse employees to the college and/or relations with the community.  So if there was something like a lunch as part of the activities that included key community leaders that we might partner with in recruitment efforts, then that could be an appropriate expenditure under this budget.  The committee did not support spending funds for a speaker’s fees.

Sheri was asked to follow up with Charlie Ng on the amount of money budgeted for travel expenses of full time faculty interview candidates. Also need to check on the availability of NCHEA and sharing some expenses with other sources.  A rough outline of expenditures for the $60,000 received from the state EEO fund was discussed:

*Advertising (diversity specific publications) 
$ 5,000

*Training

Travel

NCORE

Events

Teams sent to colleges to recruit

Student meetings with interview candidates

Outreach

Marketing costs (i.e. infographics)
$ 2,500

$60,000

* items discussed as having priority for the EEOAC budget

Rather than allocated specific dollar amounts for some purposes, the committee delegated those decisions to the chair. 

NCORE – A suggestion was made to check with the Equity department to see if anyone is planning to attend NCORE in May (in Texas this year).  The idea of buying a table to help recruit applicants was discussed, but there would then be a need to staff that table throughout the conference.  The vendor area is for companies who are selling products and there was uncertainly about whether it would be effective to recruit applicants. A suggestion was made to create an infographic that could be handed out.  
3) Annual review of indicators (plan component XIII list) – the committee reviewed the 14 items listed in component XIII of the EEO plan.  On item #10 it was suggested that we explore creating a diversity award and announcing it at the Spring Celebration of Excellence in May.  It could be for faculty and/or staff.  Dilcie and Yazmin volunteered to work on the project.
4) Multiple measures certification – due June 1st.  Needs to be prepared for May 18th board meeting. The discussion which occurred at the February board retreat was shared including: a) samples of diversity/equity minded components in the full time faculty job announcements used this year; b) a list of flex workshops supporting equity, cultural competency and/or diversity; and c) a list of diversity in the curriculum
5) Design employee survey to update data on disability (last done in 2012) – the committee recommended that the wording in the EEO plan change to say the survey will be conducted “periodically” rather than “every 5 years.  We will work on designing a new survey to be conducted in Fall 2017. We will consider using some of the same questions as the Association of American Universities (AAU) survey re: gender identity and sexual orientation.  We discussed whether we should also include question on sexual orientation.
Next meeting: April 7, 2017 from 3-4 pm (OC 1038)
