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Minutes of December 1, 2016 meeting
Members Present: 
Kuan Roderick, Metzler, Perez, Wilder Stern, Wright
Members Absent: 
Askerneese, Nyman, Rivas,

1) Diversity question on employment application – committee brainstormed ways to improve the question.  Sheri will check with the vendor to see if we can phrase the question differently on the classified versus the academic application, so that the level of the language is appropriately matched to the type of applicant.  First draft for the academic application:

MiraCosta College is an Equal Opportunity Employer with a commitment to diversity. We strive to be a model for equity and inclusion. Please describe activities you have engaged in to inform your work related to historically underrepresented students or staff.  Describe how you would contribute to enhancing MiraCosta’s environment in this regard.

Sheri will invite committee to a task force meeting that is being planned for later this month where this will also be discussed as we prepare to launch the full time faculty recruitments for next year.
2) Updates to EEO plan
a) Reviewed edits made to match language to new Title 5 regulation language

b) Reviewed updates to workforce and applicant analysis in component X.  It was suggested to pull out highlights and put at the beginning of the document as an “executive summary” so that people don’t have to dig deeply into the document to find them

3) Allocation of statewide EEO Fund – no time for discussion

4) Other – copies of Best Practices Handbook from the Chancellor’s office were distributed and committee members were encouraged to read it and share with their constituent groups.
Next meeting: February 3, 2017 from 3-4 pm (OC 1038)
