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Minutes of February 3, 2017 meeting
Members Present: 
Askerneese, Davis, Metzler, D. Perez, Y. Perez, Rivas, Wilder Stern, Wright
Members Absent: 
Kuan Roderick, Nyman

1) Introductions – two student representatives, Perla Davis and Yazmin Perez were introduced.

2) Diversity question on employment application

The draft initiated by this group at the December meeting was shared with an ad hoc committee from the Academic Senate and further revisions were made.  This is the final wording used for academic and administration employment applications, beginning in mid January:
MiraCosta College is an Equal Opportunity Employer with a commitment to diversity. We strive to be a model for equity and inclusion, effectively supporting students from diverse socioeconomic and cultural backgrounds who possess a range of abilities, academic preparation, and life experiences. Please describe what qualifications and/or experiences have prepared you to contribute to the fulfillment of the College’s goals for equity and inclusion. 

Input from the committee was sought as to whether changes should be made before the revised questions is used for the classified employment application.  At the next meeting we will discuss the draft of the rubric developed by the Academic Senate ad hoc committee.
3) Allocation of statewide EEO Fund – ideas for expenditure of $60,000 received from state EEO fund included:
a) Advertising in diversity specific publications/websites *

b) Training – bring in experts to train members of screening/interview committees *

c) Travel for full time faculty applicants (max of $25,000). Discuss with VP, BAS if more is needed

d) NCORE fees – conference is in Texas this year

e) Events – such as Edward James Olmos (visit in April)

f) Send MCC teams to other colleges to recruit – pay for travel expenses, reassigned time for faculty to coordinate

g) Add elements to interview process – “Meet our students” events

h) Talk to Achieving the Dream coaches to get their suggestions

i) Outreach to national fraternities/sororities for underrepresented populations

* priority items

Sheri to research whether unspent funds in one year are rolled over to the following year.  It also discussed whether we might use a “request for funding” process similar to what Staff Development Committee previously used.  Criteria for use of funds will need to be developed.

4) Updates to EEO plan – draft of executive summary was shared and feedback provided.  This will be incorporated into the plan.
Next meeting: March 3, 2017 from 3-4 pm (OC 1038)
