
Temporary, part-time and hourly assignments (not positions) that are consistently required to support programs and to assist non-classroom faculty and other staff in the performance of their duties and in the supervision of students.  Duties shall not include assignment of grades to students.  Focus of apprentice work is training that prepares them for employment or certification in the discipline outside the college.  Some roles are unique to educational institutions.  They assist in the educational process.  Not classified positions, therefore pay rates are not on the salary schedule, but are developed based on market data so that interns are not priced out of the market when they seek private employment.  Direct/line-of-sight supervision at all times.  Cannot work more than 175 days per year and no more than 40 hours per week.  Assignment must be approved by Board prior to beginning work.

Apprentice I – 
· Minimal education/experience required

Apprentice II- 

· Some technical knowledge/skills (closely related experience) preferred

Apprentice III - 

· Some advanced education or training required

· More technical knowledge (directly related experience) preferred
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