
COLA 3%

CLASSIFICATION RANGE STEP 1 STEP 2 STEP 3 STEP 4 STEP 5
Executive Assistant to Vice President CL-26 86,575 91,324 96,067 100,813 105,562
Executive Assistant to Superintendent/President CL-28 91,707 96,744 101,779 106,809 111,842
Human Resources Analyst CL-29 94,398 99,593 104,728 109,923 115,146
Human Resources Analyst, Benefits & Leaves CL-29 94,398 99,593 104,728 109,923 115,146
Benefits Coordinator/ HR Specialist CL-29 94,398 99,593 104,728 109,923 115,146
Leaves and Accomodations Coordinator CL-29 94,398 99,593 104,728 109,923 115,146
Human Resources Systems Analyst CL-32 102,965 108,609 114,220 119,892 125,535
Employee Relations Specialist CL-34 109,053 115,053 121,016 127,013 132,976
Senior Human Resources Systems Analyst CL-34 109,053 115,053 121,016 127,013 132,976
Human Resources Supervisor CL-35 112,261 118,419 124,575 130,731 136,890
Benefits Supervisor CL-35 112,261 118,419 124,575 130,731 136,890
Payroll Manager CL-37 118,931 125,470 131,979 138,521 145,033
Director, Fiscal Services CM-18 170,405 178,926 187,872 197,266 207,650
Director, Human Resources CM-19 175,860 184,656 193,887 203,580 214,292

CONFIDENTIAL ANNUAL SALARY SCHEDULE  2026-27
Effective July, 1 2026

*COLA for CM-18 and CM-19 is 2.5%
For employees hired into a permanent classified position after July 1, 2018, annual longevity amounts shall be 
paid as follows on an ongoing basis:

Year 6:  $600^ 
Year 7:  $700^ 
Year 8:  $800^ 
Year 9:  $900^ 
Years 10-14:  $1000^
Years 15-19:  $1500^ 
Years 20-22:  $2000^
Years 23+:     $2500^ 

^The longevity payment is non-cumulative and does not increase with COLA.



For employees hired into classified administrator position after July 1, 2018, annual longevity amounts shall be 
paid as follows on an ongoing basis:

Years 6-10:      $500^ 
Years 11-15:  $1000^
Years 16-20:  $1500^ 
Years 21-22:  $2000^
Years 23+:     $2500^ 

^The longevity payment is non-cumulative and does not increase with COLA.

For employees hired into a permanent classified position before July 1, 2018, longevity amounts shall be paid as 
follows:

•L-1: On completion of five (5) years of continuous service to the District, and during service year six (6), an additional 
three percent (3%), calculated based on step 5, will be paid on an ongoing basis.
•L-2: On completion of six (6) years of continuous service to the District, and during service years seven to ten (7-10), an 
additional one percent (1%) per year, based on the immediate previous year, will be paid on an ongoing basis.
•L-3: On completion of ten (10) years of continuous service to the District, and during service year eleven (11), an 
additional one and one-half percent (1.5%), based on the immediate previous year, will be paid on an ongoing basis.
•L-4: On completion of eleven (11) years of continuous service to the District, and during service years twelve to fifteen (12-
15), an additional one percent (1%) per year, based on the immediate previous year, will be paid on an ongoing basis.
•L-5: On completion of fifteen (15) years of continuous service to the District, and during service year sixteen (16), an 
additional one and one-half percent (1.5%), based on the immediate previous year, will be paid on an ongoing basis.
•L-6: On completion of sixteen (16) years of continuous service to the District, and during service years seventeen to 
twenty-one (17-21), an additional one percent (1%) per year, based on the immediate previous year, will be paid on an 
ongoing basis.
•L-7: On completion of twenty-one (21) years of continuous service to the District, and during service year twenty-two (22), 
an additional 0.65% percent, based on the immediate previous year, will be paid on an ongoing basis.


